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S E A T T L E  T E A C H E R S  A S S O C IA T IO N  
19 79-81
P U R P O S E
This Contract  is entered into this 1st day of Ju ly ,  1979, by and between the Seat t le  
School Distr ict  No. 1, here inaf ter  cal led the "D is t r ic t , "  and the Seatt le  Teachers 
Associat ion,  hereinaf ter  called the "Associa t ion."
W IT N E S S E T H :
W H E R E A S ,  the Distr ict  and the Association share the goal of providing optimal 
educational opportunities for the children of this Dis t r i ct ,  and
W H E R E A S ,  the achievement of that purpose can only be real ized through the 
employment of qualified and dedicated employees who earnest ly  accept  their 
responsibil it ies and whose rights and needs are acknowledged by the Dis t r i ct ,  and
W H E R E A S ,  the ach ievement of that purpose can only be real ised when employees 
contribute their part icu lar  professional experiences and skills in a meaningful way to the 
program-building processes, and
W H E R E A S ,  the Dist r ic t  and the Associat ion, as the exclusive representat ive  of the 
cert i f i ca ted  non-supervisory educational  employees, have a mutual responsibi l i ty  to 
bargain in good fai th in an effort  to reach agreement in accordance with Chapter  41.59 
R C W, and
W H E R E A S ,  the D is tr i ct  and the Associat ion have reached certa in understandings which 
they desire to confirm in this Contract ,
It is hereby agreed as fol lows:
C O L L E C T I V E  B A R G A I N I N G  C O N T R A C T  
between
S E A T T L E  S C H O O L  D I S T R I C T  NO. 1 
and
S E A T T L E  T E A C H E R S  A S S O C IA T IO N  
19 79-81
A R T I C L E  I : R E C O G N I T I O N  AND A G R E E M E N T S  
S E C T IO N  A: Status of the Agreements
1. The Dis tr i ct  recognizes the Association as the exclusive representa t ive  of
ce r t i f i ca ted  non-supervisory educational  employees as defined in Chapter
41.59 R C W  under the fol lowing t i t les:  teacher ;  substi tute teacher;  counselor; 
l ibrarian;  social worker;  psychologist;  nurse; occupat ional  therapist ;  physical 
therapist ;  speech hearing therapist ;  vocational  instructor; ce r t i f ic a ted  
classroom t ra f f i c  education instructor; and excluding the chief  administrat ive 
off icers of the Dis t r i ct ,  confidentia l employees and supervisory employees as 
defined in Chapter  41.59 R C W .  Any other ce r t i f ic a ted  non-supervisory
educational employees with position t i t les not listed above but paid on the 
Cer t i f i ca ted  Non-Supervisory Employee  Salary  Schedule shall be in the Seatt le  
Teachers Associat ion unit.
2. When used herein the term "employee"  shall refer  to a ce r t i f i ca ted  non-
supervisory educational  employee represented by the Associat ion as defined in 
item 1 above.
3. Throughout this Contract  certa in  rights are accorded to and certa in functions 
are ascribed to the Associat ion.  These rights and functions shall be considered 
inherent in recognit ion of the Associat ion as the legal representat ive  of 
employees, and not rights and functions common to all organizations of 
ce r t i f i ca ted  employees.  The Associat ion shall have the exclusive privi leges 
and rights for members of its bargaining unit including the right to have payroll 
deduction of organization dues and fees and other deductions as mutually  
agreed in this Contract  and the right of representation in formal  gr ievance 
hearings of employees pursuant to the provisions of the Gr ievance  Procedure .  
The rights granted herein to the Associat ion in accordance with law shall not 
be granted to any competing employee organization.
4. Individual contracts for employees shall be in conformance with 28A .67.070, 
28A.67.074, and 28A.67.900 R C W ,  and other applicable laws.  The personnel 
rules, regulations and procedures contained in the individual contracts  for 
employees shall not be in conf l ict  with the provisions of this Contrac t .
5. The Dist r ic t  will appropriate ly  maintain and/or modify D is tr i ct  policies, rules, 
regulations,  procedures and/or prac t ices  in order to implement  the provisions 
of this Contract .
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6. If any provisions or any applications of this Contrac t  to any employee or group 
of employees shall be found contrary to law,  then such provisions or applicat ion 
shall not be deemed valid and subsisting except to the extent permitted by law, 
but all other provisions or applicat ions shall continue in full force and e ffec t  
for the term of this Contrac t .  Adjustment or modif icat ion of any provisions of 
this Contrac t  found to be contra ry  to law will be subject to bargaining 
provisions of Chapter  41.59 RCVV. This Contract  may be al tered, changed, 
added to, deleted from, or modified only in writ ing fol lowing the voluntary,  
mutual consent of the Dist r ic t  and the Associat ion.  Neither party shall be 
required to negotiate or bargain on any issue during the term of this Contract ,  
except as otherwise provided in this Contrac t .
7. Pol ic ies,  rules, regulations, procedures and prac t ices  of the Dist r ic t  in e ffec t  
on the e f fec t i ve  date of this Contrac t  dealing with matters of wages, hours, 
and terms and conditions of employment ,  published by the Dist r ic t  in the form 
such as the Handbook for Cer t i f i ca ted  Personne l , and not in conf l ict  with the 
provisions of this Contract  shall remain in full force during the term of this 
Contract ,  unless modified by mutual agreement  of the D is tr i ct  and the 
Associat ion. The D is t r i ct  reserves the r ight to make, adopt, and implement 
other pol icies,  rules, regulations and procedures not in conf l ic t  with this 
Contr  act.
8. The term of this Contract  shall be for two (2) years,  e f fec t i ve  In ly  1, 1Q7<^  anH 
shall continue in force through June 30, 1981. T h ere is no automatic  renewal or 
cont inuation of this Contract  nor any part thereof ,  except as may be mutual ly  
agreed and rat i f ied by the part ies in accordance  with Washington law and 
Admin is t rat ive  Code Regulations.
9. Copies of this Contract  entit led "C o l l e c t i v e  Bargaining Contrac t  between 
Seat t le  School D is tr i ct  No. 1 and the Seat t le  Teachers Association for 1979-81 " 
shall be printed by the Dist r ic t  after  the Contrac t  has been rat i f ied  and signed 
and shall be distributed to all employees represented by the Associat ion. 
Contracts shall be made avai lable to applicants and distributed to all newly 
employed ce r t i f i ca ted  employees.  The cost of printing and distributing the 
Contrac t  shall be borne by the D is t r i ct .
10. Unless otherwise provided herein,  this Contrac t  shall not be interpreted and/or 
applied so as to e l iminate,  reduce, or otherwise detract  from individual salaries 
or employee benefi ts.
11. No later than April  15, 1981, the Association shall present to the D is tr i ct  all 
wr i t ten  cont rac t  proposals for co l lec t i ve  bargaining on a successor contract .  
Co l lect ive  bargaining shall be conducted at the t imes mutual ly  agreeable to 
the bargaining team named by each party,  provided,  however,  that the f irst 
meeting shall be held within f i f teen  (15) working days of rece ip t  of wr i t ten  
contract proposals from the Associat ion. Representat i ves  of the Associat ion 
and the D is tr i ct  shall meet at reasonable t imes and shall bargain in good fai th 
in an e ffort  to reach agreement with respect  to the wages,  hours, and terms 
and conditions of employment as provided in Chapter  41.59 R C W .
12. Except  as otherwise provided in this Contrac t ,  this Contrac t  is complete  in and 
of i t se l f  and sets forth all terms and conditions of all the agreements between 
the Dist r ic t  and the Associat ion pursuant to Chapter  41.59 R C W ,  provided,  as 
fol lows:
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a. There is pending in the Supreme Court  of the Sta te  of Washington a suit 
chal lenging the salary l imits imposed by the 1979-81 State Budget 
(HB  516) Sect ions 100 et s e q., Washington Educat ion  Association et a l . v. 
S ta te  of Washington et al., Cause No.  46407. In the event of a court order 
that voids the salary l imits of  the State Budget,  as applied to the Seat t le  
School D is tr i ct  for ce r t i f i ca ted  employees,  this Contrac t  may be 
reopened by the Seatt le  Teachers Association upon wr i t ten  notice to the 
Seatt le  School D is t r ic t .  Such notice must be given within thir ty  (30) 
calendar days of the date on which the court order becomes final and 
non-appeal able.
Within thir ty  (30) days of  the notice ref lected  above, the Associat ion 
wil l ,  in wr it ing,  ident i fy  to the D is t r i ct  the Ar t ic le(s )  and Sect ion(s) of 
the Contract  which the Associat ion is reopening.
Within thir ty  (30) days of  rece ip t  of the Association's wr i t ten  not ice of 
the Art ic le(s)  and Sect ion(s) that the Association is reopening,  the 
D is tr i ct  may reopen any or all portions of  the Contrac t ;  and, will 
ident i fy ,  in writ ing,  to the Associat ion, the Ar t ic le(s )  and Sect ion(s) of 
the Contract  which the D is t r i ct  is reopening.
The Associat ion may present wr i t ten  contract  proposals to the Dist r ic t  
any t ime a ft e r  s ixty (60) days from the date the Association has notif ied 
the D is tr i ct  of its intent  to reopen the Contrac t ,  but in no event later  
than ninety (90) days after  the Association has not i fied the D is t r ic t  of its 
intent  to reopen.
Within twenty  (20) days of rece ip t  of the Associat ion's proposals, the 
parties shall meet and commence negotiat ions.
b. In the event the State legislature meets and modifies the salary l imits of 
the State Budget as applied to the Seatt le  School D is t r i ct  for cer t i f ic a ted  
employees, this Contract  may be reopened by the Seatt le  Teachers 
Associat ion upon wr i t ten notice to the Seatt le  School D is t r ic t .  Such 
notice must be given within thir ty  (30) calendar days of  the date on which 
the legislation becomes e f fec t i ve .
Within thir ty  (30) days of the notice re f lected above,  the Associat ion 
wil l ,  in wr it ing,  ident i fy  to the D is tr i ct  the Ar t ic le (s )  and Sect ion(s) of 
the Contract  which the Associat ion is reopening.
Within thir ty  (30) days of  rece ip t  of the Associat ion's wr i t ten  not ice of 
the Art ic le(s )  and Sect ion(s) that the Association is reopening,  the 
Dist r ic t  may reopen any or all portions of  the Contract ;  and, will 
ident i fy,  in writ ing,  to the Associat ion, the Ar t ic le(s )  and Sect ion(s) of 
the Contract  which the D is t r i ct  is reopening.
The Associat ion may present wri t ten  contract  proposals to the D is tr i ct  
any t ime after  sixty (60) days from the date the Association has not if ied 
the D is tr i ct  of its intent  to reopen the Contract ,  but in no event later  
than ninety (90) days af ter  the Associat ion has not if ied the D is t r i ct  of its 
intent to reopen.
Within twenty (20) days of  rece ip t  of the Association's proposals, the 
parties shall meet and commence negotiat ions.
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c. The parties may mutual ly  agree to modify or change the t imel ines 
contained in this A r t i c le  I—A—1 2-a and b.
S E C T IO N  3: Payrol l  Deductions
1. It shall be an exclusive right of employees who are members of the Associat ion
and who are covered by this Contract  pursuant to A r t i c le  I, Sect ion A, i tem 1 
of this Contract ,  within th ir ty  (30) days of employment  and/or ac t iv e ly  going 
to work, to sign and del iver to the Association an assignment authorizing
payroll deduction of membership dues and/or fees in the Associat ion and to
state and national organizations with which it is a f f i l ia ted .  Such authorizat ion 
shall then be submitted to the D is t r i ct  Payro l l  O f f ic e  by the Associat ion.  The 
Distr ict  Payro l l  O f f ic e  shall process the authorizat ion to make it e f f e c t i v e  at 
the earliest payroll period, and no later  than for ty-f ive  (45) days after  
submission of the authorization by the Associat ion to the D is tr i ct  Payrol l  
O f f i ce .  This authorization shall be on a continuing basis. A table of prorated 
annual dues and/or fees shall be supplied by the Association to the Dist r ic t  
Payrol l  O f f i ce  for use with new employees who join the corps during the year .
2. Author izat ion by employees for dues and/or fees to the Association shall
continue in e ffec t  unless such authorizat ion is revoked by formal not ice in 
wri ting which is delivered to the Dist r ic t  Payro l l  O f f i c e  by the ce r t i f i ca ted  
employee who will also deliver  or mail a copy of the formal wr i t ten  revocat ion  
to the Associat ion. Such revocat ions of dues deductions may be made at the 
end of the Association's dues period on October 1, 1979 for the 1979-80 school 
year,  October 1, 1980 for the 1980-81 school year ,  and/or at the end of the 
Contract ,  June 30, 1981. The Associat ion's author izat ion of payroll deduction 
form shall c lear l y  state that it shall be understood by the employee signing the 
authorization that continuat ion of dues and/or fees deductions and 
maintenance of membership is a binding condit ion for authorizing payroll 
deduction and that  exceptions during the year  will be based on hardship or 
emergency and shall be adjudicated by the Associat ion.  The Association shall 
be responsible for notice to state and national organizations with which it is 
af f i l iated and who have also been rece iv ing dues and/or fees under the 
authorization of payroll deduction which is being revoked.
3. The deduction of membership dues and/or fees shall be made monthly for 
regular warrants.  The D is tr i ct  agrees to remit  monthly all monies so deducted 
to the Associat ion accompanied by a l ist of employees from whose pay the 
deductions have been made.  The Association shall be responsible for remit t ing 
a portion of dues and/or fees to the state and national organizations with which 
it is a f f i l i a ted when such dues have been authorized by the employee on an 
assignment of payroll deduct ion.  The Dist r ic t  shall be absolved by the 
Associat ion of all responsibi l i ty  for a ccu racy  and account ing of state or 
national professional organization dues and/or fees.
4. Employees  who are members of the Washington School Employees  Cred it  Union 
may authorize payroll deduction for Credit  Union act iv i t i es  by present ing an 
authorization for such deductions to the Credit  Union.
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S E C T IO N  C: Associat ion Secur i ty
1. It is recognized that  the negotiat ions and administrat ion of this Contrac t  entail  
expenses which appropriately  are shared by all employees who are benef ic iar ies 
of this Contract .  The terms and conditions of this Con trac t  in regard to 
Associat ion membership or the payment of an agency shop fee or a l ternat ives 
as provided in accordance with Chapter  41.59.100 R C W  are set forth below.
2. New employees (i.e., hired a fter  Ju ly  1, 1976) may e lect  to become members of 
the Associat ion or may pay an agency shop fee equivalent  to the dues of the 
Associat ion.  New employees who fai l  to authorize payroll  deductions will have 
the agency shop fee deducted from their  salary and paid to the Associat ion,  
pursuant to Chapter  41.59 R C W .  Employees  who were nonrenewed in Apri l ,  
1976, due to lack of funds will be considered continuing employees for the 
purpose of this Sect ion.
3. An employee who is a member of the Association on Ju ly  1, 1976, shall 
therea fte r  maintain his or her membership in good standing in the Associat ion 
during the l ife of this Con trac t  or pay an agency shop fee equivalent  to the 
dues of the Associat ion, pursuant to Chapter  41.59 R C W .
4. Individuals who were employees of the D is tr i ct  but not members of the 
Association on Ju l y  1, 1976, shall be exempted from the maintenance of 
membership and agency shop provisions of this Sect ion .  Such exemptions shall 
continue as long as such employees remain employees of the D is t r i c t .
5. In order to safeguard the right of employees based on a bona fide religious 
object ion,  the teachings or tenets of a church or rel igious body of which such 
employee is a member,  said employee may pay an amount of money equivalent  
to the agency shop fee to a non-religious char i t y  designated by the Associat ion, 
pursuant to Chapter  41.59.100 R C W .
6. The Association agrees to indemnify and save the D is t r i ct  harmless against any 
l iabil i ty  which may arise by reason of any act ion taken by the D is t r i ct  to 
comply with the provisions of the Sect ion above, including rei m bursem ent for 
any legal fees or expenses incurred in connect ion therewi th .  The Dist r ict  
agrees to not i fy  the Association promptly  in writ ing of any c la im, demand, suit 
or other form of l iabil i ty  in regard to which it wil l  seek to implement the 
provisions of this item and, if the Association so requests in writ ing,  to 
surrender claims, demands, suits or other forms of l iabi l i ty .
7. Membership in the Associat ion, the legally  recognized organization authorized 
to negotiate with the Dis t r i ct ,  shall be in compl iance with Chapter  41.59 R C W  
and membership shall be nondiscri minatory with regard to race, creed,  religion, 
sex, marital  status, age, handicap, or national origin.
8. The D is tr i ct  shall furnish the Associat ion a l isting by name of all employees 
employed by the D is t r i ct  and their school location by September  of each year.  
A list of correc t ions and changes to this list shall be furnished to the 
Associat ion at monthly or other agreed-upon periods the rea f te r .
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S E C T IO N  D: Leave  Provisions for S T A  Off i ce rs
1. The D is t r i ct  shall make appropriate leave provisions for off icers of the 
Association to car ry  out act iv i t i es  necessary for the organization to fulf i l l  its 
legal responsibi l i ty  of bargaining representat ive  of employees.  The D is tr i ct  
and the Associat ion recognize that  these leave provisions for Associat ion 
off icers are provided to meet the organization's representat ion responsibi l i t ies.  
F inancia l  arrangements for this leave shall be consistent  with the provisions of 
Chapter  41.59 R C W .  The Association shall provide legal defense including 
attorneys and agrees to indemnify and to defend the D is tr i ct  and its 
representat ives and hold each and all of them harmless from any and all 
claims,  l iabil i t ies or costs which arise out of entering into or enforcement of 
this sect ion.  The D is tr i ct  agrees not to bring suit to inva l idate  this sect ion.
2. Leave  Provisions for Off i cers
a. The president and execut ive vice-president of the Association shall be 
provided leave for the school year  for which he or she is e lected,  without 
loss of salary, stipend, or fringe benefi ts,  subject to full monthly 
re imbursement to the D is tr ic t .
b. At  a mutual ly  agreed-upon date following election to off ice,  the 
incoming president-elect  for the ensuing school year shall be provided 
leave for the remainder of the school year ,  without loss of salary, 
stipend, or fringe benefi ts , subject to full monthly re imbursement  to the 
D istr ict .
3. Special Requests for Released Time
a. Requests by the Associat ion for D is t r ic t  s ta f f  members to be released for 
a period not to exceed f ive (5) consecutive days as special consultants to 
part ic ipate  d irec t ly  in a co l lec t ive bargaining session on a speci f ic  
proposal or issue, when the consultant's part icu lar  expert ise would 
contribute to the development of a full considerat ion of the matter  being 
discussed, shall be in writ ing to the D is t r ic t .  Copies of wr i t ten requests 
for released t ime shall be presented to the S t a f f  Relat ions Of f i ce ,  
Personnel Department ,  and admin is tra t ive  supervisors not less than three 
(3) working days prior to the date of re lease.  Such requests will be 
rev iewed by the D is t r i ct ,  and when released t ime is provided it shall be 
subject to re imbursement to the D is t r i ct  for the cost of any necessary 
substi tute.
b. Requests by the Association for a l terna te  or additional individual D is tr i ct  
s taf f  members to be released during the school year for a sustained time 
to part ic ipate  direct ly  in co l lec t i ve  bargaining sessions shall be in writ ing 
to the D is t r i c t .  Wr i t ten  requests for released t ime shall be presented to 
the S ta f f  Relations O f f ic e ,  Personnel Department  and administ rat ive  
supervisor not less than three (3) working days prior to the date of 
release.  Such request will be rev iewed by the D is t r i ct ,  and when 
approved the Dist r ic t  shall provide leave,  subject to re imbursement  to 
the D is tr i ct  for the full cost of the substi tute,  when necessary.
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4. The cost of dai ly rate substi tutes for D is t r i ct  s ta f f  members released for short 
terms to serve as consultants to or representat ives  for the Associat ion shall be 
reimbursed to the D is t r i ct  by the Associat ion.
5. Conditions for Released Time
The off icers of the Associat ion who have been provided leave pursuant to 
Chapter  41.59 R C W  shall resume duties with the D is t r ic t  at the conclusion of 
the term of o f f i ce ,  unless re-elected to the same or another o f f i ce .  Upon 
return to duty, the off icers who have been released shall be ent i t led to a 
position comparable to his or her previous position with the D is t r ic t .  The 
off icers shall reta in the same position on the salary schedule and rece ive  an 
increment  if eligible and not a lready at the maximum in the salary lane. The 
D is tr i ct  agrees to maintain accumulated sick leave,  re t i r ement ,  and senior ity 
rights for the off icers during the period of the leave.
S E C T I O N  E: Non-Reprisal  Agreement
1. The Board of Directors of Sea t t l e  School D is t r i ct  No. 1 wil l  take no reprisals 
against any employee as a result of part ic ipa t ion  by such employee in the work 
stoppage which began on September 7, 1976, and ended on September  21, 1976, 
provided that  employees will not be paid for two (2) of the work days missed 
during the work stoppage nor for makeup of those days.
2. The Sea t t le  Teachers Associat ion and its members wil l  take no reprisals 
against any employee of the Sea t t l e  School D is t r ic t  No. 1 for non-part icipation 
in or non-support of the work stoppage which began on September  7, 1976, and 
ended on September 21, 1976.
3. The 3oard wil l  take no reprisals against any employee as a result of 
part ic ipat ion by or support of such employee in the strike which occurred from 
September 5, 1978, through September  27, 1978; provided that  employees will 
not be paid for any days not worked.
4. The Associat ion and/or its members will take no reprisals against any employee 
of the Seat t le  School D is tr i ct  No. 1 for non-part icipation by or non-support of 
the strike which occurred from September  5, 1978, through September  27, 
1978.
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S E C T I O N  A: Admin is t rat ive  Responsibi l i ty and Author i ty
The District 's Board of Directors and its agents are legal ly  responsible for the 
management of the D is t r ic t .  Reserved to the D is t r i c t ,  there fore,  is the exclusive 
authori ty to manage, determine and operate the educational  program and staf f ,  subject  to 
this Contract .  Except  as spec i f i ca l l y  and expressly covered and control led by the language 
of this Contract  or Federal  or S ta te  laws and/or regulations,  all matters re lat ing to 
program, fac i l i t i es ,  budget, personnel, and staf f ing shall be determined and administered 
by the D is tr i ct  through such pol icies,  procedures,  and prac t ices  as it may select .  This 
statement of D is tr i ct  author i ty  shall be deemed the equivalent  of a detai led enumerat ion 
of all respects in which such author i ty  may properly be exercised.
S E C T IO N  3: Responsibi l i t ies of Employees
The roles and responsibi l i t ies of employees under their  basic contracts with the D is t r i ct  
are designed to meet the established D is t r ic t  goals and object ives  and the needs of 
instruct ional programs for students.  They include the fol lowing:
1. The exercise of the fol lowing kinds of responsibi l i t ies:  a) teaching,
b) counseling, c) supervising, d) disciplining, e) com municating,  f) planning, 
g) sel f-improving,  h) managing, i) report ing,  j) record keeping, and 
k) evaluating.
2. As professional s ta f f  members, all employees are expected to perform certa in 
duties that  contr ibute to the ac t i v i t y  program, to the guidance program, and to 
the good c l imate  and e f f ic ien t  operation of the school. In addition to the 
speci f ic  assignment of classroom instruct ion or other building duties, each 
teacher is expected to assume his or her fa ir  assigned share of responsibi l i ty  
for the operation of the school, the guidance and counseling of students, and 
the sponsorship and support of the student ac t i v i ty  program.
3. Each employee shall share responsibi l i ty with the total building s ta f f  including 
building administrat ion for supervision and discipl ine and for maintenance of 
order.
4. Teachers are responsible for assigning and evaluat ing the work of students, 
based upon speci f ic object ives,  and for returning such evaluat ions to students 
promptly.
5. Teachers may contac t  students' homes when they judge that  it wil l  contr ibute 
to the student's educat ional growth and development.
6. Teachers are responsible for the evaluat ion of each pupil's educat ional growth 
and development and for providing periodic reports to parents and/or 
guardians, appropriate administrators and/or s ta f f .
7. It shall be the responsibi l i ty of the teachers to maintain an accurate  
account ing of student attendance through the established process for the 
school.
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S E C T IO N  C: Nondiscr iminat ion Rights
1. There shall be no unlawful discr iminat ion against any employee or applicant  for 
ce r t i f ic a ted  employment  by reason of race,  creed,  rel igion,  color, mari ta l 
status,  sex, age, handicap,  national origin, or because of their  membership or 
non-membership in employee organizations or in their  exercise of other rights 
under Chapter 41.59 R C W .
2. There shall be no discriminat ion against any employee in respect  to 
assignment, promotion, or condition of work due to high position on the salary 
schedule, other professional factors being equal.
S E C T IO N  D: Representat ion Rights and Due Process
1. An employee who has rece ived a wr i t ten  communicat ion from his or her 
supervisor indicating def ic iencies requiring improvement ,  at his or her request 
shall be ent it led to have a representat ive  of the Associat ion or legal counsel 
present at subsequent meetings with his or her supervisor when the e lements of 
the init ial  communique are to be considered.  Once representat ion is requested,  
the discussion of the matters communicated in writ ing shall not continue until 
representation is present, except that  the discussions on the matter  may 
continue after  ten (10) working days
2. The Annual Per fo rmance  Eva luat ion  and evaluat ion conferences conducted by 
the pr incipal or supervisor in the evaluat ion process are spec i f i ca l l y  excluded 
from these provisions, except that  subsequent discussions of the evaluation 
fol lowing the rece ip t  of the wri t ten  evaluat ion may involve representation 
pursuant to these provisions.
3. Any complaint  not called to the attent ion of the employee may not be used as 
the basis for discipl inary act ion or adverse evaluat ion against the employee.  
Any wr i t ten  record made of a complaint  against an employee must be cal led to 
the attent ion of the employee within ten (10) working days of the t ime the 
record was made.
4. No employee shall be disciplined or repr imanded without just and suf f ic ient  
cause. Any such act ion shall be subject to the gr ievance procedure including 
binding arbitrat ion.  The speci fic grounds forming the basis for discipl inary 
act ion will be made avai lable to the employee in writ ing.  This sect ion shall not 
apply to matters covered by s ta tutory due process procedures.
S E C T IO N  E: Employee Personnel Fi les
1. Mater ia ls  placed in the employee's D is t r i ct  personnel f i le af ter  the employee's 
e lect ion by the Board to a position with the D is t r ic t  are avai lable for review by 
the employee under the rules, regulations, and procedures of the Dist r ic t .
2. All materia ls  related to the employee's evaluat ion held at the work location,  
except for the building copy of the forma! evaluat ion,  shall ei ther be 
transferred to the D is tr i ct  personnel f i le or shall be destroyed at the end of the 
work year.
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3. College or univers i ty  credent ia ls  that  are confident ial  shall be handled as 
directed by the college or univers i ty  a fte r  e lection of the employee to the 
staf f .  College and univers i ty credent ia ls  shall not be retained by the Dist r ic t .
4. Mater ia ls  reviewed by an employee and judged by the employee to be 
derogatory to his or her conduct,  serv ice ,  charac te r ,  or personal i ty  may be:
a. answered and/or refuted by the employee in wri ting.  Such wr i t ten 
response shall be permanent ly  a ttached  to said mater ia ls  and shall 
become a part of his or her wr i t ten  personnel records.
b. pursued by use of the gr ievance procedure.
5. Mater ia l  judged through the gr ievance procedure to need adjustment shall be 
modified or removed as appropriate.
S E C T IO N  F_: Communicat ion Rights and Pr iv i leges
1. The Association shall have the r ight  to post not ices of its ac t iv i t i es  and 
matters of organizational concern on a bulletin board to be provided in each 
school building by the Dis t r i ct .
2. The Association may use D is t r i ct  mail ing pr ivi leges for purposes of
communicat ing with employees in connect ion with the Associat ion's duties as 
bargaining agent. All mater ia ls  sent by the Associat ion shall so indicate.
Mater ia ls  rece ived  by the mail room which do not comply  with these 
requirements wil l  not be mailed.  There shall be no censorship or screening by 
Dist r ic t  representat ives  of  such organization mail prior to distr ibution.  The 
Associat ion shall have the responsibi l i ty to ensure that mater ia ls  sent through 
the Dist ict  mail serv ice by representat ives  of  the Association are accurate,  
non-slanderous, and conform to legal requirements and necessary D is tr i ct  mail 
pr iori t ies.  Further ,  the Associat ion shall indemnify and hold the Dist r ic t  
harmless against any and all c laims,  demands, suits, attorneys '  fees or other 
costs as may result from any violat ion of law that  may result f rom such use.of 
the D is tr i ct  mail serv ice by the Associat ion.  The D is t r ic t  agrees not to bring 
suit or in i t iate  or cause to have in i t iated a suit or administ rat ive  appeal to 
inval idate this Sect ion.
3. The Superintendent reserves the r ight  to revoke the Associat ion's use of the 
Dist r ic t  mail serv ice and the Associat ion shall be not if ied should such r ight  be 
exercised.  The Associat ion upon being informed of the terminat ion  of mail 
privi leges shall have the r ight  of appeal through the gr ievance procedure.
4. The Association may use D is t r i ct  school buildings for meet ings and to transact  
off ic ia l  business on school property at all reasonable t imes when custodians are 
normal ly on duty before and af ter  school hours, provided that  this shall not 
in ter fere with nor interrupt normal school operations as determined in 
consultation with the building pr incipal or supervisor.
5. Any off i ce r  or authorized representat ive  of the Association so designated by 
the Association and ident i f ied to the Superintendent shall have the r ight to 
visit D is tr i ct  buildings, individual employees,  or groups of employees
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represented by the Associat ion, at reasonable t imes when employees are not on 
duty, such as before and af ter  work hours and at lunch t ime or at other t imes 
by special arrangement  through the principal or his or her designee, provided 
that  this shall not in ter fere with nor interrupt normal school operations.  In all 
instances,  the authorized representat ive  or representa t ives  shall report to the 
school off ice and sat isfy  the pr incipal or his or her designee that they are on 
off ic ia l  business or are visit ing to observe the educational  program of the 
school before they proceed through the building to any room. All such visits 
must not interfere with any employee's act iv i t i es  whi le on duty nor disrupt the 
orderly educational  process of the school or program.
S E C TION G: Academic  Freedom
1. The exercise of full rights of c i t izenship is guaranteed by the D is t r i ct  for 
employees. Toward that  end the employee must be free to think and to express 
ideas, f ree  from undue pressure of author ity,  and free to act  within his or her 
professional group. Such freedom must be unrestr icted except as it conf l icts  
with the basic responsibi ity to ut i l ize properly  the current  D is t r i ct  authorized 
course of study and D is tr i ct  rules and regulations which each member of the 
profession must accept.
2. The principle of academic freedom for employees shall not supersede the basic 
responsibi l i t ies of the employee to the educat ion profession.  These 
responsibi l i t ies include: a) a commitment  to support the Const i tution of the 
United Sta tes,  b) a concern for the we lfa re ,  growth,  and development of 
children, c) an insistence upon object ive scholarship.
3. The professional s ta f f  shall assist in designing the curr iculum, in conformity 
with the laws of Washington and the rules and regulations of the Sta te  Board of 
Educat ion.
4. Free interchange of ideas leading to c learer  understandings at the matur i ty  
level of pupils must be expected as a part of e f fec t i ve  teach ing.  Any challenge 
of members of the professional sta ff  re la t ive  to the use of educat ional 
mater ials  on the basis of suitabi l i ty,  upon their presentation of ideas involving 
moral ity or patr iot ism, or upon their l i t e ra ry  meri t,  shall be resolved through 
uti l izing established administ rat ive  channels.
S E C T IO N  H: Ava i l ab i l i t y  of Information
1. The D is tr i ct  shall furnish upon request of o ff i cers or authorized
representat ives of the Associat ion any and all information,  sta t ist ics,  and 
records which the Association and the D is tr i ct  mutually  agree are re levant  to 
negotiations or are necessary for the organization to ful f i l l  its legal
representation responsibi l i ty.
2. Any requests beyond what is re levant  to negotiat ions or necessary for the
organization to ful f i l l  its legal responsibi l i ty that necessi tate extensive use of 
sta ff  and data processing t ime beyond that normal ly  a l located  and budgeted in 
developing and producing in formation,  stat ist ics and records normal ly  uti l ized 
by the Dis tr i ct  must be ca re fu l l y  evaluated to keep expenditures within
budgeted al locations.  Requests beyond budgeted allocations shall be honored 
but the costs incurred shall be reimbursed by the Associat ion.
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3. The D is tr i ct  agrees to furnish to the Association a prel im inary  report of 
number and location of positions being considered for transfer  which shall be 
provided by approximate ly  Ju l y  15 of each year  and a final report of the 
placements shall be provided on or before the beginning of school which shall 
list each position and the names of persons ac tua l l y  selected for assignment to 
the position.
S E C T IO N  I: Classroom Control
1. The Distr ict  shall support and uphold employees in their  efforts  to maintain a 
sound learning envi ronment .  The employee shall request  assistance if a student 
substantial ly disrupts the classroom environment and shall provide wr i t ten  
information or wr i t ten requests for assistance as required.  It shall be the 
responsibi l i ty of the appropriate administ rator  to provide assistance in an 
immediate or t ime ly  fashion consistent with the c ir cumstances .
2. Employees are required by law to maintain a suitable environment for learning,  
and administrators have the responsibi l i ty  for maintaining and fac i l i ta t ing  the 
educational program. A student who by his or her behavior  is substantia l ly  
disrupting the classroom environment may be removed from a class pending 
action by the D is t r i c t ,  subject to the provisions of D is t r ic t  regulations and 
procedures in accordance with state law and W A C  I80-40. Students shall be 
removed from the classroom only for the v iolat ion of established rules as set 
forth in the Sea t t le  School Dist r ic t  S ta tement  of Rights and Responsibi l i t ies, 
the laws of the S tate of Washington,  Washington Admin is t ra t ive  Code I80—40, 
and the rules and regulations of the D is t r i ct  and the Federal  Government .
3. A student may be removed im med ia te ly  from a class, subject , or a c t i v i t y  by a 
ce r t i f ic a ted  teacher and sent to the building principal,  program manager,  or 
other designated school author i ty  provided the teacher  has good and suf f ic ient  
reason to believe the student's presence poses an immed ia te  and continuing 
danger to the student, other students,  or school personnel or an immedia te  and 
continuing threat  of substantial  disruption of the class, subject , a c t i v i t y  or 
educational process of the student's school, according to W A C  180-40 as now or 
herea f te r  amended.
4. The student shall remain out of the class, subject or a c t i v i t y  only until the 
danger or threat  ceases or until the pr incipal,  program manager or other 
designated school author i ty  acts to impose discipl ine or short-term suspension, 
in i t iate a long-term suspension or expulsion, or impose an emergency 
expulsion.
5. The building administrator  will uti l ize wr i t ten  recommendat ions from 
employees in his or her deliberations re la t ive  to potent ia l  student classroom 
suspensions and expulsions.
6. Pr ior  to or at the t ime the student is returned to the class(s), subject(s) or 
act iv i ty (s ) ,  the pr incipal,  program manager or school author i ty  shall not i fy  the 
teacher who removed the student of the act ion which has been taken or 
ini t iated.
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7. When a student is returned to school fol lowing temporary  removal  or 
suspension from school or from a class, subject,  or school a c t i v i t y  the 
administrator ,  in consultation with the employee(s) shall speci f iy  in writ ing the 
conditions, if any, for the student to return.
8. Parents and/or guardians shall be adequately  informed of the classroom 
behavior  of their children so they may take cor rec t iv e  measures where 
necessary.
9. The D is tr i ct  wil l  continue to provide classes and programs for students who are 
unable to prof i t  from the regular educational  program.
A R T I C L E  III: P R O V I S I O N S  F O R  C O M P E N S A T I O N  A N D  W O R K  H O U R S
S E C T I O N  A: Employee  Contracts
1. There shall be an individual ce r t i f i c a ted  non-supervisory Employee  Contract ,  
Supplemental  Employee  Contrac t  for  Dis tr i ct-spec i f ied  special and 
supplemental assignments,  and a Subst itute Teacher  Contrac t  in conformity 
with Washington S ta te  law and rules and regulations of the D is tr i ct  and State 
Board of Educat ion.
a. Contracts  must be returned by the s ta f f  member within fourteen (14) 
calendar days of  date of issuance.  If not returned by that  date,  a 
cont rac t  wil l  be presumed to be rejec ted  unless other arrangements have 
been made with the Di rector  of Personnel.
b. S t a f f  members'  contracts  shall be consistent  with Washington S tate Law 
and the terms and conditions of  this Contrac t .
c. S ta f f  members can only be released from their  contracts upon approval 
of the Board of Di rectors.
2. Cer t i f i ca ted  employees hired by the D is t r ic t  to rep lace employees who have 
been granted of f ic ia l  D is t r i ct  leaves shall be contracted  not to exceed one year 
in accordance  with 28A.67.900 R C W  and shall r ece ive  full fringe benefi ts . 
Upon application for regular contract  status,  they shall rece ive  appropriate 
considerat ion through the select ion and assignment procedures of the Dis t r i ct .
3. At  the t ime of employment ,  each new employee shall rece ive  the fol lowing 
materia ls  as part of or ientat ion to the D is t r i ct  by the Personnel Department :
a. The Employee  Contrac t  in t r ip l i ca te .  One copy is reta ined by the 
employee and two signed copies returned to the Personnel Department.
b. A copy of the Cer t i f i ca ted  Non-Supervisory Employees Salary  Schedule 
with the salary p lacement  marked.
c. A copy of the current  Co l l ec t iv e  Bargaining Contrac t  between the 
Sea t t le  School D is tr i ct  No. 1 and the Sea t t le  Teachers Associat ion.
d. The Employee  Insurance Program Booklet .
e. The Professional  Study Program Catalog.
f . A not ice regarding the Associat ion Secu r i ty  Clause,  A r t i c le  I, Sect ion C.
4. Contract  Adjustments.  A set of all off i c ia l  t ranscr ipts shall be sent in a sealed 
envelope from the college or univers i t y  to the Sa lary  Admin ist rat ion  Of f ic e  as 
soon as possible after  the employee receives a con trac t .  Transcripts required 
for Sa la ry  Administrat ion  to determine con trac t  adjustments,  if any, are in 
addition to transcr ipts sent to the SP I  of f i ce  in Olympia  for cer t i f ic a t ion  
purposes. Upon complet ion of additional col lege or univers i ty  work, the 
employee shall have a copy of the transcr ipt  sent to the Salary  Administrat ion 
O f f ic e  to assure proper placement on the Sa lary  Schedule and the D is tr i ct  may 
count such additional credit  toward the " s ta f f  charac ter is t i cs  weighting 
formula"  used, among other factors,  to determine the level of support Seat t le  
Schools rece ives  from the S ta te .
14
A R T I C L E  III: P R O V I S I O N S  F O R  C O M P E N S A T I O N  A N D  W O R K  H O U R S
5. For the purpose of this Contrac t ,  contrac t  equivalent  shall mean an employee 
not under cont inuing contrac t ,  but previously  paid on the Teachers '  Sa la ry  
Schedule,  the Health Serv ices  Salary  Schedule,  or the Special  Serv i ces  Salary  
Schedule.
S E C T IO N  B: Salary  Basis
1. The compensation for Sea t t l e  School D is tr i ct  employees shall be for the
services rendered pursuant to the employee's con trac t .
2. Each employee c lassi f icat ion  including ext racurr icu lar  and special assignments
shall have compensat ion schedules to al low the Sea t t le  School D is tr i ct  to
compete with other school distr icts  and employers.  In the examinat ion of 
proposed annual adjustments of  salaries,  the following among other factors  are 
considered re levant  determinants:
a. Cost of l iving,
b. Compara t ive  data on like responsibi l i t ies,  and
c. L im i ta t ions  imposed by law.
3. The Associat ion and the D is tr i ct  agree to an initial approximate 5.38% across- 
the-board adjustment in the 1979-80 ce r t i f i ca ted  non-supervisory educational  
employee salary schedules from the 1978-79 salary schedules,  plus annual 
increments and lane changes. Fu rther  adjustments to the salary schedules 
during the term of this con trac t  shall be made as set forth in the Memorandum 
of Understanding dated August 29th, 1 979.
4. The ini tial  compensation schedules for 1979-80 shall be as shown in the 
Appendices of this Contrac t .  (Subsequent schedules, as developed,  will be 
shown in the Appendices of this Contract . )
5. Supplemental Assignments
a. As professional s ta f f  members, all ce r t i f i c a ted  non-supervisory 
employees who work in schools perform certa in duties that  contr ibute to 
the ac t i v i t y  program, to the guidance program, and to the good c l imate 
and e f f ic ien t  operation of the school as well as their  assignment duties. 
Compensation for these duties is paid according to the C e r t i f i c a ted  Non- 
Supervisory Employees Salary  Schedule.  Some special and supplemental 
assignments make heavy t ime demands beyond the school day or call  for 
unusual di l igence,  effor t ,  responsibi l i ty,  or skil l .  These special or 
supplemental assignments are made on a year ly  basis in accordance  with 
R C W  28A.67.074 through Supplemental  Contracts  and are paid according 
to the Compensation Schedule for Specia l  and Supplemental Assignments.
(1) Duties which are compensated on the Compensation Schedule for 
Special  and Supplemental  Assignments involves one or more of the 
fol lowing cr i te r ia :
(a) Special skill, responsibi l i ty,  ef for t ,  or di l igence.
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(b) Ex t ra  days of duty served beyond the contrac t  year .
(c) Ext ra  duties regu la r ly  extending substant ia l ly  beyond the 
work day as defined in A r t i c le  III, Sect ion  D.
(d) Responsibi l i ty  for supervision and leadership of other adult 
professional employees.
(2) The Special and Supplemental assignments vary  in terms of required 
t ime,  e ffo r t ,  and skill for their  execution.  Re levant  fac tors  to 
determine the amount of the compensation on the Schedule are as 
fol lows:
(a) Professional  t ra ining and experience required.
(b) Responsibi l i t ies as described in the job descr ipt ion.
(c) Number of students supervised.
(d) Ex t ra  t ime and days required over and above the work day and 
work year  of employees.
(e) Number of other adults supervised.
(3) The principal or program manager should seek to balance extra 
curr i cu lar  and special assignments at the building level .  No 
employee should have more than two compensated supplemental 
assignments except that  a c t i v i t y  coordinators, deans and head 
counselors shall not have any addit ional supplemental  assignments.  
Such assignments shall not have over lapping t imes,  except 
department heads shall not have over lapping compensated 
supplemental  assignments for more than one sports season during 
the school year.
b. Appointments to supplemental  assignments are on a year ly  basis in 
accordance with R C W  28A.57.074. An employee once appointed to such 
an assignment shall normal ly  be reappointed to the assignment for the 
forthcoming school year unless not i f icat ion  of his or her removal  is given 
by the first Monday in June  of the current  school year .  An exception 
may occur when the a c t i v i ty  is not offered due to insuff ic ient  
part ic ipat ion,  reorganizat ion,  f inancia l  reasons, or when the employee is 
not reassigned to the building.
(1) Employees  holding supplemental assignments shall have their 
appointment to a supplemental assignment reviewed each year  by 
the pr incipal or program manager.
(2) Assignments to a special ized or supplemental  assignment wil l  be 
made to non-cert i f icated s ta f f  only if a qual if ied ce r t i f ic a ted  sta ff  
person is not available for the assignment.
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c.
(3) Employees  who are not reappointed to a supplemental  assignment 
shall have a conference  with the principal or program manager and 
shall rece ive  a wr i t ten  explanation including the reasons from the 
principal or program manager by the close of the current  school 
year .  Such wr i t ten  explanat ions shall include a just and suff i c ient  
cause.
(4) Regarding H E W  transferees,  upon appl ication by the transferred 
person, the D is tr i ct  shall give careful  considerat ion for p lacement  
of admin is t ra t ively  transferred  stipended employees for open 
stipended positions for 1979-80 and 1980-81 provided such 
assignment wil l  not v io late D is t r i ct  implementat ion  of Ti t le  VI of 
the Civ i l  Rights Act  of 1964, Sect ion 86.51 of the regulations under 
Ti t le  IX of the Educat ion Amendments  of 1972, Sect ion 504 
Rehabi l i tat ion Act  of 1973, and the Desegregation and A f f i rm a t i v e  
Act ion  Goals of the D is t r i ct .
(5) Employees not reappointed shall have the r ight to ut i l izat ion of the 
gr ievance process.
Appointments for positions are f inalized through issuance of the 
Supplemental  C on t rac t .  The D is t r i ct  shall issue Supplemental  Contracts  
for the next year  as early  as possible. Assignments are confirmed 
through prompt return of the signed Supplemental Employee  Contrac t .
d. An employee from within the school or from another school who 
substi tutes for another employee in a stipended position shall rece ive  the 
stipend pay a fte r  twen ty  (20) days of serv ice re t roac t i ve  to the f irst day 
of serv ice.
e. The Compensation Schedule for Special and Supplemental  Assignments 
for 1979-80 shall be shown in Appendix C of this Con trac t .  The Schedule 
for 1980-81 shall be the 1979-80 Schedule increased by the same 
percentage as the ce r t i f i ca ted  non-supervisory sala ry schedule is 
increased as set forth in the Memorandum of Understanding dated August 
29, 1979.
f. Supplemental  assignments will be reported by principals to the Personnel 
Department as early  as possible. Department Head and Team Leader 
c lassi f icat ions will be est imated for the year by building administrat ion 
based on the October 1 c lassi f icat ion  report .  E v e r y  reasonable effort  
will be made to begin stipend payments for school year assignments on 
the October 1 payroll .
g* Once a Department  Head or Team Leader stipend is established on the 
basis of the October 1 c lassi f icat ion  report ,  that amount will not be 
changed ei ther up or down due to enrol lment changes for the remainder 
of the school year .
h. 
1 •
Seasonal stipended athlet ic  act iv i t i es  wil l  be "paid as earned" at the end 
of each month for the duration of the season.
Subst itute teachers shall be provided as needed for coaches who rece ive 
approval of the appropriate building and D is tr i ct  administrators to attend 
tournaments and championship interscholastic  sports events.
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j. Copies of job descript ions for all positions on the Compensation Schedule 
for Special  and Supplemental  Assignments are avai lable in the Personnel 
Depar tment .  A copy of the job descr iption shall accompany the 
Supplemental  Contrac t  when contracts are sent for signing.
k. Each senior high school will rece ive  three (3) periods of released t ime.  
These released periods shall be assigned by the principal after  
consultation with the facu lt y  representat ive  organization for ut i l ization 
by department heads and/or other s ta f f  in order to assist the 
instruct ional  program of the school.
l. Per  Diem Days.  Each secondary and middle school shall be al lotted 
twenty- f i ve  (25) extra days of duty per year for the use of its curr iculum 
area departments.  Individuals who serve these days shall be paid at their 
per diem ra te .  An individual employee,  a department  head, or a group of 
department heads or the facu lt y  representat i ve  organization may submit 
a proposal for uti l izing the t ime avai lable to their  school subject to 
approval by the principal.
m. Per  Diem. Proper compensation or true per diem for any ext racurr icular  
and supplemental assignment of an employee who is assigned additional 
days beyond those speci fied in his or her contract  shall be his or her 
contract  salary, excluding stipends, divided by the number of days 
speci fied in his or her contrac t .
n. Substi tute Days.  Secondary  and Middle Schools shall have avai lable,  upon 
wr i t ten  request to the principal,  subst i tute days for the purpose of 
releasing department heads, team leaders,  and other employees for 
observing and assisting in improvement  of instruct ion in accordance with 
A r t i c le  VI I I  and other approved ac t iv i t i es  on the basis of one (1) day for 
every three (3) non-supervisory ce r t i f i c a ted  employees in the school.
o. Appointments to the positions of department head, team leader, head 
l ibrar ian, head counselor,  dean and special ist  shall be made by the 
process described below from a list of candidates who have applied with 
the Personnel Department .
(1) The Personnel Department  shall advert ise all openings in the 
G U I D E  and/or other Personnel Depar tment  bul let ins.
(2) Appl icat ions wil l  be f i led in the Personnel Department  and qual ified 
applications wi l l  be transmit ted  to the principal or program 
manager.
(3) The applicants shall be in te rv iewed by the pr incipal or program 
manager,  who will make the appointment.
(4) Appl icants wil l  be informed by the Personnel Department  of the 
select ion.
6. P lacement  of Employees  on the C er t i f i c a ted  Non-Supervisory Employees
Salary  Schedule.
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a. The employee's position on lanes of the salary schedule shall be 
determined by total ing the number of acceptable  credits and degrees.
b. An employee entering the Sea t t le  Corps shall present all of f ic ia l  
t ranscr ipts in envelopes sealed by the col lege or univers i ty  as soon as 
possible after  receiv ing a con t rac t .  Transcr ip ts for Salary  
Administrat ion  are required in addition to transcr ipts sent to the 
Super intendent of Public Instruct ion, Olympia,  Washington,  for 
ce r t i f ic a t ion  purposes. Submission of transcr ipts to the Salary  
Administrat ion O f f i ce  as col lege credits are earned is required for 
accurate  salary placement.
c. A s ta tement of evaluat ion of credits to be used to establish salary 
placement shall be sent to each employee new to Sea t t le  Schools after  
his or her transcr ipts have been rece ived and evaluated by the Salary  
Administrat ion O f f ic e .
d. Acceptable Credits:
(1) Col lege Credit :  All educat ion-related credits  earned through
univers it ies or col leges accredited  by the Nat ional  Council  for the 
Accred ita t ion  of Teacher  Educat ion and/or by the American  
Association of Col leg ia te  Reg istrat ion  and Admission Of f i ces  shall 
be acceptable for advancement on the C e r t i f i c a ted  Non- 
Supervisory Employees Sa la ry  Schedule. Other univers i ty  or college 
credit  shall count toward advancement on the Cer t i f i c a ted  Non- 
Supervisory Employees  Salary  Schedule provided the inst itut ion is 
reported in the publ ication " R E P O R T  OF  C R E D I T  G IV E N  B Y  
E D U C A T I O N A L  IN S T IT U T IO N S "  published by A A C  R A O  as having a 
rating of good or be tte r .
(2) Foreign Univers i t ies and Col leges:  Credits  earned from foreign
univers it ies and col leges acceptable by an accredi ted American  
college or univers i ty  shall be counted toward advancement  on the 
Cer t i f i ca ted  Non-Supervisory Employees Salary  Schedule.
(3) In-service and Workshop Credit :  Professional  in-service credit
earned and reported prior to October 1, 1979, which was earned 
while attending Seat t le  Public School S ta f f  Deve lopment training 
programs, shall be acceptable for advancement  on the Cer t i f i ca ted  
Non-Supervisory Employees Salary  Schedule.
(4) Professional  In-service Credit :  Professional  in-service credit
earned and reported prior to October 1, 1979 may be granted for 
certa in types of curr iculum commit tee  ac t iv i t i es ,  professional 
association workshops, study conferences,  or the like, upon approval 
of the S ta f f  Deve lopment  O f f i ce .  The number of credits  may vary 
depending upon the ac t i v i ty .
(5) Communi ty  Col lege credit  including physical education and ac t i v i t y
courses: Undergraduate work done while attending an accredited
Washington communi ty  college shall be accepted for salary 
purposes if such community  col lege work is accepted by the college 
or univers i ty  where the B .A .  degree is earned.
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(6) Community  col lege credits  earned in acc red ited  Washington 
community col leges a ft e r  a B .A .  degree has been granted wil l  be 
accepted at full cred it  value for sala ry purposes, fo llowing the 
established rules for the acceptance  of col lege credits .  The credits 
earned must be in the Col lege Trans fer  Program.
(7) Communi ty  col lege credits from other states wil l  be accepted only 
at the evaluat ion of an accred it ing col lege as noted in (6) above and
with the approval of the Sa lary  Admin is trat ion  O f f i ce .
1
(8) For classes offered in Washington community  col leges in programs 
other than those of the Col lege Transfer  Program, credit  wi l l  be 
granted where there is a d irec t  relat ionship of the courses to the 
applicant's pr imary instruct ional  or admin is t ra t ive  responsibi l i ty,  or 
if they improve or update an individual 's skills, knowledge or 
understanding so as to enable the employee to perform instruct ional  
or administ rat ive  duties more e f f e c t i v e l y .  Cred it  for such courses 
must be applied for prior to regist rat ion  through the S ta f f  
Deve lopment  O f f i ce .  A maximum of four credits  wil l  be a l lowed in 
any single area.  Courses must not be dupl icatory of any credit  
previously  granted.
(9) Non-acceptable credits include dupl icate courses, "col lege 
hyphenated courses" and credits  in parentheses for course 
sequences not completed.
(10) E f f e c t i v e  a fter  September  1, 1973, a maximum of three (3) physical 
education a c t i v i ty  credits wil l  be acceptable  for salary credit ,  
provided such credits  are in excess of degree requirements.  The 
above regulation does not apply to secondary physical educat ion 
employees or employees with majors or minors in physical 
educat ion.
e. Exper ience  Credit
(1) For purposes of  experience credit ,  eight (8) months or more of ful l ­
t ime contract  teaching during one (1) school year  wil l  const i tute a 
school year,  except that  two (2) full semesters in separate years 
may be counted as one (1) school year .  Publ ic schools in the United 
Sta tes  and its ter r i to r ies  only may be counted for full  exper ience 
credit .
(2) Seatt le  teaching exper ience cred it  shall be granted to employees 
hired into the Seat t le  Corps for the fol lowing:
(a) Teaching in approved pr ivate or parochial  schools if the 
teaching was on the same general level  and subject area as 
will be taught in Sea t t le ,  and i f the employee was ce r t i f i c a ted  
or ent i t led to ce r t i f i ca t ion  at the t ime.  Only schools within 
the United S ta tes  or its ter r i to r ies  which appear to be 
patterned after  the public school system will  be considered 
except as provided in (e) below.
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(b) Teaching exper ience as defined in e(1) above which is gained 
in the Armed Forces Dependent Schools.
(c) Twe lve  (12) months of m i l i ta ry  serv ice or a major fract ion  
thereof  (182 days or more) may be counted as a year  of prior 
service at full  cred it  for salary purposes, except that no 
employee may be given credit  on the salary schedule for more 
than two (2) years of m i l i ta ry  serv ice,  including both prior 
serv ice and serv ice  while on leave from the Seatt le  Dis t r i ct .  
Al lowable credit  is not to exceed the maximum in their salary 
lane. Mi l i t a ry  cred it  can be given only for serv ice  in the 
armed forces of the United S tates.
(d) Classroom teaching exper ience as defined in e(1) above gained 
in the Peace  Corps shall be accepted.
(e) Exper ience  credit  for ful l-time teaching in pr ivate or public 
schools in and under the auspices of foreign countr ies outside 
of the United S ta tes  and its terr i tor ies wil l  be granted for 
experience gained on or af ter  September  1, 1974, on the basis 
of two (2) full years of teaching for one (1) year  of Seat t le  
salary experience credit ,  provided that  the person was 
ce rt i f ied  or eligible for ce r t i f i ca t ion  under the laws of that 
part icular  country at the t ime of the exper ience.  Ver i f i ca t ion  
of such exper ience and/or cer t i f ic a t ion  is not a lways possible. 
The D is t r i ct  reserves the right to accept or re ject  on a case- 
by-case basis, any experience and/or education c la imed.  
Reasonable evidence or ve r i f ic a t ion  is required.
(f) Pr ior  exper ience as a social worker,  psychologist,
occupational  therapist  or physical therapist  may be counted 
for sala ry purposes only for those who will serve in these 
fields for the Seatt le  Schools.  Pr ior  public school experience 
for social workers,  psychologists,  occupational  therapists or 
physical therapists will carry  full Seat t le  credit .  Other prior 
serv ice in these areas may ca r ry  salary credit  if the 
assignment involved school age children and the person was 
properly tra ined in his or her f ield at the t ime the serv ice was 
given.  Such prior serv ice  will be granted on the basis of one 
full ca lendar year of experience for each year of experience 
al lowed.  Socia l workers,  psychologists , school nurses, 
occupat ional  therapists,  or physical therapists may be given 
salary credit  for prior exper ience as teachers only if this 
experience was ful l-time contrac t  public or accredited 
pr ivate  school serv ice.
(g) Exper ience  credit  for ful l-time col lege or univers i t y  teaching 
wil l  be granted on the basis of two (2) full years for one (1) 
year  of Sea t t l e  credit  i f  the subject  area taught is the same 
as that to be taught in the Seatt le  Schools.
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(3) Beginning with the school year  1965-66, an employee who has been 
a member of the Sea t t l e  Public Schools,  resigned,  taught e lsewhere,  
and has returned to the Sea t t l e  Corps shall be given Seat t le  
exper ience credit  for the intervening experience if this experience 
conforms to the rules for grant ing cred it  and the employee is not at 
maximum of his or her sala ry lane.
(4) No exper ience credit  may be granted in an amount to place the 
employee above the maximum salary for his or her salary lane.
(5) Any employee who has taught in the Sea t t l e  Publ ic Schools on 
contract  the equivalent  of a full semester ,  less a maximum of ten 
(10) days absence for any cause shall be ent i t led to an annual 
increment for the fol lowing year ,  provided he or she has not 
reached the maximum of his or her c lassi f icat ion .
(6) If an employee has rece ived a contrac t  late in the school year and 
does not teach the number of days required to earn an increment,  
he or she may add days taught as a substi tute in the Sea t t le  Schools 
that  same school year  to the days taught on contrac t .  In this event,  
the minimum days teaching required to earn an increment is 144.
(7) Sea t t le  teaching experience credit  is granted to employees e lected 
to the Seatt le  corps for subst i tute teaching in the Seat t le  Public 
Schools on the basis of 180 days taught (full t ime)  equalling one 
year ,  and with any remaining f ract ion  of 4/5 even though more than 
180 days, cannot be counted for more than one (1) year .
No credit  is given for subst i tute serv ice in distr icts other than 
Sea t t le .
S E C T IO N  C: Provisions for Salar ies
1. Hiring
a. Each employee shall be appointed by the Board.
b. Each employee shall be the holder of a valid provisional or standard 
teaching ce r t i f i c a te  and/or an init ial  or continuing Educat ional  S ta f f  
Associate C e r t i f i c a te  ( E S A )  and/or a provisional or standard vocational  
ce r t i f i c a te  issued by the S ta te  Board of Educat ion.
c. The Board shall make a wr i t ten  individual employee contract  with each 
employee in conformity  with the provisions of this Contrac t  and the laws 
of the state.
d. As an Equal Opportunity Employer ,  the D is t r i ct  shall continue to seek to 
obtain applicat ions for employment  from qual if ied men and women in 
accordance with its A f f i rm a t i v e  Ac t ion  program.
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e. Em ployee  c lassi f ica t ions for p lacement  on the C er t i f i c a ted  Non- 
Supervisory Em ployee  Salary  Schedule shall be as listed in A r t i c le  I, 
Sect ion  A.
2. Employees in the regular summer school program will be paid at the hourly 
rate for the position they hold in the summer school program as established 
through the c lassi f icat ion  procedures of the Personnel Depar tment .  The hourly 
summer school rate for each position is approximate ly  the average hourly rate 
for the D is t r i ct  average salary for the position during the regular school year 
im mediately  past.
3. Compensation for Specia l  Summer P ro jec t  Assignments and Workshops. 
Salar ies for employees who are part ic ipants  in special summer projects or 
workshop assignments shall be as fol lows:
a. All salaries are to be determined through the regular  c lassi f icat ion
procedures by the Personnel Depar tment  according to job requirements in 
the fol lowing areas: required tra ining,  required exper ience,  job
responsibi l i ty,  and work environment condit ions.  No other commitments  
will be honored by the Payrol l  O f f i ce .
b. Employees  whose summer project  or workshop assignments involve the 
same or s imi lar  kinds of duties and responsibi l i t ies as their  regular school 
year assignments shall be paid a per diem rate based on their individual 
contract  salary,  divided by the number of days speci f ied in their 
individual Contracts .
4. Compensation for S t a f f  Deve lopment  Instruction.  S t a f f  development 
compensat ion shall be dependent upon the program offered by the Dis t r i ct .  
Instructors who are D is t r i ct  employees shall be compensated at a rate as shown 
on the Compensat ion Schedule for Specia l  and Supplemental  Assignments.
5. Payment  Regulations
a. One-twelf th  (1/12) of the annual salary of the employee shall be paid on 
the f i rs t  duty day of October and of each succeeding month. If individual 
contracts cor rec ted on the basis of credits  submitted are issued 
subsequent to October 1, the corrected salary shall be paid pro rata  for 
the remaining payments for that  school year .  If the' regu lar ly  scheduled 
payment day occurs when employees are not on duty, warrants wil l  be 
distributed to the employee on the f i rst  D is t r ic t  business day of the 
m onth.
b. Summer payments of the annual salary shall be mailed to the employee 
on the f i rst  D is tr i ct  business day of the month. D ir ec t  banking serv ices 
may be provided for summer payments upon applicat ion to the Payrol l  
O f f i ce .
c. Special  summer payments to pay employees for work in the summer 
programs shall be made once each in the months of Ju ly ,  August,  and 
Septe m ber.
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d. Pro rata payments for changes of  salary,  special assignment payrolls,  and 
requests for special payments that are rece ived in the Payrol l  O f f i ce  on 
or before the 15th of  the month will be processed with the f irst fol lowing 
monthly payroll and paid on the f irst D is t r ic t  business day of the month.  
Such changes or payrolls that  are rece ived in the Payro l l  O f f i ce  after  the 
15th of the month will be processed with the second fol lowing monthly 
payroll .
e. Individual Contrac t  Changes.  The deadline for f i l ing of credits  in the 
Salary  Administrat ion O f f i ce  for employees cu rren t l y  in the corps, for 
salary adjustments for the current  school year ,  is the last school day in 
October.  The deadline for the earning of such credits  is August 31. 
Credits earned during the f irst semester ,  or la ter ,  may not be counted for 
salary purposes until the fol lowing year .  No in-service workshop or 
professional in-service credits earned or reported a fte r  October 1, 1979 
shall be accepted or counted for sa la ry advancement .
(1) Employees  whose transcr ipts for credits earned through August 31 
which,  for any reason, have not reached the Personnel Department  
by the October deadline (the last school day in October)  may send 
in their  t ranscr ipts a fter  the deadline,  but for current  school year 
salary adjustment purposes no later  than the last school day of the 
f irst semester .  L a te  transcr ipts rece ived  a fter  the October 
deadline will be evaluated for current  sa lary increases,  but any 
earned increase will be granted for the second semester  only.
(2) No transcr ipts of  cred it  wil l  be accepted a fte r  the last school day 
of the f irst semester  for current  school year sala ry adjustments.  
Transcr ipts of credits  rece ived a ft e r  this t ime will not apply until 
the fol lowing school year .
(3) The deadline for earning credits remains August 31 for salary 
adjustments for the current  year .  The only exception to this 
regulation would occur on those occasions when the D is t r i ct  
schedules an employees'  workshop during the last week of August , 
and which may extend into Sep tember .  Credits earned in this 
workshop and reported prior to October 1, 1979 will be credited 
toward the 1979-80 salary.
(4) An employee who is awarded a master's degree or a doctorate prior 
to August 31 must submit ev idence of such a degree to the Salary  
Administrat ion O f f i ce  prior to the last teaching day in October to 
rece ive  appropriate salary based upon the new degree.
(5) Sa la ry  adjustments for employees cu rren t ly  in the corps are made 
as soon as possible after  credits justi fying the change are rece ived.  
Credits  rece ived by August 1 make possible salary adjustments in 
October warrants.  Credits  rece ived  a ft e r  August 1 and on or 
before the last teaching day in October make possible salary 
adjustments by December  1 but not later  than February  1 
re t roac t i ve  to the beginning of the school year .
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(6) Employees  who have earned addit ional col lege credits ,  whatever 
the date,  and whether or not they would a f f e c t  salary,  are urged to 
submit these credits as ear ly  as possible so that their records may 
be up to date at all t imes.
(7) Transcr ipts must be of f i c ia l ,  contain the college registrar's stamp, 
and may be sent d ir ec t ly  to the Personnel Depar tment .  If sent or 
brought in by the employee,  they must be enclosed in envelopes 
sealed by the col lege. Unsealed transcr ipts will not be accepted for 
salary purposes at any t ime.  It is the employee's responsibi l i ty  to 
order these; they are never requested from a col lege by the Seat t le  
Public Schools.  O f f ic ia l  t ranscr ipts for Sa la ry  Administrat ion  are 
required in addition to transcr ipts sent to the Superintendent of 
Publ ic Instruction's O f f i ce  in Olympia by the educator or the 
col lege.  The Seatt le  Schools will not forward  transcr ipts to the 
Superintendent of Public Instruction's of f i ce  in Olympia  for 
cer t i f ic a t ion  purposes.
f .  Compensation for supplemental  assignments wil l  be determined through 
procedures of the Personnel Department  in accordance  with appropriate 
pay schedules.  Supplemental assignments will be reported to the 
Personnel Department  as early  as possible by the responsible 
administrator  and will be processed for payment in the next appropriate 
payroll .
6. The D is tr i ct  and the Associat ion agree that employees who held positions on 
the Compensation Schedule for Special  and Supplemental  Assignments for the 
preceding school year and who were transferred for the current  school year and 
were given every consideration for s imi lar  open positions in the school to which 
they were assigned for the current  school year ,  but no open special or 
supplemental assignment was avai lable,  shall be given pr ior i ty  considerat ion 
for a simi lar open position for which they qual i fy  for the fol lowing school year.
S E C T IO N  D: Length of School Workday
1. The standard working day in the building or on site for classroom teachers and 
non-teaching ce r t i f i ca ted  non-supervisory employees shall begin thi r ty  (30) 
minutes before the beginning of the student day and shall not be more than 
seven (7) hours total for secondary schools and six and one-half (6 1/2) hours 
total for e lementary  schools, exclusive of the one-half hour (30-minute) duty­
free lunch period, and shall include Preparat ion-Conference-P lanning t ime.  
These standard working day schedules would not necessar i ly  hold for schools 
where s ta f f  and administrators have developed and arranged special var iat ions 
in curr iculum, instruct ional  methods, and s ta f f  organization.
a. Employees wil l  be expected, in addition to performing duties during the 
regular ly  scheduled on-site hours, to part ic ipate  in ac t iv i t i es  and to 
perform duties related to the functioning of the total school, such as 
facu lty  meetings,  organizational meetings, the guidance and counseling 
of students, parent contac ts and meet ings,  and those duties associated 
with school ac t iv i t i es  not covered by cu rrent ly  stipended positions.
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b. These duties may be performed at i r regu la r ly  scheduled t imes and shall 
be divided equally among all employees in a building.
2. Employees  with compensated special or supplemental  assignments shall 
increase their workday on or off the site to ful f i l l  their responsibi l i t ies as 
noted in A r t i c le  III, Sect ion  B, i tem 5-a.
3. Employees  who report  to a s ta f f  organizat ion and/or are assigned to and 
maintain an off i ce  in the Admin is t rat ive  and Serv ic e  Center  or one of its 
branches wil l  be on duty for eight (8) hours. This ca tegory  includes employees 
in programs such as Basic Ski l ls , Occupat ional  Educa t ion,  Special  Educat ion,  
Special  Programs,  and whose responsibi l i ty is pr imar i l y  support for the 
classroom teacher or school s ta f f  as a consultant  special ist ,  or other s imilar 
t it les.
4. Cer t i f i c a ted  personnel who are assigned to a school building on a part-t ime 
basis, temporary  and/or substi tute ce r t i f i ca ted  non-supervisory employees are 
expected to conform to the normal workday as defined above in the assignment 
to which they are placed.
5. Except ions to numbers 1, 2, 3, and 4 above may be granted for Associat ion 
ac t iv i t y  or, at the discretion of the principal,  for attendance at professional 
ac t iv i t i es  or for urgent personal business. Other  employees who do not work in 
the school setting may arrange with the immedia te  supervisor to attend to 
si milar act iv i t ies .
6. Vis i tat ions by employees to the homes of their  students shall be at the option 
of the employee,  with the approval of the principal.
S E C T I O N  E: Subst itute Teachers
1. There shall be two (2) c lassi f icat ions of substi tute teacher  serv ice:
a. Short-term substi tutes uti l ized in assignments up to and including twenty  
(20) days.
(1) Regular  short-term substi tutes:  Substi tutes who are wi l l ing to take 
all assignments for which they are qual i f ied.  Regular  short-term 
substi tutes shall be given p reference  by the Substi tute O f f i ce  for 
ful l-day assignments.  Subst i tutes who have served at least  one (1) 
year  as a substi tute or as a ful l-time contrac t  teacher in the 
D is t r i ct  are general ly  categorized as regular  short-term 
substi tutes.
(a) Regular  short-term substi tutes shall rece ive  consideration for 
long-term substi tute assignments,  provided an unassigned 
contracted teacher  serving in the contracted  substi tute pool 
cannot fil l  the vacancy .
(b) Regular  short-term substi tutes who have an applicat ion on 
fi le and who are qual if ied shall rece ive  proper consideration 
for hiring as a regular  contracted  teacher .
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(2) Casual short-term substi tutes:  Substi tutes who are avai lable to
serve less f requent ly  and who wish to discr iminate as to 
assignments or days served.  Casual short-term substi tutes are 
rout inely cal led less frequent ly  than regular  short-term substi tutes.
(3) The D is tr i ct  will work with the insurance broker and carr iers to 
provide an opportunity for short-term substi tutes to join the 
District 's medical and dental programs by making monthly 
payments to the Dis t r i ct ,  such payments to include costs of 
col lec t ing  and handling such payments.  Such provisions are l imited 
to substi tutes who worked a minimum of forty-f ive  (45) days the 
previous school year and who have worked a minimum of f i f teen 
(15) days the current  year .
b. Long-term substi tutes uti l ized in assignments of twenty-one (21) or more 
days.
2. The base rate of pay for short-term substi tute teachers shall be as indicated in 
the Salary  Schedule for Substi tute Teachers in the Appendices of this Contrac t .
3. Long-term substi tute assignments of twenty-one (21) days or more shall be paid 
at the cont rac t  teacher rate re t roac t i ve  to the f irst day of assignment,  except 
that, when in the judgment of the Personnel Department  the assignment 
appears at the onset to be a long-term assignment,  the contract  teacher rate 
may be paid from the beginning of the assignment.  The long-term substitute 
shall be ent it led to the fringe benefi t package as described in i tem 7 below.
4. Except  in unusual c i rcumstances ,  the D is tr i ct  shall not use long-term 
substitutes on a continuing basis for more than one semester  in lieu of contrac t  
teachers.
5. A short-term substitute assignment made for up to one-half (1/2) day shall be 
paid at a one-half (1/2) rate,  plus four dollars ($4) and any assignment made for 
more than one-half (1/2) day will be paid at a full day rate.  Two (2) 
assignments in one day shall be paid at a full day rate,  plus four dollars ($4). A 
one-half (1/2) day substi tute assignment shall consist of up to three (3) f i f t y  
(50) minute periods or up to three and one-half (3 1/2) clock hours, whichever  is 
less. An assignment of over three (3) f i f t y  (50) minute periods or three and 
one-half (3-1/2) clock hours shall count as a full day of serv ice.
6. Short-term substitute teachers (serving one [1] single assignment up to and 
including twenty  (20] days) shall be credited with one (1) day of S ick Leave  
after  serving twenty (20) days in that  assignment.  This Sick Leave  shall 
accumulate  and apply to all long-term assignments.
7. Long-term substitute teachers (uti l ized in assignments of twenty-one [21J or 
more days) who in the judgment of the Personnel Depar tment  wil l  presumably 
be employed for at least sixty (60) working days, will be ent it led to the 
following benefi ts from the beginning of the assignment:
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a. One (1) day of S ick Leave  per twenty  (20) days worked,
b. Personal Em ergency  Leave ,  and
c. Bereavement  Leave .
8. Except  in unusual c i rcumstances,  building principals shall not require a 
substitute to supervise another class during scheduled preparat ion-conference­
planning t ime.
9. All substi tute teachers shall be evaluated in accordance  with the Guidelines for 
Eva luat ion  of Subst itute Teachers and the Subst i tute Teacher  Eva luat ion  Form 
in Appendix J .
10. The Personnel Department shall maintain all individual evaluat ions of a 
substi tute for the school year which wil l  become a part of the permanent 
substi tute personnel f i le.
11. The D is tr i ct  shall provide every substi tute teacher  hired into the D is t r i ct  at 
the beginning of the school year  or the rea f te r  a copy of the negotiated 
contract ,  Subst itute Handbook, D is tr i ct  rules and regulations affect ing 
substi tute teachers,  a map showing school locat ion,  a list of all school 
buildings, including addresses and phone numbers, and the phone number of the 
Subst itute O f f i ce .
S E C T IO N  F : T ra ff ic  Educat ion
1. The compensat ion schedule for t ra f f i c  education instructors shall be as 
indicated in the Compensation Schedule for Special  and Supplemental  
Assignment in the Appendices of this Con trac t .
2. There shall be no di f ferent ia l  in rate of pay among classroom, s imulator ,  or in- 
car  instructors.  D if fe ren t ia ls  in salary and pay increment  shall be based on the 
fol lowing:
a. Increment  credit  shall be granted for classroom, s imulator  or in-car 
exper ience gained in another Washington school distr ict .
b. Increment considerations are based on the fol lowing:
(1) Instruct  four (4) sect ions of academic  divers i f ied study and 
instruct ion of at least thi r ty  (30) hours per sect ion.
(2) Instruct  twe lve  (12) sect ions of s imulat ion laboratory consisting of 
ten (10) hours per sect ion.
(3) Instruct  180 hours on-street instruct ion ( thi r t y  [30J students, six [6J 
hours each or the equivalent  thereof) .
3. As professional employees the driving instructors shall have a representat ive  
voice in curr iculum matters and in policies re la t ing  to the operation of the 
program.
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4. Complete automobile insurance covering students, instructors,  vehicles, 
observers,  or other persons authorized by the instructor to be in the vehicle  
shall be provided by the D is t r ic t .  This coverage shall include:
a. Publ ic l iabi l i ty  and property damage
b. Coll ision
c. F i re ,  theft ,  and comprehensive
d. Medical payments
e. Uninsured motor ist .
Under no c i rcumstances shall any authorized person in the vehic le  be required 
to pay his or her own medical expenses.
5. Absence due to injury incurred in the course of the employee's employment 
shall not be charged against the employee's sick leave days and shall be at full 
pay upon medical ve r i f ica t ion  by the D is t r i ct  Medical O f f i c e r .
6. Under no c i rcumstances shall an instructor be held l iable for damages arising in 
the course of his or her serv ice  unless such damages are a result of the 
instructor's gross negl igence, intent ional or wanton misconduct, knowing 
violation of law or cr iminal  ac t .
7. Instructors shall be paid for any T ra f f ic  Educat ion O f f i ce  scheduled hour in 
which they are present and prepared to work, but are unable to do so due to 
student absence or vehicular  fa i lu re .  A maximum of one (1) hour will be paid 
for any scheduled lesson.
8. Insofar as possible, all t ra f f i c  education instructors henceforth shall be hired 
from the regularly  ce r t i f i ca ted  employees of  the D is t r ic t .
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S E C T I O N  A: Leaves  for S ickness and Health Condition
1. Sick Leave
a. At  the beginning of each school year,  each employee shall be credited 
with an advance sick leave a l lowance equal to one (1) day for each 
calendar month of contracted  serv ice  or major f rac t ion  thereof  to be 
used for absence caused by i l lness, injury,  d isabil i ty caused by 
chi ldbear ing,  or poor health.  Except ing that  in those cases in which such 
credit ing of advanced sick leave would exceed the one-hundred and 
eighty (180) day legal maximum, the additional days would be credited as 
earned during the year,  but shall not exceed one-hundred and eighty (180) 
days total at any t ime.
b. Each employee's portion of accumula ted unused sick leave a l lowance 
shall accumula te  from year to year as provided in R C W  28A.58.100 and 
the rules and regulations of the Super intendent of Publ ic Instruction 
under that  law.
c. S ick Leave  may only be used for absence caused by il lness, injury, 
disabi l i ty  caused by chi ldbear ing,  or poor health of the employee.  Sick 
Leave  must be taken in units of  hal f  days and full days.
2. Employees who are on a leave of absence due to injuries or occupat ional  illness 
which resulted from the employee performing contracted professional duties 
shall be provided by the Dis t r i ct ,  as a Self-Insured Employer  for Worker's 
Compensation,  cont inuat ion of salary without loss of sick leave during the 
period of disabil i ty caused by an injury on duty in compl iance with the terms of 
the Industrial Insurance Laws of the S ta te  of Washington.  Such injuries or 
occupat ional  i llness occurr ing as a result of the employee performing 
contracted professional serv ices are subject to ce r t i f i ca t ion  by a duly qualified 
physician.
a. The employee shall promptly complete a Sel f-Insurer Acc ident  Report  
claim form with the assistance of the Supervisor of the work location 
where the injury occurred,  in accordance  with D is tr i ct  insurance 
procedures.  The employee shall f i le a claim for occupat ional  illness on 
an appropriate form, in accordance  with D is tr i ct  and S tate insurance 
procedures.
b. The employee shall conform to the requirements of the Industrial 
Insurance Laws  of the Sta te  of Washington by providing to the School 
D is tr i ct  monthly reports from the attending physician which document a 
medical condition which prevents the employee from performing any 
contracted professional duties.
c. The employee shall return to contracted professional duties when deemed 
f i t  by the employee's attending physician in accordance with the 
Industrial Insurance Laws,  with the concurrence of the District 's Medical 
O f f i ce r .  At  such t ime of return to work, Time Loss Compensation 
benefi ts for absence due to injury on duty or occupat ional  il lness shall 
cease.
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3. Leave  for Heal th Condition
a. An employee who is unable to perform his or her duties because of 
personal i l lness, disabi l i ty caused by chi ldbear ing,  or other disabi l i ty may, 
upon his or her request and physicians'  ve r i f ica t ion ,  apply for a Leave  of 
Absence for Heal th Condition without pay for the durat ion of each illness 
or disabi l i ty up to one (1) year .
b. Appl i cat ion for Leave  of Absence for Heal th Condition should be made in 
wri t ing to the Personnel Department  with a copy to the appropriate 
Execu t iv e  level  admin is tra tor  and must be approved by the Health 
Serv ices  O f f i ce .
c. Leaves  of Absence for Health Condition without pay may be granted for 
up to one (1) year  at a t ime and may be renewed for up to one ( 1 ) y e a r  
upon wr i t ten  request with approval of the Personnel Depar tment  and the 
Health Serv ices  O f f i ce .  The D is tr i ct  reserves the r ight  not to renew a 
Leave  of Absence for Hea lth  Condition when deemed appropriate.  The 
employee shall have the r ight  to ut i l ize the appropriate appeal procedure 
if there is any disagreement.
d. An employee who has been granted Leave  of Absence for Health
Condition will be returned to serv ice  at the change of semester  or
t r imester  af ter  giving due not ice to the Personnel Depar tment ,  with 
permission of his or her personal physician,  and the approval of the 
Health Serv ices  O f f ic e ,  and when a suitable assignment is avai lable  based 
upon the employee's tra ining and exper ience.
e. Sen ior i ty  is reta ined but not accumulated  while on Leave  of Absence for
Health Condition.  No increment is a l lowed for the year  when an
employee is on Leave  of Absence for Health Condit ion.
f. An employee whose performance  has been evaluated unsat isfactory
and/or placed on probation prior to Leave  of Absence for Health
Condition wil l  be returned with the same status upon complet ion of such 
I e ave.
g. Employees  who apply for and are granted Leave  of Absence for Health
Condition without pay may use accumulated S ick Leave  prior to
commencement  of the leave or may reta in accumula ted S ick Leave  while 
on such leave upon request .
S E C T IO N  B: Temporary  Leaves  of Absence for Reasons Other Than Illness
An employee who ant ic ipates the necessity  for taking a Temporary  Leave  of Absence shall 
make proper appl ication and not i fy  his or her building pr incipal or supervisor and the 
Substitute O f f ic e  at least  twenty-four (24) hours before taking the temporary  leave,  
except in cases of personal emergency  or personal i l lness when it is not possible to give 
such advance not i f i ca t ion .  Upon return from Temporary  Leave  of Absence,  the employee 
must complete the proper forms and submit  them for approval to his or her immed ia te  
superior to assure that  administ rat ive  salary and payroll  processing can be completed.  
Employees shall be granted the following Temporary  Leaves of Absence with full pay 
during the school year .  All leaves granted under these provisions wil l  be in units of full 
days or hal f  days.
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1. Be reavem ent  L eave .  Up to three (3) days Be reavem en t  Leave  will be granted 
for each occurrence  of death in the employee's immed ia te  fam ily .  In cases 
where emergency  factors or long distances are involved,  the employee may 
request  up to two (2) additional days leave .  Such requests should be sent to the 
Personnel Department  with a copy to the appropriate administ rator .  For the 
purpose of this i tem, immedia te  f am il y  is defined to include mother,  fa ther ,  
sister,  brother,  husband, w ife,  son, daughter,  son-in-law, daughter-in-law, 
mother-in-law, father-in-law, brother-in-law, sister-in-law, grandchild,  
grandparent, or anyone who is l iving with,  or considered part of, the fam ily .
2. Personal E m ergency L eave .  Up to two (2) days per year of Personal 
Em ergency  Leave  shall be avai lable to employees for hardships or other 
pressing needs and will be granted in s ituations which require absence during 
school hours for purposes of  transact ing or attending to personal or legal 
business, or f am i ly  matters .  Such days shall not accumula te  from year  to year .
a. The conditions for granting Personal Em ergency  Leave  are as fol lows:
(1) The situation must be suddenly precipi tated,  or must be of such a 
nature that pre-planning is not possible, or such that  pre-planning 
could not have e l iminated  the need for the leave;  and
(2) The situation must be one which is serious and unavoidable and of 
major impor tance ,  not one of mere convenience.
b. The procedures for obtaining Personal Em ergency  Leave  are as fol lows:
(1) The employee must ca re fu l l y  examine the conditions stated above 
under which Personal Em erg ency  Leave  -wiil be granted and 
determine that they apply to the situation in question.
(2) The employee must cal l  the Substi tute O f f i ce  and arrange for a 
substi tute, if appropriate.
(3) Pr ior  to, or on return from leave,  the employee must obtain,  
comple te,  and submit to his immedia te  superior the Sea t t le  Publ ic 
Schools Employee Leave  Report  form for his or her signature and 
administ rat ive  processing.
c. Rel igious Observance Days.  Employees  whose religious a ff i l iat ion  
requires observance of mandatory holy days on a day when schools are in 
session wil l  be granted Personal Em ergency  Leave  for this purpose. If 
Personal Em ergency  Leave  is used for such observance,  such employee 
may request an additional two (2) days of  Personal Em ergency  Leave  
from the immedia te  supervisor.  Such a request shall be granted pursuant 
to 2a(1) and 2a(2) above.
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3. At tendance  at the Leg is la ture .  Upon speci f ic  request  of a Washington S tate 
legis lat ive commit tee  and his or her professional organizat ion,  and request 
through the Personnel Department ,  and approval of  the request  by the 
appropriate Execut i ve  level  admin is tra tor ,  an employee may  be absent for one 
(1) day only to give information  at a commit tee  meet ing at the Leg is la ture .  In 
the event such a hearing is postponed or extended,  upon request  an additonal 
day or days may be approved.  When such leave is approved,  the employee will 
receive  full pay and he/she or the organization he/she represents pays for the 
substitute's salary.
4. J u r y  Se rv ice .  Employees  may serve as jurors in accordance  with state and 
federal  laws.  Arrangements for the necessary temporary  leave shall be made 
through the supervisor and the C e r t i f i c a ted  Employee  Serv ices  O f f i c e .
5. Mandatory Court  o£ Subpoenaed Appearances . To the extent possible, all leaves 
under this i tem (5) shall be scheduled outside of the school year .  Upon request 
to the principal or supervisor,  leave may be granted for an employee to appear 
pursuant to a lawful  supboena or summons or as a party p la in t i f f  or defendent,  
according to the fol lowing:
a. When the employee's appearance is essential to, or on behalf of , Dist r ic t  
interests,  leave shall be with full pay.
b. For appearances in which the employee's appearance is adversaria l to 
D is t r ic t  interests, leave shall be without pay.
c. For appearances unrelated to D is t r i ct  interests but in which the 
employee is a party,  leave shall be with full pay, provided that  the 
employee shall pay to the D is t r i ct  the full cost of his or her subst i tute.
d. For appearances unrelated to the D is t r i c t  and in which the employee is a 
dis interested witness or part i c ipant,  leave shall be with full pay, provided 
that any witness fees paid to the employee shall be returned to the 
Dis t r i ct .
6. Leave  for Publ ic O f f i c e .
a. An employee seeking elect ion to public off i ce  shall take a leave of 
absence without pay for the t ime his or her campaign duties interfere  
with the orderly performance of his or her D is t r ic t  duties and 
responsibi l i t ies.  In no event shall such leave of absence begin later  than 
the opening of school in September for a candidate for a state-wide 
of f i ce.  When an employee is e lected to or appointed to a ful l-time 
salaried public off i ce  or position which precludes render ing normal 
contractual  serv ice to the D is t r i c t ,  he or she shall resign from the corps 
or apply for a temporary  leave of absence without pay from the Dis t r i ct .
b. A candidate for public off i ce  must request unpaid leave for a period of 
t ime not to exceed sixty (60) contracted days prior to the final e lect ion.
7. Child Care Leave .
a. Child Care Leave  may be granted for a period of one (1) year  exclusive of 
the period of physical d isabil i ty.
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b. An employee requesting to return from Child Care  Leave  must f i le a 
R E Q U E S T  F O R  R E T U R N  F R O M  C H I L D  C A R E  L E A V E  form with the 
Personnel Department at least  sixty (60) days prior to the terminat ion  of 
the Child Care Leave .
(1) An employee request ing to return to duty at the beginning of the 
next school year wil l  be placed in a s imilar position within the 
D is tr ic t .
(2) The employee who requests to return to duty during the school year 
may be placed at the earl iest  reasonable t ime or natural break in 
the instruct ional  year  such as the semester  or tr imester  break.
c. Male and female employees are eligible to rece ive  Child Care Leave .
d. Child Care Leave  is avai lable to parents of natural and/or adopted 
children.
8. Adoption Leave .
Adoption Leave  shall be granted with pay on a temporary  basis upon 
application to the Personnel Department  to ei ther or both parents in order to 
complete the adoption process, providing such leave does not exceed an 
aggregate of seven (7) days in any given year .  Such temporary  leave may be 
used for court and legal procedures,  home study and evaluat ion,  and required 
home vis i tat ion by the adoption agency.
S E C T IO N  C: Attendance  at Meetings and Conferences
1. Leave  days for attendance by employees at educational  meetings and 
conferences shall be granted by the D is t r ic t ,  subject  to the fol lowing 
procedures and conditions:
a. Requests for leave requiring Board approval shall be submitted for 
considerat ion in writ ing to the appropriate Execu t ive  level administrator  
with copies to the Personnel Department  a minimum of ten (10) working 
days prior to the date of the regular  Board meeting which im med ia te ly  
precedes the date the leave is to take e f f e c t .  Requests for all other 
leaves shall be submitted a minimum of f ive (5) working days prior to the 
date the leave is to take e f fec t .
b. The purpose of the leave must be c lear l y  stated in the request with 
suff i c ient  detai l  to ident i fy  the object ives and expected outcomes from 
the leave.
c. Requests must fal l  within budgetary l imitat ions.
d. Recommendat ion  regarding requests for leave shall be made by the 
appropriate Execut i ve  level admin is tra tor  and referred to the Personnel 
Department  for processing in adequate t ime for the Board approval as 
required.  The Personnel Department  shall not i fy  the employee of the 
approval or disapproval of the leave.
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2. Categories of leaves which are permit ted without salary deductions under this 
section are as fol lows:
a. Substi tute and necessary expenses paid by the D is t r ic t .  (This ca tegory 
applies to employees authorized by the Board to represent the D is t r ic t  at 
impor tant  educat ional conferences. )
b. Subst itute paid by the D is t r i c t ;  necessary expenses paid by the employee 
or outside agency. (This ca tegory  applies to employees authorized by the 
Board to represent the D is t r i c t  at important  educational  conferences. )
c. Subst itute paid by the D is tr i ct  to a budgeted aggregate of one hundred 
(100) days during one school year ;  no expenses paid by the D is t r ic t .  (This 
ca tegory  applies to o ff i cers or members of the Association who are 
engaged in ac t iv i t i es  necessary for the organization to ful f i l l  its legal 
responsibi l i ty of bargaining representat ive  for employees.)  The D is t r i ct  
recognizes this release of such off i cers is of direct  benef i t  to the D is tr i ct  
and is enacted in full  accordance  with the law.
d. Subst itute paid by the employee or his or her sponsor; no expenses paid by 
the D is t r ic t .  (This ca tegory  applies to employees or members of the 
organization sponsoring the conference or meeting and who have been 
authorized to represent their local organizat ion.  Re imbursement  to the 
D is tr i ct  for the cost of the substi tute is required. )
3. Categories of leaves which are permit ted  with salary deductions under this 
section are as fol lows:
a. Up to two weeks leave (10 working days) for other causes (without pay) 
may be granted upon applicat ion to the pr incipal and approval by the 
Area Ad m inistrator/D epartment  D irector  for reasons which are 
compell ing and of substantial  value to the employee and cause no serious 
disruption to the educat ional program.
b. Leaves  beyond ten (10) working days will be submitted to the Area  
Admin ist rator  for regular D is tr i ct  processing.
S E C T IO N  D: Sabbat ical  Leave
1. The purpose of the Sabbat ical  Leave  program in the Seat t le  Schools is to 
encourage employees to engage in programs of professional improvement  by 
offer ing them a stipend to help meet a part of the f inancia l  outlay involved in 
advanced study or study-travel .
2. The Sabbat ical  Leave  program shall be available to all employees represented 
by the Seatt le  Teachers Association including ce r t i f i ca ted  school nurses, 
occupat ional  and physical therapists.  The D is t r i ct  shall not discr iminate 
against Sabbat ical  Leave  applicants due to race,  creed,  age, sex, handicap, 
position on the salary schedule or class of employee.
35
A R T I C L E  IV: L E A V E  R U L E S ,  R E G U L A T I O N S ,  A N D  P R O C E D U R E S
3. The employee's Sabbat ical  Leave  a c t i v i t y  is ident i f ied as a leave for study or 
study-travel  purposes involving enro l lment in a recognized univers i ty  or col lege 
program, pre fe rab ly  at  a post-graduate level .
4. Appl ication for Sabbat ica l  Leave  shall be secured from and returned to the 
Personnel Department .  The D is t r i c t  Leave  Com m it tee ,  which shall include one 
person appointed by the Seat t le  Teachers Associat ion,  wil l  present their  
recommendat ions re la t ive  to Sabbat ica l  Leaves  to the Personnel Department  
for f inal processing. Detai led in formation regarding the appl ication process 
and deadlines is included in the appl icat ion forms which are avai lable in the 
Personnel Department ,  and shall be consistent  with this Contrac t .
5. E l ig ibi l i t y  for Sabbat ica l  Leave  shall be determined by the fol lowing cr i te r ia :
a. At  least  seven (7) years of ful l-time contrac t  or contract  equivalent  
service in the Seat t le  Public Schools as an employee.  Four (4) 
consecutive years of ful l-time contrac t  serv ice  im med ia te ly  prior to the 
leave of absence of less than one semester  wil l  not inva l idate  the 
appl ication.
b. A Bachelor's Degree or a Bachelor's  Degree equivalent  if the applicant  
entered the Sea t t l e  corps prior to 1946.
c. Employees  without a Bachelor 's  Degree may be eligible for Sabbat ica l  
Leave  for study only, provided they meet all other requirements for the 
leave.
d. The total number of Sabbat ical  Leaves  that  may be granted in one year  
shall not exceed one percent  (1% )  of the total number of employees.
6. The process for recommending Sabbat ical  Leave  applicants for Board approval 
shall include evaluat ing the applicant's proposed plan according to the 
fol lowing cr i te r ia :
a. The value of the applicant's plan to the D is t r ic t  as evaluated by his or her 
division head;
b. The c la r i t y  of the plan in the applicant's wr i t ten  proposal;
c. The plan in re lat ion to the applicant's present or near-future assignments;
d. The consideration of fel lowship or scholarship grants a l ready awarded to 
the appl icant  at the t ime of submission of his or her sabbatical  proposal.
7. The terms of the Sabbat ical  Leave  shall be as fol lows:
a. The stipend for employees granted Sabbat ica l  Leave  shall be f i f t y  
percent (50% ) of the employee's con trac t  salary for the period during 
which the Sabbat ical  Leave  is taken.
b. The amount rece ived from supplementary scholarship grants shall not 
a f fec t  the amount of the D is t r ic t  sabbat ical stipend.
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c. An employee on Sabbat ica l  Leave  may engage in employment other than 
that associated with his or her pursuance of an advanced degree of 
additional col lege work, i.e., teaching fel lowships, teaching 
assistantships, etc . ,  without a reduct ion in sabbatical  stipend,  provided 
that  the appropriate line administrator  approves the employment plans.
d. The employee agrees that the plan as approved shall be followed unless 
changes are approved in advance by the appropriate line administ rator .
e. Study-only plans should call for a minimum of eight (8) hours per quarter  
of study in an inst itut ion of higher education, including those registered 
for thesis or dissertat ion. S tudy-trave l  plans should cal l  for a minimum 
of twelve  (12) quarter hours for a full year  of leave;  Under e ither plan, 
credits must be earned during the period of the leave i tself ,  not during 
summer terms.
f . The employee agrees to make an adequate wr i t ten  report to the S ta f f  
Deve lopment  O f f ic e  on return from Sabbat ical  Leave .
g. The employee agrees to return to the corps for two (2) years of 
employment  following Sabbat ical  Leave .  Fa i lu re  to return to the corps 
for the full f irst year  will cause return of the ent ire amount of the 
stipend to the D is t ic t .  Terminat ion  at any t ime during the second year of 
the employment  obl igation period will be cause for one-half (1/2) of the 
stipend to be returned.  Employees  on Sabbat ica l  Leave  who are 
terminated or non-renewed and are not rehired because of insuff ic ient  
funding shall not be required to return any portion of their  Sabbat ical  
Leave  stipend.
h. Employees  returning from Sabbat ica l  Leave  shall normal ly  be returned to 
the same positions. If a change of position is requested by the employee,  
if the position has become non-existent, or i f  it is necessary to f il l  the 
position with a tenured s ta f f  member, an employee returning from 
Sabbat ical  Leave  shall return to a comparable position.
i. The D is t r ic t  agrees to maintain the senior i ty  and salary right of the 
employee during the period of leave.
j. An employee shall not be eligible to apply for another Sabbat ica l  Leave  
until seven (7) years of con t rac t  serv ice have elapsed a fter  the former 
leave,  unless the leave was for less than a full academic  year ,  in which 
case he or she shall be eligible for leave equal to the unused portion of 
the academic year .
S E C T IO N  E: Professional  Advancement  and/or Employment  Leave
Recognizing that  appropriate experience in ful l-t ime employment in industry, or in public 
agencies (exclusive of pr ivate  or public schools) may contr ibute to the personal and 
professional growth of an employee,  Professional  Employment  Exper ience  Leave  may be 
granted, subject  to the following conditions:
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1. Such professional leaves shall be for a period of not more than one (1) year ,  
renewable on approval of the appropriate Execu t ive  level administ rator  for one
(1) additional year .
2. The employee wil l  resume his or her duties with the D is t r i c t  at the conclusion 
of his or her leave.
3. Upon return,  the employee shall be ent i t led to an appropriate position within 
the Dis t i ct .
a. The employee shall reta in his or her posit ion on the salary schedule and 
rece ive an increment if he or she is eligible and not a lready at the 
maximum in his or her sala ry lane.
b. Accumula ted  sick leave,  r e t i rem ent ,  and other benefi ts  are reta ined for 
the period of leave.
4. The speci f ic benefi t  to the D is t r i c t  must be c lear l y  established through the 
applicat ion and approval procedure.
a. The interested employee must apply by present ing a detai led employment 
plan speci fying the expected learnings to the appropriate Execu t ive  level 
administrator .
b. App l icat ion must be accompanied by an agreement to employ signed by 
the employer in which he or she speci f ied the nature and requirements of 
the agreed-upon employment.
c. The approved appl ication shall be forwarded to the Personnel Department 
for f inal  considerat ion and recommendat ion  to the Superintendent and 
the Board.
5. During periods of employee reductions due to reduced funding, the D is tr i ct  
shall not be required to grant more Professional  Advancement  and/or 
Employment  Leaves  than were granted the year  previous to such employee 
reductions.
S E C T I O N  F:  Leave  for Study or Trave l
1. Appl ication for a Leave  of Absence for Study or Trave l  shall be made in 
wri ting to the appropriate Execut i ve  level administ rator  with a copy to the 
Personnel Department  no later  than March 1. Def ini te plans for a study or 
travel  program must be presented before a recommendat ion  will be made 
re lat ive to granting a Study or Trave l  Leave .  The plan must show benef i t  to 
the instruct ional program and the leave must not a f f e c t  the instruct ional  
program adversely . The D is t r i ct  Leave  Com m it tee  wil l  recommend individuals 
who are to part ic ipate  in this Leave  to the Personnel Department  for f inal 
processing. Leaves  for Study or Trave l  may be extended beyond one academic 
year in unusual c i rcumstances.
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2. An employee who has been granted Leave  for Study or T rave l  may return to 
service during the period of the leave,  af ter  giving t ime ly  wr i t ten  notice to the 
Personnel Department ,  providing it is determined by the D is t r ic t  that a 
suitable assignment is avai lable based on the employee's training and 
exper ience.
3. Accumulated sick leave is reta ined while an employee is on approved Leave  of 
Absence for Study or Trave l .
4. For Study Leaves an annual increment  wil l  be credited for a year's leave under 
the fol lowing conditions:
a. The employee must not be at the maximum step in his or her salary lane.
i
b. A proposed plan of study must be presented to the appropriate Execu t ive  
level adminis trator  prior to the leave and the plan must be approved by 
the appropriate Execu t i ve  level administ rator .
(1) The plan must include a minimum of eight (8) hours of  study per 
quarter  or semester ,  including hours registered for thesis or 
dissertat ion,  at an accredited col lege or univers i ty .
(2) Fol lowing the Study Leave ,  t ranscr ipts must be presented to the 
Personnel Department  showing at least  twenty-four (24) quarter  
hours or sixteen (16) semester  hours earned during the regular 
academic year  of Study Leave .
c. The employee must return to the corps immed ia te ly  following the year  of 
Study or Travel  Leave .
d. If an extension of the Study Leave  period is made for a second year ,  the 
employee must return to the corps im med ia te ly  following the second year 
of leave.  An increment for the second year of Study Leave  may be 
granted if the applicant  meets all the requirements established for 
regular Study Leave  as stated in paragraphs a, b, and c above.
5. During periods of employee reductions due to reduced funding, the D is tr i ct  
shall not be required to grant more study or travel  leaves than were granted 
the year previous to such employee reductions.
S E C T IO N  G : Professional Exper ience  Leave
Recognizing that appropriate professional exper ience as an employee in a va r ie ty  of 
situations may contribute to the personal and professional growth of an employee,  
Professional Exper ience Leaves  may be granted subject to the fol lowing conditions:
I. To be eligible for a leave of absence to serve in the Peace  Corps, or the 
overseas Armed Serv ices  Dependents'  Schools, the employee must have served 
on contract  for at least four (4) consecutive years in the Seatt le  Publ ic Schools 
immedia te ly  preceding the leave,  and at the t ime of applicat ion must be under 
regular contract  with the D is t r i c t .
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2. Application for these leaves of absence must be made on forms provided for 
that purpose, avai lable in the Personnel Department ,  and must be submitted no 
later than March 1 preceding the leave.
3. Such professional leaves shall be for a period of one (1) year  and renewable for 
a second year upon request.  Not more than a total of twen ty  (20) employees 
may be on such leaves during any one (1) year .
4. Employees serving on Professional  Exper ience  Leaves  are required to not i fy  
the Personnel Department  by March 15 if they are returning to serv ice  with 
the D is tr i ct  at the beginning of the ensuing school year  or if  they are applying 
for an extension of the leave.
5. The employee shall resume his or her duties with the D is t r ic t  at the conclusion 
of his or her leave,  and shall be ent i t led to an appropriate position within the 
Dist r ic t .
6. The employee's salary increment  step shall not be changed on return from 
leave,  and no sa lary serv ice increment  can be earned.  Col lege or univers i ty  
credits earned while on leave may be submitted to the Personnel Department 
for evaluation and credit  toward a lane change. Employee  benefi ts previously 
accumula ted are by law retained for the period of leave.
7. During periods of employee reductions due to reduced funding, the D is tr i ct  
shall not be required to grant more Professional  Exper ience  Leaves  than were 
granted the year  previous to such employee reduct ions.
S E C T IO N  H: Mi l i ta ry  Leave  and Serv ice  Credit
1. Mi l i ta ry  Leave  of Absence and Serv ice  Credit  is provided to the extent 
required by and consistent  with law.
2. Mi l i ta ry  tra ining duty up to f i f teen  (15) calendar days leave per year wil l  be 
granted with pay for reservists ordered to act ive training duty, provided,  that  
any such reserv ist  shall present evidence to the D is t r ic t  that  he or she made all 
reasonable efforts to arrange for such act ive training duty during the summer 
months or other school vacat ion  period. Such request for training must be 
submitted to the Mi l i ta ry  Com m it tee  of the Personnel Department  for 
processing.
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S E C T IO N  A: Group Insurance Provisions
1. The D is t r i ct  shall make avai lable combined funds from S ta te  and local 
resources to contr ibute toward premiums of Dis tr ict-approved group insurance 
programs for all fu l l-time employees part ic ipat ing in the programs. Ful l-time 
employees are defined as those who work four (4) or more hours per day.
a. Beginning October 1, 1979, the maximum Dis tr i ct  contr ibution shall be
one hundred dollars ($100) per month for all fu l l-time employees who
part ic ipate  in the D is tr i ct  insurance program. During 1979-80, the
D is t r ic t  wil l  absorb any premium increase over the rates in e f f ec t  Ju ly  1, 
1979, which is set forth in Appendix K.
b. Beginning October 1, 1980, the D is t r i c t  contribution shall be one-hundred
and f i f teen  dollars ($115) per month for all fu l l-time employees who
part ic ipate  in the D is tr i ct  insurance programs. During 1980-81, the
employee wil l  pay any premium increases over the rates in e f f e c t  Ju ly  1, 
1979.
c. The process for adjusting the D is t r i ct  contribution is as set forth in 
Appendix K.
2. The D is t r i ct  shall al low employees on various non-salaried leaves to continue 
all or portions of  their insurance benefi t  programs via d irec t  monthly payments 
to the School D is t r ic t .  Employees  going on unpaid leaves must make wr i t ten 
arrangements with the Payro l l  O f f i c e .  Arrangements are l imited to a twelve 
(12) month leave period.
3. D is t r i ct  insurance premium payments may apply toward approved D is tr i ct  
group insurance programs subscribed to by the employee for benefi ts  to the 
employee for his or her dependents. All plans must be mutual ly  agreed upon by 
the Association and the D is t r i ct .
4. The schedule for annual enrol lment for employee group insurance programs 
shall be announced for continuing employees prior to March 1 of each year.  
The enrol lment of new employees shall begin with their employment and shall 
be completed within the f irst thirty-one (31) days a fter  the beginning of 
serv ice.
5. Sol i c i tat ion  for companies and plans continued under "grandfather clauses" 
shall be subject to approval of the D is t r i ct  and the Associat ion.
6. At  the t ime of employment,  each new employee on an individual Cer t i f i ca ted  
Non-Supervisory Employee Contrac t  shall rece ive  a copy of the District 's 
"Group Insurance Program"  booklet , the appropriate insurance enrol lment 
forms,  instruct ion regarding enrol lment  procedures,  information  for contact ing 
the D is t r ic t  insurance consultant , and an explanat ion of the District 's 
contributions to the premiums. En ro l lment  or wa iver  cards must be returned 
to the Personnel Department no later than thir ty-one (31) calendar days from 
the employee's f irst day of duty.
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7. The D is tr i ct  and the Association shall continue in a joint Insurance Study 
Com m it tee  to study the Distr ict 's  insurance program and to make 
recommendations regarding changes. Such com m it tee  shall consist of up to 
three members appointed by the Association and up to three members 
appointed by the D is t r i ct .
S E C T IO N  B: L iab i l i t y  Coverage and Hold Harmless Provisions
1. The D is tr i ct  shall hold harmless and shall provide f ive hundred thousand dollars 
($500,000) l iabil i ty  protect ion for each employee covered by this Contrac t  in 
case of suit, act ions,  or claims against the employee and/or the D is t r i ct  arising 
from or out of the employee's performance or fa i lure of performance of duties 
as agent for the D is t r i c t ,  provided that  the D is t r i ct  shall not be obligated to 
hold harmless or defend employees in connect ion with acts or omissions outside 
those performed as an agent of the D is t r ic t  or in connect ion with an 
employee's gross negligence,  intent ional or wanton misconduct, knowing 
v iolation of law or cr iminal act ;  fur ther,  provided that  the employee agrees to 
give notice as soon as possible to an attorney  of the Distr ict 's  General  Counsel 
of any such suit, c la im, or act ion brought against said employee.
2. The D is tr i ct  agrees to adopt such methods as it and the D is t r i ct  insurance 
carr ier  may deem appropriate to inform i tsel f  and to cor rec t  safe ty and health 
hazards and defic iencies re lat ing to school property,  ac t iv i t i es ,  and procedures.  
The Associat ion agrees that  it wil l  support and assist the D is t r ic t  in all ef forts  
to be informed of and to cor rec t  safe ty and health hazards and def ic iencies.
3. Spec i f ica t ions for s ta f f  coverage in the Distr ict 's  L iab i l i t y  Protec t ion  shall be 
developed by the D is tr i ct  Insurance Rev iew  Com mit tee  involving employee 
representat ives.
S E C T I O N  C: P rotec t ion  of Employees,  Students and Property
1. The D is tr i ct  shall make every reasonable ef for t  to provide a safe and healthful 
environment for students and employees.  Employees shall not be required to 
work under conditions known to be unsafe or hazardous or to perform tasks 
which endanger their health,  sa fety,  or well-being. The D is t r ic t  wil l  call  upon 
other agencies such as the pol ice,  the courts,  and social agencies to help 
preserve the health and sa fe ty  of all persons involved in a school s ituation.  To 
atta in these goals, the D is t r i ct  agrees to the fol lowing provisions:
2. Preservat ion  of order in the schools
a. An employee is authorized to use force,  but no more force than shall be 
necessary,  upon or toward a student or other person on or around school 
premises whenever such employee is about to be injured, or when the 
employee lawfu l l y  comes to the aid of another about to be injured, or to 
prevent a malicious trespass, or other malicious in te r fe rence  with that 
real or personal property which lawfu l l y  is in his or her possession, in the 
possession of another employee or student, or upon school premises.
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b. The D is t r i ct  shall give pr ior i ty  consideration to the ut i l izat ion of
appropriate secur i ty  personnel at functions such as athle t i c  events,  
school plays, concerts, and other school funct ions, to maintain discipline 
and order.
3. Benef i ts  to Employees
a. A direct  communicat ion system shall be instal led in e lementary  and 
secondary school classrooms whereve r possible and appropriate within 
budgetary constra ints.
b. The D is t r i ct  shall provide legal counsel to an employee against whom a
lawsuit is inst ituted and which suit arises out of his or her proper 
exercise of that force authorized in subsection 2.a above, or other
Dis tr i ct  regulations. Furthermore ,  the D is t r i c t  shall assist an employee in
i obtaining counsel to represent him or her when he or she has been
assaulted in or around the school premises or as a direc t  result of his or 
her performing his or her professional duty.
c. To the extent required by law,  D is tr i ct  Self-Insured Employer  Worker's 
Compensation benefi ts in accord with the Industrial Insurance Laws of 
the Sta te  of Washington shall reimburse an employee for medical,  
surgical,  hospital,  d isabil i ty,  or rehabi l i tat ion costs incurred as the result 
of an injury sustained in the course of the employee's employment or as a 
direct  result of the employee performing his or her responsibi l i t ies.
d. The D is tr i ct  or its insurer shall reimburse an employee for any cert i f ied
loss of or damage to personal property necessar i ly  used in the course of
duty or in transport ing him or her to or from his or her place of
assignment when such loss or damage is w i l l fu l ly  and mal ic iously in f l icted 
by students or persons known or unknown on school premises or while the 
employee is on duty, subject  to the fol lowing conditions:
(1) The D is t r i ct  shall reimburse firs t—d o 11 a r losses up to the l imit  of the 
usual $100 insurance deduct ible.
(2) There shall be no re imbursement  for loss of cash.
(3) The use of personal equipment for instruct ional  purposes must have 
the prior approval of the pr incipal or supervisor.
(4) There must be proof submitted that  the employee ei ther has no 
insurance or that his or her insurance does not cover the damage or 
loss in question. An employee must exhaust his or her own 
insurance recovery  possibil it ies before being el igible for 
re imbursement under this Sect ion.
(5) There must be fi led with the D is tr i ct  Insurance Programs Of f ic e  
within twenty  (20) days after  the damage or loss, a Not ice  of Loss 
and Cla im for Reimbursement  form.
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e. Provisions for temporary  leave of absence due to an occupat ional  injury 
or il lness which meets the c r i te r ia  for a val id c laim for Worker 's  
Compensation as set forth in the State's  Industrial  Insurance Laws shall 
be compensated as provided in A r t i c le  IV, Sec t ion  A, of this Contrac t .
4. Report ing Procedures
An employee shall im med ia te ly  report any assault suffered by him or her in 
connect ion with D is t r i ct  employment  to his or her principal or other immedia te  
superior and cooperate ful ly  in the complet ion of wr i t ten  and oral report ing 
procedures.  Fu rthermore ,  to qual i fy  for benefi ts  under subsections 3.b, c, d, 
and e above, he or she shall permit  the D is t r ic t  or its authorized representa t ive  
to examine, all medical records pertaining to the injury for which recovery  is 
sought.
5. The D is t r i c t  and any of its employees involved in the invest igation and 
reporting of assaults and injuries resulting therefrom shall comply with any 
reasonable request of an employee for in formation  in its or their possession 
which re late to the assault or persons involved in it.
S E C T IO N  D: S ta f f  Deve lopment
1. In order to enable employees to cont inue improving their professional
competence,  the D is t r i ct  shall of fer  in-service courses as out lined in the
District 's Professional  Study Program Catalog,  subject  to avai lable funding.
a. Professional  in-service courses will address themselves to spec i f ic  needs 
of the D is t r ic t  and be re levant  to the employee's present or planned 
future responsibi l i ty.  S t a f f  Deve lopment  courses shall be made avai lable 
at no cost except for mater ia l  and transportat ion fees connected with 
part ic ipat ion in the course.  A penalty  fee of $8 may be charged for 
enrollees who do not complete a course.
b. The employee and principal or supervisor should examine the S ta f f  
Deve lopment  courses offered for the purpose of re lat ing the courses to 
be taken to the employee's current  or planned professional assignment.
c. Any professional in-service course may be taken for  personal enr ichment  
purposes on a space-avai lable basis.
d. All mater ia l ,  tui t ion,  or transportat ion fees for col lege extension courses 
shall be paid by the employee.
e. Where feasible and possible, in-service courses shall be designed and 
offered for col lege extension credit ,  with tui t ion cost paid by the 
em ploye e.
f. Courses shall be offered in the geographical locat ion most convenient  for 
those employees part ic ipat ing.
g. Courses shall be offered at t imes which are as convenient  as possible for 
the major i ty  of those employees part ic ipat ing.
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h. Su f f i c ien t  t ime shall be al lowed for employees to reach professional 
classes, even if part ic ipants must leave their buildings early,  though not 
ear l ier than the regular  dismissal of classes.
2. Workshops and/or s ta f f  development training programs ini t iated and
established by administrat ion with required a ttendance normal ly shall be 
conducted at t imes so as to minimize disruption of the school program within 
schools and with a minimum of t ime requ irement for those employees involved.  
Some s ta f f  development resulting from legal requirements of the D is t r i ct  wil l  
be planned to meet those legal requirements.  Workshops and staff  
development  training programs,  other than regular s ta f f  development programs 
which occur at t imes when the employee is not otherwise compensated,  shall 
be compensated in accordance with the provisions of A r t i c le  III, Sect ion  C, of 
this Contrac t .
3. Budgetary planning will include consideration of compensation for s taf f  
members who are asked to part ic ipate  in workshops and s ta f f  development 
conferences which are designed to cal l  for s ignif icant  or substantial  t ime in 
excess of the employee school workday.
S E C T I O N  E: Trave l  Al lowances
1. An employee who is authorized to use his or her personal car  on Dist r ic t  
business shall be compensated at the rate of e ighteen and a hal f  cents (18 1/2^) 
per mile,  which is the maximum Federal  Internal Revenue Serv ice  a l lowance 
for tax purposes. Should the Internal Revenue Serv ice  increase its a l lowance 
above the current  eighteen and a hal f  cents (18 1/2^) per mile, the Dist r ic t  
agrees to increase the travel  a l lowance accordingly.  The mileage shall be 
authorized and val idated by the principal at the building level and in other 
instances by the employee's immedia te  superior in accordance  with the budget 
and the established rules, regulations and procedures of the D is t r i c t .
2. Employees authorized to uti l ize their own personal car  in D is tr i ct  business 
shall ca r ry  insurance in accordance with Washington S ta te  law.
S E C T IO N  F:  Tax Sheltered Annuit ies
1. The D is tr i ct  and the Association agree that  the Tax Sheltered Annuity  program 
shall be rev iewed each year by a commit tee  which shall recommend to the 
D is tr i ct  and the Association any changes which it feels should be made.
2. Said commit tee  shall include two members appointed by the Associat ion and 
two members appointed by the D is t r i ct  who shall meet with the Di rector  of 
Personnel or his designee charged with the responsibi l i ty for implementing the 
Tax Sheltered Annuity  program.
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S E C T IO N  A: Employee Load
1. E lem enta ry  teachers will be assigned by the principal to combinat ion or split 
grades as required by the actual student enrol lment in a speci f ic school. An 
employee will l?e assigned to a combination or split-grade class by the pr incipal 
only a fter  discussion with the employee regarding the necessi ty  of the 
assignment.
2. In the process of organizing e lementary  school classrooms at the beginning of 
the school year,  the basic class size in combination or split-grade assignments 
shall be at least one (1) less than the average class size l imits of those 
combined grade levels  for a part icu lar  school.
3. Combination or split-grade assignments as d i f fe rent ia ted  from non-graded
organization shall not be given to beginning teachers.
4. In an e ffort  to reduce the work load on e lementary  teachers,  a combination or 
split-grade assignment shall consist of independent learners with homogeneous 
grouping within grade level insofar as school assignment shall make it possible.
5. The D is tr i ct  wil l  consider as a reasonable maximum, secondary teacher
assignments of no more than three (3) d i f fe rent  curr iculum course preparations 
in no more than two (2) subject f ields.
6. Var iat ions from the above conditions shall be made by the principal after
discussion with a facu lty ,  an af fected  grade level,  a depar tment  or an
Instructional Council  and the Pr incipal 's Cabinet .  The wri t ten record of the 
arrangement shall be retained on f i le in the school of f i ce.
7. Employees who are assigned to two (2) buildings shall be scheduled in such a 
manner as to provide a thir ty- (30) minute duty-free lunch period plus 
necessary t ravel  t ime between buildings. Mi leage al lowance shall be provided 
for travel  between the two work locations pursuant to A r t i c le  V, Sect ion E of 
this Contract .
8. When the need is mutually agreed between the principal and the employee,  
employees who are transferred from one work locat ion to another during the 
school year  shall be provided with one work day to vaca te  and re locate  before 
the assignment is to begin, except when the transfer  occurs at t r imester  and 
semester  t imes.
S E C T IO N  B: Cover ing Classes
1. Requests ini t iated by the pr incipal or his or her designee to cover classes not 
regularly  assigned may be made only as deemed necessary by the principal or 
his or her designee in emergencies when arrangements for regular substi tutes 
cannot be made, e ither because of a t ime fac tor  or unava i labi l i t y  of a qual ified 
substi tute.
2. Arrangements for class coverage may be made between employees with the 
building principal 's approval.
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3. To fac i l i ta te  speci f ic  professional programs, arrangements to uti l ize other 
sta ff  members to cover classes may be in i t iated by the s ta f f  with approval of 
the principal at the building level.
4. P rac t icum students and non-cert i f icated personnel may be used to cover 
classes only in such emergency  situations as described in Sect ion B, i tem 1. 
Except  in unusual c i rcumstances ,  prac t icum students and non-cert i f icated 
personnel shall not cover classes other than those to which they are regularly  
assigned. In such except ional s ituations,  the principal or his or her designee 
shall make the decision for such an arrangement and shall accept  ul t imate 
responsibi l i ty.
S E C T IO N  C: School Fac i l i t i es
1. Employees shall serve only in properly  maintained,  adequate fac i l i t ies  which 
provide standard heating and l ighting. The fac i l i t y  shall meet all health and 
safety standards for employees.
2. When it is necessary to assign employees to re loca tab le  structures,  the 
principal will discuss such an assignment with the employee.
3. Kindergarten classes shall not be assigned to re locatable  structures unless the 
fac i l i t y  is spec i f ica l ly  suitable for such classes. The determinat ion shall be 
made by the pr incipal a fter  discussion with the facu lt y  and the a ffected 
kindergarten teachers.
S E C T IO N  D: Movement of Employees Within the Program
1. In assigning classrooms and teaching stations, an employee shall not be 
assigned to more than two (2) teaching station assignments nor be required to 
" f loat "  for two (2) consecutive years without agreement by the employee and 
the pr incipal.
2. Assignment to more than one (1) teaching stat ion shall be made in accordance 
with the fol lowing conditions:
a. For educat ional ly  sound reasons, such as implementat ion  of f lex ibi l i t y  in 
progra m ming;
b. With as l i t t le  disruption to the instruct ional  program and personnel as
possible;
c. With classrooms between which the employee must travel  to be located 
as convenient ly  near one another as possible. Whenever possible, the 
D is tr i ct  shall make the fol lowing provisions for the " f loat ing employee" :
(1) Adequate storage in each classroom in which the employee works, 
e.g., f i le and desk drawer,  table with drawers,  or a sect ion of a
cabinet;
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(2) Equ ipment and materia ls  located within each room, e.g., books, 
basic laboratory equipment,  and audio-visual equipment so only the 
employee must move;
(3) A pr ivate desk and fi le cabinet  for the " f loat ing employee"  away 
from students, not necessar i ly in an individual of f i ce,  but some 
place where only building s ta f f  members are admitted.
3. The Dist r ic t  shall provide a teaching stat ion for the i t inerant  teaching 
personnel with required equipment and in an appropriate locat ion as 
determined in consultation among the employee,  supervisor and pr incipal.
4. Student Serv ice  personnel and i t inerant special education personnel shall be 
provided an appropriate working space as feasible for each part icu lar  building. 
The working space shall be reserved for such personnel during the t ime they 
are regularly  scheduled into the building. The needs for p r i vacy  and/or the 
protect ion of mater ia ls  shall be met.  The speci f ics  for making these 
arrangements shall be made by the pr incipal or program manager after  
discussion with the employee and/or the appropriate supervisor.
S E C T IO N  E: Transfer  Procedures
The fol lowing procedures for transfers shall apply to all employees within the bargaining 
un it.
1. Guidelines for Transfers
The Dist r ict  has the legal responsibi l i ty  to establish the educational  programs,  
serv ices and sta ff  in accordance with the Distr ict 's  basic educat ional goals and 
program cont inuity  consistent  with the f inancia l  resources avai lable .  The 
D is tr i ct  has the author ity to make necessary adjustments in the Distr ict 's  
educat ional programs,  serv ices and sta ff  to be consistent  with f inancia l  
resources available and the provisions of this Con trac t .
a. The appropriateness of the assignment of employees has a s ignif icant  
impact on the morale of the employee and his or her e ffec t iveness  in the 
total  educat ional program.
b. Compl iance with Ti t le  VI of the Civi l  Rights Act  of 1964, Ti t le  IX of the 
1972 amendments,  Sect ion  504 of the Rehabi l i ta t ion  Act  of 1973, and the 
A f f i rm a t i v e  Act ion goals of the D is tr i ct  shall be maintained in p lacement  
and transfer  of employees.
c. Employees shall be placed in each vacant  position within categories or 
special t ies in which they have designated preference in order of D is tr i ct  
senior ity as indicated in Ar t i c le  IX ,  Sect ion  3.
d. Only employees who have training or experience in dealing with students 
of a mult i-racia l/mult i-cultural  background shall be considered for 
assignment in schools with thir ty  (30) percent or more ethnic minor ity  
student population. If such employees are not avai lable within the pool 
and no person wil l  or can take the training or experience prior to the 
opening of school, other persons wil l  be selected with considerat ion of 
appropriate in-service training and/or or ientat ion.
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2. Types o_f Transfer  Requests
The two types of transfer  requests are general and speci f ic :
a. A general t ransfer  request is submitted for any vacancy  that  becomes 
available during the year .  Employees who have general t ransfer  requests 
on fi le with the Dist r ic t  Personnel Department and who qual i fy would 
automat ica l l y  be considered for all vacancies.
(1) General  t ransfer  requests may be f i led at any t ime with the 
Personnel Department .
(2) Unless a general t ransfer  request is renewed in writ ing,  it will 
expire October 30. An employee who has requested a transfer  but 
changed his or her mind is urged to not i fy  the Personnel 
Department promptly  in wri t ing.
b. A speci f ic  t ransfer  request is for an announced vacancy  and shall expire 
when the vacancy  is no longer avai lable .  Spec i f ic  t ransfer  applicants 
may also f i le  a general t ransfer  request.
3. Vacanc ies  to be F i l led During the School Y ea r .
a. The Personnel Department wil l  not i fy  employees through a Distr ict  
publ ication of all vacancies to be f i l led at the change of a semester  or 
t r im este r .  Employees who apply through speci f ic or general t ransfer  
requests who are qual i f ied wil l  be selected as indicated in item 1 and will 
be given considerat ion in f i l l ing vacancies that  occur during the school 
year .
b. Except  in unusual c i rcumstances ,  t ransfers shall be made only at the end 
of a semester  or t r im este r .  The vacancy  created as a result of a transfer 
wil l  not be announced.
4. Transfer  of S ta f f  Due to Reduct ion of Posit ions
a. When s ta f f  reduct ions are necessary,  the building pr incipal/program
manager in conference with the Cabinet  or Instructional Council  or s ta f f  
representat ives  wil l  consider the program needs of the building and 
determine,  in accordance  with their  responsibi l i t ies,  what s ta f f  
reductions should be made.  The building principal/program manager will 
then inform the s ta ff ,  giving opportunity for vo luntary  transfers.  In 
cases where insuff ic ient  vo luntary  transfers are obtained,  transferees 
shall be chosen by select ing the employee with the least  Distr ict  
senior ity within categories or special t ies in which they have designated 
pre ference .  The individual selected will be informed in conference by 
the building principal/program manager of the proposed displacement and 
provided the opportunity to comment .
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b. In reassigning displaced unassigned staf f ,  assignment wil l  be 
accomplished by the D is tr i ct  uti l izing the same c r i t e r ia  as in item 1. The 
assignment of displaced unassigned personnel wil l  be the f irst pr ior i ty .  
The Dist r ict  shall not i fy  displaced unassigned employees of vacant 
positions. Information furnished by the building principals/program 
managers about the vacant  positions shall be made available to displaced 
unassigned employees.  In order to be eligible for an offer  of a part icular  
vacant position, qual ified employees,  as speci fied in item 1, may be 
required first to part ic ipate  in an in formational  in te rv iew/conference  
with the building principal/program manager,  ei ther in person or by 
telephone.  Af te r  any required in formational  in terv iews/conferences have 
been completed,  the Dis tr i ct  shall offer  the position to the qual if ied 
employee with the highest Dist r ic t  senior i ty . Should such an employee 
not accept the assignment, the position shall be offered to the next 
qualified senior employee who ful f i l l ed  the requirements for the vacant 
position. If there is no employee with experience or training within the 
program, grade level,  or subject area who is wil l ing to accept  the 
assignment, the D is tr i ct  shall choose the most junior employee with 
training or experience as described above.
A f te r  displaced personnel are assigned, qual if ied persons in the 
reemployment pool wil l  be selected and assigned by the D is tr i ct  uti l izing 
the same cr i ter ia  as in item 1 above. A f te r  all vacant positions have 
been f i l led for the start of the school year,  the Personnel Department 
wil l  work with the building principals/program managers to fil l  additional 
vacancies uti l izing the c r i te r ia  in item 1 above, giving consideration to 
requests for transfer  as provided in i tem 2 above.
c. E v e r y  reasonable effort  shall be made to ensure that stipended personnel 
suffer  no monetary loss as a result of t ransfer  due to reduction of 
positions.
d. An employee transferred voluntar i ly  or involuntar i ly  due to reduction of 
positions will be given prior i ty  for transferr ing to a speci f ic vacancy  that  
occurs in the employee's original building and for which the employee 
qual if ies,  subject to the fol lowing conditions:
(1) For vacancies that occur on or before October 8 of the current
school year,  t ransfers will be implemented as soon as possible, but
no later than the fourth (4th) Monday in October of the current
school year.
(2) For vacancies that  occur after  October 8 of the current  school
year ,  t ransfers will be implemented the fol lowing school year on
either the opening day or no later than the fourth (4th) Monday in 
October if there is a vacancy  for which the employee qual i f ies.
(3) It shall be the responsibi l i ty of each employee to not i fy  the
Personnel Department in writ ing between May 1 and May 30 if such
employee wishes to exercise his/her right to return for the second
year .
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(4) If the employee has not been returned to his/her original building by 
the fourth (4th) Monday in October of the following school year  in 
accordance with the t ransfer  procedures under the provisions of 
VI-E-4-d, the employee shall cease to have the pr ior i ty  accorded by 
the provisions of VI-E^4-d.
(5) For vacanc ies that  occur between October 9 and the end of the 
school year ,  no employee shall be transferred under the provisions 
of VI-E^f-d except by mutual agreement  among the employee and 
the building principals/program managers.
5. Transfer  by Ad m inistrati  ve Decision
a. Employees who are transferred by admin is tra t ive  decision for the 
fol lowing year shall be not if ied in writ ing as soon as pract icab le ,  but no 
later than June 1 of the school year .  Employees  who are to be 
transferred at other t imes shall be given at least  one (1) week's notice. 
The wr i t ten  not i f icat ion shall include the reasons for the transfer .
b. The principal or program manager will confer  with the individual 
ten ta t i ve ly  selected for administ rat ive  transfer ,  shall provide tenta t ive  
notice of transfer  in wri ting,  and shall provide the employee with an 
opportunity to comment .
c. C r i te r i a  listed in item 1 above shall be uti l ized for administrat ive 
transfer .
d. An employee who is selected to transfer  as a result of administrat ive 
decision after  the beginning of the school year shall be assigned to a 
position as expeditiously  as possible. Unless there are some unusual 
c i r cumstances,  he or she will remain in the original assignment until a 
position is avai lable.  Such employees shall be placed in the contracted 
teacher  substi tute pool only af ter  other a l te rnat ives have been care fu l l y  
considered by administrat ion and discussed with the employee.
6. A dministrat ive  Transfer  Caused by School Closure
a. The Dist r ic t  shall place all employees displaced from assignment due to 
school closure to new assignments giving f i rst  considerat ion for 
placement  in open positions within schools rece iv ing students from the 
buildings being closed, uti l izing c r i te r ia  listed in i tem 1 above.
b. In cases where employees cannot be reassigned to the receiv ing school as 
described in item 6-a above, the D is tr i ct  shall give pr ior i ty  considerat ion 
for placement  of such employees in buildings within the same region 
where the closed building is located.
c. E v e r y  reasonable e ffort  shall be made to insure that  stipend personnel 
suffer no monetary loss as a result of t ransfer  because of school closure.
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7. Distr ict- In i t iated Transfer  to Specia l ized Posit ions
A special ized position is a pilot or innovat ive program. Examples are magnet
school program, alpha mentor, minimum competencies.  Persons wil l  be
selected for these positions according to the procedures found below.
a. Assumptions:
(1) Applicants for such positions who meet the requirements of  the 
position descr ipt ion will be chosen on the basis of senior i ty  as 
defined in A r t i c le  IX ,  Sect ion B, i tem 1 of this Con trac t .
(2) The Dist r ic t  wil l  comply with federal  requirements ( H E W ,  Ti t le  IX ) .
(3) General  female/male  and minori ty/major i ty  balance shall be 
considered.
(4) There wil l  be a speci f ic job descr ipt ion developed for each position.
b. The fol lowing general qual i f icat ions and other fac tors  shall apply.
(1) Applicants must meet the requirements of the position descr iption.
(2) Wi ll ingness to part i c ipate  in summer workshops and planning 
sessions if required.
(3) Complet ion  of or wil l ingness to attend the Human Relat ions 
Inserv ice Training Workshop if required.
c. A personnel commit tee  wil l  be established to consider applicants.  The
personnel com m it tee  shall have the fol lowing duties:
(1) Rev iew  applicat ions.
(2) Se lect  candidates who meet qual i f icat ions and responsibi l i t ies listed 
in the job descr ipt ions.
(3) In te rv iew candidates to determine  whether applicants meet 
qual i f ications and responsibi l i t ies as listed in the job descript ions.
(4) Ident i fy  candidates who meet qual i f icat ions and responsibi l i t ies as 
listed in the job descr iption.
d. Guidelines for In te rv iew  Com mit tee :
The commit tee  wil l  se lect  candidates to be in terv iewed based on the
following cr i te r ia :
(1) Minimal education requirements as defined in the announcement of 
the position.
(2) Minimal exper ience requirements as defined in the announcement 
of the position.
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(3) Ex tent  to which references  from supervisors during the last four 
years support the applicant's abil i ty  to meet the qual i f i ca t ion and 
responsibi l i ty requirements as defined in the position 
announcement.
e. Eva luat ion  Procedures:
(1) A f t e r  the in terv iew of each candidate,  the com m it tee  members 
shall note on the form "Qua l i f ica t ions  for Select ion  for Posit ions"  
whether the appl icant  meets the qual i f icat ions and responsibi l i t ies.
(2) A summary  will be prepared by the Chairperson.
(3) If more than one applicant  meets all of the qual i f icat ions and 
responsibi l i t ies,  qual i f ied applicants shall be recommended in 
senior i ty  order.
S E C T IO N  F : Transportation of Students
1. Employees are not required to furnish transportat ion for students part ic ipat ing 
in school ac t iv i t i es .
2. Employees  who sponsor and obtain D is tr i ct  approval of school act iv i t i es  
uti l izing pr ivate transportation should assure themselves that:
a. The drivers are l icensed and car ry  adequate insurance;
b. The vehicles to be used are in good operating condition;
c. Pa rent requests for student part ic ipat ion on such trips are on fi le before 
departure.
S E C T IO N  G: Preparat ion-Conference-Planning Time
1. All teachers shall plan with the building administrat ion in their schools to 
organize their  work day to include a preparation-conference-planning t ime.  
E lem en ta ry  teachers shall have a minimum of 150 minutes per week of 
preparat ion-conference-planning t ime within the employee work day. All 
secondary teachers shall plan with the building administrat ion to have 
preparat ion-conference-planning t ime to the equivalent  of one full class period 
per day.  The facu lty  representa t ive  organization shall be responsible for 
working with building administrat ion to develop plans for preparation- 
conference-planning t ime when the facu lt y  delegates this responsibi l i ty.
2. The pr imary purpose of preparat ion-conference-planning t ime periods in 
e lementary,  middle, and secondary schools is for the individual teacher  to 
prepare,  plan, and conference;  however,  preparation-conference-planning t ime 
shall also be used for period conferences,  departmental  meetings, and other 
cooperat ive group planning.
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S E C T IO N  H: Textbooks,  Mater ia ls ,  Supplies, and Equipment for New Programs
1. The school facu lty  representa t ive  organization in cooperat ion with the building 
administ rat ive  s ta f f  shall work toward assuring that needed textbooks, 
mater ia ls ,  supplies, and equipment for new programs are present at the 
building level prior to introduction of new programs.
2. The Associat ion shall recommend persons to the Di rector  of Program 
Deve lopment  for each curr iculum and textbook select ion commit tee  
established by the D is t r i ct .
S E C T IO N  I: Ele m entary Special ists
1. The D is tr i ct  recognizes that  special ists such as those for music and physical 
education provide instruct ion at the e lementary  level which is benef ic ia l  to the 
instruct ion program.
2. In order to provide increased specia l izat ion in physical education, music, or 
other subject  matter  areas at the e lementary  level,  the D is t r ic t  shall provide 
one (1) additional F T E  teacher position for ten (10) F T E  classroom teachers in 
e lementary  buildings.
3. The determinat ion of the type of specia l izat ion shall be made by the pr incipal 
after  discussion with the facu lt y  or facu l t y  representat ive  organization.
4. The purpose of such special ists is to provide expert instruct ion in specia lty 
areas.
S E C T IO N  J : Kindergarten Instruction
1. All k indergarten teachers shall be provided preparat ion-conference-planning 
t ime consistent  with A r t i c le  VI, Sect ion  G.
2. All k indergarten teachers shall be provided with one (1) t e n - (10) minute break 
in the morning and one in the afternoon.  Time for the breaks shall be mutual ly  
agreed upon with the building administ rator .  Supervision of students within the 
class shall be provided during such breaks as arranged by the building 
administrator  with the teacher .
3. The D is t r ic t  shall str ive to provide suitable k indergarten classrooms 
appropriate ly  equipped for e f f ec t i ve  learning.  Pr incipals  and employees will 
discuss room assignments in the light of avai lable fac i l i t i es  in the building as 
indicated in Ar t i c l e  VI ,  Sect ion  C.
4. Kindergarten teachers who are assigned to two (2) buildings shall be scheduled 
in such a manner as to provide a t h i r t y - (30) minute duty-free lunch period plus 
necessary t rave l  t ime between buildings.
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5. Kindergarten teachers assigned to two buildings shall be provided one full day 
of released t ime each month. The released t ime wil l  provide the teacher an 
opportunity to remain a full day in one of the buildings for the purpose of 
preparing instructional materia ls  and for conferring with s ta f f  and parents.
6. The contract  year for  one-half (1/2) day kindergarten teachers shall include 
one teacher  duty day without students present at the beginning and ending of 
the academic  year .
7. A teacher assigned to a split k indergarten/f i rst  grade class shall have only one 
session of k indergarten in addition to the f irst grade chi ldren.
8. The total number of minutes of instruct ional  t ime shall be consistent 
throughout the D is t r i ct  for k indergarten teachers.
S E C T IO N  K : A f f i rm a t i v e  Act ion
1. The Seatt le  School Board selects employees as needed on the basis of merit , 
t raining and exper ience so that there shall be no discr iminat ion against any 
employee or appl icant  because of race,  creed,  rel igion,  color , national origin, 
sex, age, mari tal  status or handicap except as may be permit ted  to meet a 
bonafide occupat ional  qual i f ica t ion  and the D is t r i ct  shall comply with state or 
national laws as may pertain thereto.
2. The D is t r i ct  has as its goal an a f f i rmat ive  act ion program of recruit ing,  hiring, 
and assigning staffs in every department,  every school, and at every level of 
operation with proportions of rac ia l  minority to total emplbyees corresponding 
to the proportion of rac ia l  minority students to total students in the entire 
school system. P r ior i ty  will be given to the recru i tment ,  hiring, and assigning 
of minori ty  personnel who have the appropriate qual i f icat ions.
3. In implementing the A f f i rm a t i v e  Act ion Program,  the D is t r i ct  shall recrui t ,  
employ,  and assign personnel in conformity  with state and federal  laws,  rules, 
regulations,  and direct ives.
S E C T IO N  L: Special Educat ion
1. Teaching strategies such as behavior  modif icat ion,  rate taking and precision 
teaching have certa in advantages for some special education students.  No 
single instruct ional  philosophy or technique is prescribed by the D is t r ic t  for the 
instruct ion of a special educat ion student.
2. A handbook of administrat ive guidelines of D is tr i ct  rules, regulations,  and 
procedures will be maintained and modified as appropriate by the D is tr i ct  
uti l izing recommendat ions from a D is t r i ct  wide Special  Educat ion  Commit tee  
which shall be representat ive of each special educat ion category.
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3. A representat ive from each of the categories of special education wil l  serve on 
a teacher advisory commit tee  subject to minori ty  representat ion.  These 
representat ives are selected by the members for each special education 
category.  These representat ives  shall serve in an advisory capac it y  to the 
Special Educat ion Department .  The members of the advisory commit tee  may 
place i tems on the agenda
4. When new teaching skills are required within existing special education 
programs, the Dist r ic t  shall provide and/or f a c i l i t a t e  training at  no cost to the 
employee.  If new skills are required for new special education programs, the 
D is tr i ct  shall provide for or f a c i l i t a te  such tra ining.
5. The D is tr i ct  shall ident i fy  and group handicapped students in accordance with 
their educat ional needs and shall use such handicap grouping in making 
classroom assignments in accordance  with Federal  and S ta te  laws and 
Washington Admin is trat ive  Code guidelines.
6. Special education teachers may administer  some routine physical assistance to 
special educat ion students in special s ituations as approved by the D irector  of 
Health Serv ices.
7. No Special  Educat ion teacher shall be required to teach a program for which he 
or she does not have appropriate training and/or experience as determined by 
the D is t r i ct .
S E C T IO N  M : School Counselors
1. Pursuant to rules established by the S ta te  Board of Educat ion,  all school
counselors employed by the Seatt le  Publ ic Schools shall hold a valid Educat ion 
S ta f f  Associate ce r t i f i c a te  ( E S A ) .  Counselors shall also hold valid teachers '  
credent ia ls in the S tate of Washington and have at least  one (1) year  of 
successful classroom experience.
2. Each counselor shall be accountable to the principal of the building to which he 
or she is assigned.
3. Each secondary school shall be a l lotted f ive (5) days for each full t ime
equivalent  counselor at per diem pay. These days shall be assigned to the 
building counselors by the principal a f te r  discussion with the Counsel ing s ta ff .
4. Except  in unusual c i r cumstances there shall be no more than one (1) part-t ime 
counselor in any one (1) secondary building. Part- t ime secondary counselors 
shall reta in their preparat ion periods.
5. Secondary counselors are assigned on a ratio of approximately  400:1.
6. E lem en ta ry  counselors shall be assigned to one building whenever feasible.
7. Counselors may attend professional meetings and conferences during school 
hours as recommended by and approved by the appropriate building 
principal/program manager.
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S E C T IO N  N: Student Serv ices
1. Pursuant to rules established by the S tate Board of Educat ion,  all school 
psychologists and social workers employed by the Seatt le  Public Schools shall 
hold valid Educat ion S ta f f  Associate Cer t i f i c a tes  ( E S A ) .
2. These student serv ice personnel shall have Dist r ict-wide supervision provided 
by a responsible individual in the Central  administrat ion.  Requests for serv ice 
are in it iated by the principal or his or her designee.
3. Periodic meetings of the psychologists,  counselors, and social workers for the 
purpose of planning and consulting to meet the needs of students, will be 
established by the appropriate line administrators.
4. Psychologists and social workers may attend professional meetings and 
conferences during school hours as recommended by and approved by the 
appropriate line administrators.
5. It is desirable for psychologists and social workers to hold valid teachers 
credent ia ls  in the S tate of Washington and have some successful exper ience as 
classroom teachers.
S E C T I O N  O: School L ibrar ies
1. A major goal of the D is t r i ct  is to provide a full program of instruct ion to meet 
the needs of all students. In an ef for t  to meet this goal, the D is t r i ct  shall 
continue to maintain l ibrary and learning resource center  fac i l i t i es .  
Continuous access to l ibrary col lections and f lexible scheduling of fac i l i t ies 
shall be a major component of such plans.
2. The D is tr i ct  shall adhere to appropriate state laws and regulations re la t ive  to 
l ibrary serv ices within the public schools of the Sta te  of Washington.
3. E lem en ta ry  and secondary l ibrarians will arrange cooperat ive meet ings during 
the employee's work day at their respect ive  levels for purposes of discussing 
books, mater ia ls ,  or other business pert inent to professional l ibrarians. These 
meet ings shall be coopera t ive ly  planned and implemented by the supervisor of 
l ibraries and a commit tee  including at least  four (4) l ibrarians.
a. Coordination for the meet ings will be through the D is t ic t  L ib ra ry  Of f i ce .
b. Arrangements will be made at each building for the l ibraries to remain 
open.
4. L ibrar ians shall be eligible for consideration for attendance at the annual 
meeting of the Washington S tate Association of School L ibrar ies held in the 
spring and the S tate L ib ra r ian  Workshop held on the state inservice day in the 
fall under the provision of A r t i c le  IV, Sect ion  C, item 2 of this Contrac t .
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5. The L ib rary  Cata log Unit shall be staffed and equipped so that  l ibrary
mater ials  rece ived by the D is tr i ct  can be delivered to the buildings promptly . 
Unreasonable delays shall be a subject for discussion by l ibrarians with the 
L ib rary  Supervisor and the Assistant  Super intendent for Instruct ional  Serv ices.
6. The head l ibrarian shall be a member of the facu lty  representat ive
organization in each school.
7. All l ibrarians should al low t ime in their dai ly schedule for conferencing with 
facu lty  members to implement the most e f f ic ien t  use of the l ibrary as a 
learning and resource center .
8. All l ibrary s ta f f  members are d irec t ly  responsible to the head l ibrarian.
9. Addit ional days, as indicated in a and b below, shall be made avai lable for the
academic year at per diem rate to be used in the opening and closing of the 
fac i l i t ies .  One or two of the available days may be uti l ized during winter  or 
spring vacat ion to complete tasks that  cannot be carried out during the school 
year:
a. F ive (5) days shall be made available for each full t ime equivalent  ( F T E ) 
l ibrarian assigned to one building.
b. E ight  (8) days shall be made avai lable for each l ibrar ian assigned to two 
(2) buildings; four (4) days per building. Except ions to the four (4) days 
per building rule may occur by mutual agreement among the employee 
and the building principals/program managers.
10. All vacant  l ibrary positions shall be advert ised in the G U I D E  or appropriate 
personnel bul let in.
S E C T I O N  P: Foreign Language and Bil ingual Educat ion
1. Foreign languages in the Seatt le  Publ ic Schools shall be taught by teachers 
adequately prepared in the language of fered.  For purposes of this sect ion,  
adequate preparat ion shall mean college course work in the teaching of 
language or an equivalent  thereof  from experience gained or classes attended.
2. Foreign Language and Bi l ingual Educat ion  programs shall have c lear l y  defined 
goals, object ives,  and measurable achievements for the level of instruct ion.
3. Foreign language and bilingual teachers shall coopera t ive ly  plan and hold 
appropriate meet ings with D is t r i ct  administrators regarding their  programs.
S E C T IO N  Q: Instructional Councils,  Cabinets,  or Facu l ty  Representat ives
1. Instructional Councils,  Cabinets,  or other facu lt y  representa t ive  organizations 
in instruct ional settings are considered an appropriate means to encourage 
sta ff  involvement  in providing leadership in the development,  implementa t ion,  
and evaluat ion of instruct ional  strategies.  In non-instructional settings,  where 
staff  meetings are held, support personnel may place appropriate i tems on the 
agenda of their s ta f f  meetings.
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2. The facu lty  representat ive  organizations shall make recommendat ions  to the 
building principals/program managers in the following areas:
a. Goals,  object ives,  and standards in instruct ion and conduct.
b. Program development,  implementa t ion,  and program evaluat ion.
c. Scheduling and al locat ion of personnel.
d. Budget a l locations.
e. An instruct ional  program that is based upon input from local c i t izen 
groups, academic  sources, D is t r i ct  philosophy, and consistent  with 
D is tr i ct  goals.
3. The recommendat ions of the facu lty  representa t ive  organizat ion within an 
instruct ional setting shall become the accepted rules, regulations,  and 
procedures for that building upon approval of the pr incipal/program manager.
a. The pr incipal/program manager shall respond in wri t ing to all wr i t ten 
recommendat ions of the facu lty  representa t ive  organizat ion in meetings 
with that organization.
b. The facu lty  representat ive organization shall use established 
administrat ive channels of the building when recommending changes in 
existing rules, regulations,  and procedures.
4. Membership in the facu lty  representa t ive  organization shall be determined at
the building level through consultat ion between the facu lt y  and building 
administrat ion.  Membership in the facu lt y  representat ive  organization at the 
secondary levels shall include as a minimum the fol lowing:  curr icu lar
department heads or team leaders, head counselor, head l ibrar ian, at least  one 
(1) representa t ive  of special programs and/or special education at the building 
level,  and the principal/program manager or his/her designee. At  least  one (1) 
member of the facu lty  representa t ive  organization shall be an ethnic minori ty 
person.
5. In providing orderly procedures for the introduction and evaluat ion of building 
level experimental and innovat ive programs in instructional settings, the 
faculty  representat ive organization shall be ut i l ized and shall prepare 
recommendat ions for implementat ion  and eva luat ion.  In making such 
recommendat ions,  the facu lty  representa t ive  organization shall ensure that  the 
building s ta f f  has part ic ipated during the planning and development of this 
program. The evaluation of such a program shall determine the e ffect iveness  
of the program.
6. Of f i ce rs  of the facu lty  representa t ive  organization shall be selected by 
members of the organization.
7. The facu lty  representa t ive  organization shall meet during the employee work 
day.
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S E C T IO N  R: Pupi l-Teacher Rat io
1. The D is tr i ct  recognizes that  a reasonable D is t r i c t  school pupi l-teacher rat io is 
desirable.  However,  any appl icat ion of a rigid numerical  l im itat ion  on class 
size within schools restr i cts  the s ta f f  and the pr incipal in their f lex ib i l i t y  in 
seeking an ideal learning environment.  The D is t r i ct  maintains that  class size 
and/or pupi l-teacher rat io must re f lec t  individual school needs and unique 
proble ms.
2. In implementing the object ives of qual i ty  instruct ion and in order to properly 
deal with the problems of discipl ine,  counseling, and instruct ion,  the D is t r i ct  
shall maintain a ratio of students to ful l-t ime equivalent  classroom teachers at 
no more than the fol lowing:
a. Maintain an average D is t r i ct  rat io of students to ful l-time equivalent  
teachers at no more than 30:1, exclusive of Specia l  Educat ion.
b. Take actions to l imit  regular  academic  class size to thi r ty-two (32) 
students for grades 7-12. This would not necessar i ly hold for classes 
where sta ff  and administrators have developed and arranged special 
variat ions in curr iculum, instruct ional  methods, and s ta f f  organizat ion.  
Following the October enrol lment count,  a revised project ion will be 
made for each secondary school for the following January .  In case the 
enrol lment of any secondary school is projected to be more than a 28:1 
pupil-classroom teacher ratio for  the following January ,  appropriate s ta f f  
will be added as soon as prac t icab le ,  which will be determined within 
thir ty  (30) days after  the January  project ions are ca lcu la ted ,  but no later  
than December  1 of the same school year ,  provided such assistance shall 
be through al locat ion of staf f .
c. Maintain a staff ing guideline of 150 students per teacher  per day, with 
the exception of special classes and programs where the individual class 
size has been exceeded in grades 7-12. The area adminis trator  wil l  be 
notified by the pr incipal of assignments which exceed the guidelines, and 
they will explore possible adjustments with teachers and appropriate 
facu lty  representa t ives .
d. Take actions to l im it  regular academic class size for grades 4-6 to 
twenty-eight (28) and for grades K-3 to twenty-six (26). This would not 
necessar i ly  hold for classes where teaching s ta f f  and administrators have 
developed and arranged special variations in curr icu lum, instruct ional 
methods, and s ta f f  organizat ion.  In situations in which such a l imit  is 
exceeded in a regular class in grades K-3 by two (2) students or in grades 
4-6 by four (4) students, fo llowing the October enrol lment count the 
Dist r ic t  will provide additional assistance as ident i f ied in consultation 
between the area administrator  and the building s ta f f .
e. Encourage s ta f f  and building administrators to develop coopera t ive ly  and 
to explore cont inual ly  special variations in curr iculum, instruct ional  
methods, and s ta f f  organization to endeavor to achieve an opt imum for 
instruct ion in their school.
f. Maintain staffing in special programs for the handicapped at levels  to 
provide exceptional children an opportunity to achieve to the best of 
their abil i ty.  S ta f f ing  guidelines for various programs will be in 
conformity with the students' educational  needs, state standards,  and 
state funding.
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S E C T IO N  S: School Nurses
1. All school nurses within the Seatt le  Publ ic Schools shall hold valid Educational  
S ta f f  Assoc iate  C e r t i f i c a tes  issued by the S tate Super intendent of Publ ic 
Instruct ion and a Washington Nurses L icense.
2. One hal f day released t ime shall be provided monthly for all school nurses to 
meet under the direct ion of the Medical Di rector  and Supervisor of Nurses for 
the purpose of planning, consulting, and discussing professional matters that 
wil l  assist in meeting the needs of the students within the D is t r ic t .
3. The D is t r i ct  Health Serv ices Supervisor and the school nursing s ta f f  will 
continue to examine the "School  Heal th Serv ices Regulat ions and Procedures"  
handbook. The Health Serv ices  Supervisor wil l  present a dra ft  of the handbook 
to the school nursing s ta f f  Handbook Com mit tee  for review and revision no 
later than September 30, 1979. The Handbook Com m it tee  wil l  complete a final 
draft of the handbook for the Health Serv ices Supervisor's rev iew no later  than 
November 1 5, 1979. The Health Serv ices Supervisor wil l  rev iew the final draft ,  
and, if he/she approves, wil l  distr ibute it to the school nursing s ta f f  by January  
1, 1980 and no later than February  1, 1980. In the event that the f inal draft is 
not approved,  the Health Serv ices Supervisor shall inform the Commit tee ,  in 
wri t ing,  of the reasons for disapproval;  and, the t imel ines wil l  be extended by 
thir ty  (30) days to allow the Commit tee  to submit revisions.
4. Nurses shall be provided with a duty-free lunch period of thi r ty  (30) minutes. 
The school nurse may, at his or her own option, choose to schedule his or her 
lunch break in such a manner that  health care is provided during the students' 
lunch period.
5. When substitute nurses are employed,  they shall be paid at the same rate as the 
substitute teacher.
6. School nurses shall be evaluated by building administrators uti l izing the 
evaluation form ent it led "Eva lua t ion  of Nurses by School Admin ist ra tors . "  The 
administrators'  form shall be forwarded to the Di rector  of School Nurses who 
shall complete the school nurses final checkl ist  on the form ent i t led "School 
Nurse Eva luat ion  Form."  All school nurse evaluations shall be in accord with 
A r t i c le  VI I I  of this Contract .
S E C T IO N  T: Occupat ional  and Physical  Therapists
1. All occupat ional  and physical therapists within the D is t r i ct  shall be 
compensated on the Cer t i f i ca ted  Non-Supervisory Employees Salary  Schedule.
2. Beginning with the 1976-77 school year ,  all occupational  and physical 
therapists who would have rece ived an increment rece ived the equivalent  of an 
increment  plus a 16% increase in being placed on the Occupat ional  and 
Physical Therapists  Salary  Schedule. Any such employees who could not be 
placed on a step of the schedule were placed on a shadow lane status without 
increment for two years until they obtain appropriate educational  credits for 
placement on a schedule step, or shall remain frozen on the dollar amount they 
receive  at that t ime.  Such employees on shadow lanes shall rece ive  any salary 
increase applied to the schedule in 1977-78 and subsequent years.
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S E C T IO N  A: Purpose
The purpose of these provisions is to provide for the order ly  and expeditious adjustment of 
gr ievances.
S E C T IO N  B: Def ini t ions
As used in these gr ievance provisions:
1. "G r ie vance "  means a claim based upon an event or condit ion which a ffects  the 
conditions or c i rcumstances under which an employee works, a l legedly caused 
by the mis interpretat ion or inequitable appl ication of wr i t ten D is t r i ct  
regulations,  rules, and procedures,  or D is t r ic t  prac t ices  and/or the provisions 
of this Contract .
2. "G r ie van t "  means an employee or employees of the D is t r i c t  covered by this 
Contract  having a gr ievance or the Sea t t le  Teachers Associat ion.
3. "Associa t ion"  has the meaning attr ibuted to an employee organization in 
Chapter  41.59 R C W .
4. "D ay "  means a calendar day.
5. "Working day" means a day on the student calendar excluding holidays and 
Winter  and Spring vacation.
S E C T IO N  C: Initial G r i evance  Provisions
1. The adjustment of gr ievances shall be accomplished as rapidly  as is possible in 
order to resolve the gr ievance promptly .  To expedite resolut ion,  the gr ievance 
shall be ini t iated within sixty (60) days fol lowing the events or occurrences 
upon which it is based, except that  gr ievances re la ted to sala ry may be fi led at 
any t ime the s ituation is discovered.  The number of days within which each 
step is prescribed to be accomplished shall be considered as maximum and 
every e ffo r t  shall be made to expedite the process.  A t  Steps 1, 2, and 3, 
fai lure of the appropriate D is t r i ct  adminis trator  to hold the gr ievance 
conference within the prescr ibed t ime l imits  shall be cause for the gr ievant to 
proceed to the next step by submitting a G r ievance  Rev iew  Request .  If, af ter  
a hearing, further invest igation and data are required before an administrator  
can respond in writ ing,  the administrator  shall contac t  the gr ievant,  inform the 
gr ievant of the need for additional t ime to respond, and request agreement  for 
a t ime extension. The t ime l imits  prescr ibed in these provisions may be 
extended by a wr i t ten  mutual agreement between the gr ievant and person or 
persons by whom the gr ievance is being considered.  Fa i lu re of the gr ievant to 
submit t ime ly  a Gr ievance  Rev iew Request  for the next step or to submit  
t imely  a demand for arb itrat ion  within the t ime l imits  shall result in the 
gr ievance being dropped unless the t ime l imits  have been extended by mutual 
agreement as provided above.
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2. Gr ievances  which have been submitted and processed and which have resulted 
in the gr ievance being adjusted sat is fac tor i l y ,  dropped, or withdrawn by the 
employee in writ ing shall be deemed closed. Gr ievances  which are ident i f ied by 
mutual agreement of the gr ievant and the appropriate D is t r ic t  administrator  to 
have been changed at Steps 2 or 3 shall be deemed withdrawn and resubmitted 
at Step 1.
3. An employee shall f irst take up a complaint  or problem with his or her 
immediate administra t ive  superior in pr ivate informal  discussion(s) and every 
ef for t  shall be made to adjust the complaint  or deal with the problem in an 
informal manner.
S E C T IO N  D: G r ievance  Procedure
S T E P  1. If the employee is dissat isfied with the outcome of the informal pr ivate 
discussion(s), he or she may in i t i ate  the formal  gr ievance procedure at Step 1 by 
presenting a Gr ievance  Rev iew Request  form to his or her immedia te  administrat ive 
superior with a copy to the S ta f f  Relat ions O f f ic e ,  request ing a formal  conference 
within ten (10) working days after  the informal conference was concluded. E ve ry  
e ffort  should be made in the formal Step 1 conference to develop an understanding 
of the facts and the issues in order to create  a c l imate  which will lead to a solution. 
The formal conference shall occur within ten (10) working days of the rece ip t  of the 
wri t ten request by the immediate administ rat ive  superior. A w r i t ten  response shall 
be given or addressed and mailed to the gr ievant  by the administ rat ive  superior 
within f ive (5) working days after  the formal conference and a copy shall be fi led 
with the S ta f f  Relat ions O f f ic e .
Step 2. If the gr ievance is not adjusted to the sat i sfact ion of the gr ievant under 
Step 1 within ten (10) working days after  the formal conference ,  the gr ievant may, 
within that  t ime constra int,  request rev iew, conference and act ion at Step 2 by 
submitting a completed Gri evance  Rev iew  Request  form to the S t a f f  Relations 
O f f ic e .  The S ta f f  Relat ions Of f i ce  wil l ,  af ter  conferring with the Superintendent,  
assign the gr ievance to an appropriate Central  Admin is t rator  for  review and formal 
conference at Step 2. The formal conference at Step 2 shall occur within ten (10) 
working days of the rece ipt  of the Gr ievance  Rev iew Request  by the S t a f f  Relat ions 
Of f i ce .  A wr i t ten  response shall be mailed to the gr ievant by the designated Centra l  
Administrator  within f ive (5) working days a fter  the formal conference .
Step 3. If the gr ievance  has not been adjusted to the sat i sfact ion of the gr ievant 
under Step 2 within ten (10) working days after  the formal conference ,  the gr ievant 
may, within that t ime constra int ,  request rev iew,  conference ,  and act ion by the 
Superintendent or his designated representa t ive  at Step 3 by submitting a completed 
Gri evance  Rev iew Request form to the Superintendent,  with a copy to the S ta f f  
Relat ions O f f i ce .  The formal conference at Step 3 shall occur within ten (10) 
working days a fter  rece ipt  of the Gr ievance  Rev iew Request  by the Super intendent.  
A wr i t ten  response shall be mailed to the gr ievant by the Super intendent or his 
designated representa t ive  within f ive (5) working days after  the formal conference .
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Step 4. If the gr ievance has not been adjusted to the sat i sfact ion of the gr ievant at 
Step 3 within sixty (60) days after  the formal  conference with the Super intendent or 
his designated representat ive at Step 3, the Association may,  within that  t ime 
constraint , submit the gr ievance to f inal and binding arb it ra t ion  by fi l ing a wr i t ten  
notice of intent ion to arb itrate (demand) with a copy to the S t a f f  Relations O f f i ce .  
Such arbitrat ion shall be conducted by an arbi tra tor  under the rules and 
administrat ion of the American  Arb it rat ion  Associat ion.  If the Association does not 
notify the D is tr i ct  and the A A A  of intent ion to arbi tra te (demand) (Section 7 of A A A  
Rules) within sixty (60) days after  the date of the formal conference under Step 3, 
then the gr ievance shall be deemed withdrawn. During the arbitrat ion under this 
step, neither the D is tr i ct  nor the gr ievant will be permit ted  to assert any grounds 
not previously disclosed to the other party.
S E C T IO N  E: Powers of the Arb it ra tor
It shall be the function of the arbitrator ,  af ter  due invest igation and hearing,  to make a 
wr i t ten decision subject to the fol lowing l imitat ions:
1. The arbitrator  shall have no power to a l ter ,  add to, subtract  f rom, or modify 
the terms of this Contrac t  between the D is t r i ct  and the Association or the 
rules, regulations,  pol icies or resolutions of the D is t r ic t .
2. The arb itrator  is empowered to include in his award such f inancia l  
reimbursement as the arb itrator  judges to be proper.
3. The decision or award of the arbi tra tor  shall be f inal and binding on the 
employee involved and the Dis t r i ct .
S E C T IO N  F:  Expenses of Arbit rat ion
Each party shall bear the full costs for its side of the arb itrat ion  and wil l  pay one-half of 
the costs for the arbitrator  and Amer ican  Arb it ra t ion  Association administrat ion.
S E C T IO N  G: Supplemental Conditions
1. All individuals who might possibly contribute to the acceptab le  adjustment of a 
gr ievance are urged to provide any re levant  in formation they may have to the 
gr ievant and/or the D is t r i ct  administrat ion with full assurance that  no reprisal 
will fol low by reason of their invo lvement in the gr ievance.
2. All documents,  communicat ions and records dealing with the processing of 
gr ievances shall be fi led separa te ly  from the gr ievant's personnel f i le,  and upon 
the adjustment of the gr ievance,  such documents, communicat ions,  and records 
shall be destroyed except a summary of the gr ievance  which wil l  include the 
final adjustment thereof ,  will be prepared by the S ta f f  Relat ions Of f ic e  and 
shall be retained as a matter  of record in the gr ievant's D is t r i c t  personnel f i le.  
The gr ievant may rev iew this summary and place a wri t ten response to it in the 
D is tr i ct  personnel f i le.
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3. At  each step of the procedure for adjusting gr ievances after  the init ial  pr ivate 
conference(s)  with his or her immedia te  administ rat ive  superior, the gr ievant 
may request to be accompanied by a representat ive  of the Associat ion, 
provided that  any employee at any t ime may present his or her gr ievance to 
the appropriate D is t r i ct  administrator  and have such gr ievance adjusted 
without the intervent ion of the Associat ion, as long as the Associat ion has been 
given a reasonable opportunity to be present at any gr ievance adjustment 
hearing and to make its views known, and as long as that  adjustment is not 
inconsistent with the terms of this Contrac t ,  pursuant to R C W  41.59.090.
4. No known agent of an organization in competi t ion with the Association shall be 
al lowed to process or monitor gr ievances unless such agent is the gr ievant or 
possesses re le vant  information which may contribute to adjustment of the 
gr ievance.
5. Excluded from the gr ievance procedure shall be matters for which law 
mandates another method of rev iew.
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S E C T IO N  A: Annual Performance  Eva luat ion
1. Procedures and c r i te r ia  listed below shall be uti l ized by the D is t r i ct  to 
evaluate all ce r t i f ic a ted  non-supervisory educat ional  employees:
a. The building principal or program manager shall be responsible for 
complet ing the annual performance evaluat ion form (Appendix I) of every 
employee whose major portion of assignment is in his or her building.
b. An employee who does not spend a major portion of his or her t ime in one 
building shall be evaluated by the administ rat ive  direc tor  or supervisor 
for his or her part icu lar  serv ice.
c. An employee who serves equal t ime in two (2) buildings will be evaluated 
by each building pr incipal or program manager.
d. The instruct ions to evaluators shall indicate that a transfer  to a di f fe rent  
building is a fac tor  outside the individual 's control and shall be considered 
and noted as appropriate in the evaluat ion as a fac tor  which influences 
the employee's performance.
e. The pr incipal,  program manager or supervisor shall:
(1) Observe all continuing employees on at least  two (2) separate 
occasions for a total period of not less than sixty (60) minutes per 
year .
(2) Ut i l ize the observation cr i te r ia  checkl ist  for ce r t i f i ca ted  classroom 
teachers or the appropriate observation cr i te r ia  checkl ist  for 
ce r t i f ic a ted  support personnel as determined by t i t les shown in 
Appendix H.
(3) Comple te two (2) copies of the appropriate observation cr i ter ia  
checklist (Appendix H) within three (3) working days after  the 
observations referenced in A-1-e-(2).
(a) One copy shall be reta ined by the building pr incipal,  program 
manager,  or supervisor to be used to complete the annual 
performance  evaluat ion form. (Appendix I.)
(b) One copy shall be given to the employee within three (3) days 
fol lowing the observation. E i the r  the observer, the classroom 
teacher or the ce r t i f i ca ted  support person may request a 
conference regarding the observation c r i te r ia  checkl ist .
(c) The teacher or the ce r t i f i ca ted  support person may respond to 
the observer regarding the observation cr i te r ia  checkl ist  
(Appendix H) in wri ting within three (3) days of its rece ip t .
(4) Non-supervisory ce r t i f ic a ted  employees covered by this Contract ,  
Art i c le  1, Sect ion A, shall not:
(a) Conduct e ither of the two (2) formal  observations as referred 
to in Ar t i c le  VI I I ,  A—1 —e—(1).
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(b) Conduct the observat ions of newly hired employees as 
referred to in Ar t i c l e  VI I I ,  A-1-e-(5).
(c) Comple te the annual performance evaluat ion form for all 
employees as referred to in A r t i c le  V I I I , A —1 -e-(6).
Such employees may, however,  be involved in further or additional 
observations for the improvement  of instruction.
(5) Observe all newly hired (i.e., provisional)  employees at least  once 
for a total observation t ime of thir ty  (30) minutes during the f irst 
ninety (90) calendar days of employment.
(6) Comple te by January  15 an annual performance evaluat ion form 
(Appendix I) for all employees for whom the probation provisions of 
R C W  28A.67.065 apply if the performance of any such employee is 
judged to be unsat is factory based on one or more of the 
observations conducted uti l izing the observation cr i te r ia  checklist 
shown in Appendix H.
(a) Such employee shall be not if ied in writ ing by the 
Superintendent of stated areas of def ic ienc ies along with 
recommendat ions for improvement  by February  1.
(b) Such employee may be placed on probation by the 
Superintendent on or before February  1 and ending no later  
than May 1.
(c) The pr incipal,  program manager,  or supervisor shall meet with 
such employee at least  tw ice  per month to supervise and 
make wr i t ten  evaluat ion reports of progress of the employee.
(d) The pr incipal,  program manager,  or supervisor may l i f t  the 
probat ionary status at any t ime between February  1 and 
M ay 1 if sa t i s fac tory  improvement  of stated def ic iencies has 
been documented.
(7) F inal ize annual evaluat ion of all sa t i s fac tory  new and continuing 
employees by completing the annual performance evaluat ion form 
(Appendix I) no later  than May 15.
(a) One copy of the form shall be given to the employee,  one 
copy shall be retained in the employee's work site personnel 
f i le ,  and one copy shall be sent through the area administrator  
to the employee's personnel f i le.
(b) The observation c r i te r ia  checklists  (Appendix H) used to 
determine sat is factory  or unsat isfactory performance shall be 
destroyed at the end of the school year.
(8) Shall provide all employees with the opportunity for no less than 
two (2) confidential  conferences with his or her immediate 
supervisor for the purpose of aiding the employee in his or her 
professional performance.
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2. Disputes concerning exclusively  a departure by the D is t r ic t  f rom the 
procedural requirements of this A r t i c le  VII I  shall be subject to the G r i evance  
Provisions of A r t i c le  VI I . All other disputes, including findings made and 
conclusions reached by the pr incipal,  program manager,  or supervisor shall not 
be subject to Ar t i c le  VI I ,  except that employees whose performance is judged 
to be sat is factory  on the annual performance evaluat ion form (Appendix I) may 
use the Gr ievance  Provisions of A r t i c le  VII through Step 3 for the purpose of 
obtaining a review of the findings made and conclusions reached.  Any employee 
who remains dissatisfied with the results of this r ev iew  shall have the right to 
remove the annual performance evaluat ion form (Appendix I) f rom his or her 
personnel fi le after  a period of four (4) years from the date of the Step 3 
gr ievance response. In cases of not ice of probable cause for discharge, adverse 
change in contract  status, or nonrenewal of con t rac t ,  any gr ievance then 
pending shall be subject to no further processing under A r t i c le  VII  and the 
gr ievant may pursue the statutory  rev iew  procedures.  An arbi tra tor  shall have 
the author ity to direct  appropriate remedies in cases properly subject to 
arbitration.
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S E C T IO N  A: Conditions Necessary  for L a yo f f
1. The D is t r i ct  has the legal responsibi l i ty to establish the educational  programs, 
serv ices and s ta f f  in accordance with the Distr ict 's  basic educational  goals and 
program continuity  consistent  with the f inancia l  resources avai lable.  The 
D is t r i ct  has the authori ty  to make necessary adjustments in the Distr ict 's  sta ff  
to be consistent  with f inancia l  resources avai lable and the programs and 
serv ices which it determines to provide, subject to the provisions of this 
Contract .
2. Adverse developments which can necessitate layoffs  include:
a. Fa i lure of a special levy e lect ion,
b. Large insuff ic iencies in S tate funding, or
c. Large reductions in categorica l  funds or projects.
In such cases where large-scale layoffs  are necessary, the D is t r i ct  shall 
minimize the number of employees to be laid off by reducing cash reserves in a 
prudent manner to replace depleted revenues and by reducing expenditures in a 
prudent manner in areas of capita l out lay,  t ravel ,  contrac tua l  services,  and 
books and supplies. The D is tr i ct  may reduce the levels  of employees as 
necessary to remain within reasonably secure revenues for the following f iscal 
year ,  but in so doing shall give pr ior i ty  to those programs and serv ices which 
re late to instruct ion and we lfare of students.
3. In the event of layoffs  determined for other reasons such as declining 
enrol lment,  changes in programs and prior it ies within and among programs, 
adoption of a di f fe rent  manner of providing services, and non-large funding 
losses and insuff ic iencies,  the D is tr i ct  shall inform the Association no later 
than April  15 of the nature and approximate size of the proposed sta ff  
adjustments.  The D is t r i ct  and the Association will immed ia te ly  meet to 
review the changes.
4. The performance ratings (evaluat ion)  of employees shall not be a factor  in 
determining the order of layoff  under this sect ion.
S E C T IO N  B: Senior i ty
1. Senior ity  is the length of regular contract  serv ice an employee has with the 
Seat t le  School D is tr i ct  and includes length of serv ice transferred from other 
Washington public school distr icts.
a. Serv ice  from another Washington public school distr ict  will be calculated 
on the same basis that  is used to ca lcu la te  serv ice for those who have 
served in Seatt le  only.
b. A year  of serv ice is earned by fulf i l l ing the number of days speci fied in 
the Contract .
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c. Senior i ty  for any employees who are contracted fol lowing the beginning 
of the school year will be computed by dividing the number of days 
worked by the number of days speci fied in the contrac t .  For purposes of 
computing senior ity,  a day consists of working 1/2 day or more.  For 
employees working less than 1/2 day, senior i ty  will be computed on the 
basis of ful l-time equivalency.
d. A day of senior ity is based upon a day for which pay is rece ived.  
There fore ,  the fol lowing are excluded:
(1) Absences for other causes
(2) All unpaid leaves except mi l i ta ry  leave which interrupts an 
employee's serv ice.
e. Sen ior i ty  includes Washington distr ict  serv ice prior to resignation or 
leave and excludes substi tute serv ice.
2. Senior i ty  lists will be established for minori t ies and for non-minority 
employees.  Proport ionate reductions and recall  will be made from each list. In 
determining the assignment of employees remaining a fte r  a layof f ,  an ethnic 
balance of employees will be maintained.  It is the intent ion of the part ies that 
this art ic le  be consistent with the D is t r i ct  a f f i rm a t ive  act ion efforts  in hiring.
3. Employment  categories:  The fol lowing employment  categories are established 
to ensure the qual i f icat ions of employees assigned to reta ined positions:
a. E lem en ta ry  teachers (Grades K-3)
b. E lem enta ry  teachers (Grades 4-6)
c. Middle School, Junior  High School and High School by subject matter  area 
or department.  A subject matter  area or department  is a category 
defined but not l imited to one of the fol lowing:  Ar t ,  Business Educat ion,  
Foreign Language, Home Economics ,  Industrial Arts ,  Language Arts, 
Mathematics ,  Music, Physical Educat ion,  Sc ience ,  and Social Studies.  
Each subject matter  area or department represents a ca tegory  and the 
speci fic subject  a teacher is qual if ied to teach must be listed under each 
subject matter  area or department.
d. Support serv ice ce r t i f ic a ted  special ists,  such as one or more of the
fol lowing:  counselors, l ibrarians,  physical educat ion special ists,
psychologists, social workers,  t ra f f i c  education, work exper ience,  speech 
and hearing therapists,  music specia l ists ,  reading special ists,  nurses.
e. Special categories:  A ca tegory spec i f i ca l l y  ident i f ied by the D is tr i ct  
which is unique or essential to maintaining at least  a minimum school or 
function.  Examples of programs under this ca tegory  are bilingual 
educat ion,  special education,  occupational  therapists , physical therapists.
f . Each employee shall select  up to four (4) categories for which he or she is 
qualified in preference  order.  The qual i f icat ions for these categories 
shall be:
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(1) Have a major in that  category ,  or
(2) Have a minor in that  ca tegory  within the last six (6) years or a 
minor and a minimum of one (1) year  teaching experience (minimum 
.3 FT E ) ,  or
(3) Have one (1) year  of exper ience (minimum .8 F T E )  in the chosen 
category or two (2) or more years experience (minimum .4 F T E )  to 
accumulate to a minimum of .8 F T E .
S E C T IO N  C: S ta f f  Adjustment Guidelines 
Guidelines for s ta f f  adjustment shall be as follows:
1. L a yo f f  and recall  shall be by senior i ty  within grades, subject  matter  areas or 
department.
2. In compl iance with Ti tle VI of the Civ i l  Rights Ac t  of 1964, Ti t le  IX of the 
1972 amendments,  Sect ion 504 of the Rehab i l i tat ion  Ac t  of 1973, and the 
A f f i rm a t i v e  Act ion goals of the Dis t r i ct ,  layof f  and reca l l  of minori ty 
employees will be accomplished at the same percentage rate as is required by 
the budget cut  for ail other employees.
S E C T IO N  D: Cer t i f i ca ted  Employee  S ta f f  Reduction
1. Procedures for s ta f f  reduct ion: In the event the Board of Di rectors adopts a 
reduced or modified educational  program, the D is t r i ct  wi l l ,  by April  15, 
determine ,  as accu ra te ly  as possible, the total number of c e r t i f i c a ted  positions 
by categories necessary to conduct  the educational  program. Vacanc ies  
created by re t i r ement ,  resignat ions,  leaves,  and discharges will be taken into 
considerat ion in determining the number of avai lable ce r t i f i ca ted  positions 
prior to the fol lowing school year .  Employees  shall be assigned to those 
positions prior to June 30.
2. Retent ions and layoffs  shall be determined as follows:
a. Cer t i f i ca t ion .  Possession of any valid Washington S ta te  ce r t i f ic a t ion
which may be required for the position(s) under considerat ion shall be a
requisite for retent ion.
b. Selec t ion  within employment  categories.  Ce r t i f i ca ted  employees shall be 
considered for retent ion in avai lable positions within the categories or 
specia lt ies which they have designated as preferences  in Sect ion  B, 
item 3.
c. Length of serv ice of ce r t i f i c a ted  employees shall be the basis for
retent ion within the employment  categories.
d. Employees who do not meet the senior ity  requ irement for the f irst
preference listed will be considered,  on a senior i ty  basis, for their other 
listed preferences.
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S E C T IO N  E: Provisions for Reemployment  of Laid O f f  Employees
1. All employees laid off  as a result of program or s ta f f  adjustments wil l  be 
placed in an employment  pool from which they will have pr ior i ty  for 
reemployment.
2. Recall  shall be determined as fol lows:
a. Cer t i f i ca t ion .  Possession of any valid Washington Sta te  ce r t i f ic a t ion  
which may be required for the position(s) under consideration shall be a 
requisite for retent ion.
b. Each  individual shall be considered for reemployment  in any of the 
categories the employee indicated as preferences.
c. Reemployment will be made on a senior i ty  basis, within categories.
d. The employee shall have the r ight  to refuse the f i rst  and second offer  of 
employment.  Refusing the third offer  shall result in the individual 's 
name being placed on the bottom of the rehire l ist.
e. Employees reemployed to a position in a 30% or more ethnic minori ty 
populated school shall have training and/or experience with mult i-ethnic 
or mult i-cultural  situations. If such employees are not avai lable within 
the pool and no person will or can take the training and/or experience 
prior to the opening of school, other persons wil l  be selected with 
consideration of appropriate inserv ice training and/or or ientat ion.
f. In compliance with Ti t le  VI of the Civi l  Rights Act  of 1964, Ti t le  IX  of 
the 1972 amendments,  Sect ion 504 of the Rehab i l i tat ion  Act  of 1973, and 
the A f f i rm a t i v e  Act ion goals of the D is t r i c t ,  l a yo f f  and recal l  of 
minori ty employees will be accomplished at the same percentage rate as 
is required by the budget cut for all other employees.
3. It shall be the responsibi l i ty of each individual placed in the reemployment  pool 
to not i fy  the Personnel Department  in wri ting between June 1 and June  30 if 
such individual wishes to remain in the employment pool for the second year .  
If such not i f ica t ion  is not rece ived,  the name of any such individual shall be 
dropped from the employment pool.
4. Individuals not reemployed before the start  of the fal l  school term, upon 
applicat ion,  shall be placed on the substi tute teacher roster.  Laid off 
employees may renew annually their position within the substi tute teacher 
roster.
5. It is recognized that c e r t i f i c a ted  employees of  the D is t r i ct  holding 
administ rat ive  or supervisory positions and not included in the bargaining unit 
covered by this Contract  may be el igible,  under applicable Board pol icy and 
administrat ive procedures,  for retent ion in one or more of the employment  
categories.
6. Any laid off individual shall upon reemployment  reta in full senior i ty  rights and 
all other rights as though his or her employment  relat ionship with the D is t r ic t  
had not been broken.
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S E C T I O N  F : Employment  Not i f ica t ion
1. All laid-off  employees shall be responsible for not i fy ing the Personnel Of f ice  
of a telephone number through which they can be reached.
2. Any laid-off employee may assign his or her power of attorney  to the 
Association who will thereby be authorized to accept  or re jec t  an assignment 
on the employee's behalf .
3. Laid-of f  employees will be contacted by telephone to be offered reemployment 
and shall respond within twenty-four (24) hours following rece ip t  of the offer .
4. Employees may not i fy  the Personnel O f f ic e  authorizing acceptance  or 
reject ion of an assignment on their own behalf .
A R T I C L E  X: N O - S T R IK E  C L A U S E
1. The Dist r ic t  wil l  not lock out its employees and the Association will not cause 
or encourage its members to engage in any strike or other work stoppage.
2. The Association will not cause or encourage its members to refuse to cross any 
picket  line established by any labor organizat ion at any location unless there is 
a mutual agreement  between the D is tr i ct  and the Association that  there is 
danger to the safety and well-being of the employees.  A wri t ten  agreement 
shall be reached between the Association and the D is t r i ct  regarding such a 
situation.
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S E A T T L E  P U B L I C  S C H O O L S  
Admin is t ra t ive  and Serv ic e  Center  
81 5 Fourth Avenue North 
Sea t t l e ,  Washington 98109
C E R T I F I C A T E D  NON-SU PE R V I S O R Y  E M P L O Y E E S  S A L A R Y  S C H E D U L E
1979-80
Whenever the letters B.A. ,  M.A.,  or Ph.D.  are used, the equivalent  B.S. , B .Ed. ,  M.S., 
M.Ed., or D.Ed.  are interchangeable.
Step___________________ BA__________ BA+22-1/2* BA+45*_________ BA+90*___________B A+1 35*
0 $12,106 $12,278 $12,567 $12,829 $12,885
1 12,385 12,649 1 3,127 13,549 1 3,672
2 12,664 13,020 13,687 14,269 14,459
3 12,943 13,391 14,247 14,989 1 5,246
4 1 3,222 13,762 14,807 15,709 16,033
5 13,501 14,1 33 15,367 16,429 16,820
6 1 5,927 17,149 17,607
7 16,487 17,869 18,394
8 17,047 18,589 19,181
9 1 7,607 19,309 19,968
10 18,167 20,029 20,755
11 18,727 20,749 21,542
1 2 21,469 22,329
1 3 22,189 23,116
$696 will be added for Master's Degree.
An additional $1,392 will be added for a Doctora te  for a total of $2,088. 
Only one MA stipend and/or one Ph.D.  stipend shall be granted for any 
one employee.
Beginning with the 1967-68 school year,  all employees were placed on an actual experience 
step. Employees who entered the corps prior to September ,  1965 (including employees who 
return to the corps), will maintain the same exper ience credit  a l lowed them at the t ime 
they f irst entered the corps. New employees entering the corps (not including returns to 
the corps) September,  1965 and therea fte r  will be al lowed full cred it  for all creditable 
teaching experience served before entering the Sea t t le  corps, but not exceed the 
maximum in their lane. Beginning September,  1967, new employees (not including returns 
to the corps) will be al lowed full Seatt le  exper ience credit  for m i l i t a ry  serv ice up to 2 
years,  but not to exceed the maximum in their lane.
Contract  Changes : The deadline for f i l ing credits in the Salary  Admin ist rat ion  O f f i ce  of
the Personnel Department for employees cu rrent l y  in the corps, for sa la ry adjustments for 
the current  school year,  is the last school day in October.  The deadline for the earning of 
such credits is August 31. Credits  earned during the f i rst  semester ,  or la ter ,  may not be 
counted for salary purposes until the fol lowing year.
♦Quarter Hours
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S E A T T L E  P U B L I C  S C H O O L S
S A L A R Y  S C H E D U L E  F O R  S U B S T I T U T E  T E A C H E R S
1979-80 1980-8
Casual Substitutes $51.00 $55.00
Short-Term Substitutes $51.00 $55.00
A f te r  the 5th day in a 
continuous assignment $59.00 $63.00
A short-term substi tute assignment made for up to one-half (1/2) day shall be paid 
at a one-half (1/2) day rate,  plus four dollars ($4) and any assignment made for 
more than one-half (1/2) day will be paid at a ful l-day rate .  Two (2) assignments in 
one (1) day shall be paid at a full day rate,  plus four dollars ($4).
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S E A T T L E  P U B L I C  S C H O O L S
1979-80
C O M P E N S A T I O N  S C H E D U L E  F O R  S P E C I A L  A N D  S U P P L E M E N T A L  A S S I G N M E N T S
When an ac t i v i t y  is not offered due to insuff i c ient  part ic ipat ion,  reorganizat ion,  or 
f inancia l  reasons, the stipend will not be provided.
A L L  P O S IT IO N S  A R E  O P E N  TO B O T H  M E N  AN D  W O M E N
C L A S S I F I C A T I O N ! -  I N T E R S C H O L A S T I C  S P O R T S  A S S I G N M E N T S : To warrant  an
athle t ic  stipend in a given sport, a school must have enough 
students part ic ipate  to f ield a team in the sport, as designated by 
the Dis tr i ct  A th le t ic  O f f i ce .
S P O R T Team Stipend
Footbal l M $2,375
Basketbal l M 2,375
Basketbal l F 2,375
Baseball M 1,670
Cross Country Co-ed 1,670
Gymnast ics F 1,670
Soccer M 1,670
Soccer F 1,670
Softball F 1,670
Track M 1,670
Track F 1,670
Vol leybal l F 1,670
Wrest l ing M 1,670
Golf Co-ed 1,100
Swim ming Co-ed 1,100
Tennis Co-ed 1,100
Assistant  Coaches - 60% of Head Coaches
Footbal l  (3 Assistants) M 1,425
Basketbal l M 1,425
Basketbal l F 1,425
Assistant  Coach* F 1,002
Gymnast ics  ( I f squad over 25) F 1,002
Swimming (If squad over 30) Co-ed 660
* This coaching assignment will be determined at the building level.
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C L A S S I F I C A T I O N  II: A C T I V I T I E S  AN D  A D D I T I O N A L  C U R R I C U L U M  A S S I G N M E N T S
D E P A R T M E N T  H E A D S  AN D  T E A M  L E A D E R S  Stipend
Group I Department Heads (30 or more classes or
7 or more FTE 's )  $1,575
Group II Department Heads (16-29 classes or 4-6 FTE 's )  1,316 
Group III Department Heads (6-15 classes or 2-3 FTE 's )  1,130
Group IV Department Heads (1-5 classes or .2-1 FTE 's )  734
Each Senior High School has three (3) periods of released t ime.  
(A r t ic le  III, Sect ion B, I tem 5-k)
Team Leaders (7 or more FTE 's )  1,575
Team Leaders (3-6 FTE 's )  1,316
Intramural  Instructors,  Senior High F T E * *  1,196
Intramural  Instructors, Junior  High/Middle School F T E * *  1,196 
Intramural  Instructors, E lem en ta r y  F T E * *  1,137
Jun ior  High/Middle School Instruct ional  Mater ia ls  1,055
Newspaper Advisor 1,100
Annual Advisor 1,100
Debate Coach 613
Senior Class Advisor 659
Drama and Music (Sr. High w/over 1 500 students,
Ar t i c l e  III, Sect ion B, I tem 5—a) 3,568
Drama and Music (Sr.  High w/less than 1 500 students,
Ar t i c l e  III, Sect ion B, i tem 5-a) 3,139
Safe ty  Pa tro l ,  E lem en ta ry  605
Choral Music, Ele m entary 484
Ticke t  Managers***
A th le t ic  Superv is ion***
** F T E  means full t ime equivalent.  Stipends are paid per F T E  position, and the number 
of stipends per school varies with the program. One intramural  stipend may be 
divided between two or more instructors.  Intramural  programs at each school must 
be co-ed.
* * *  The Ath let ic  O f f ic e  shall employ on a per-event basis and pay at an hourly rate for 
athlet ic  supervision and t icke t  managers for 1979-80 from Ath le t ic  Department 
funds. The rate paid shall be the hourly rate paid to the athlet ic  supervision and 
t icke t  managers for 1978-79 plus 5.38%.
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C L A S S I F I C A T I O N  III: P R O G R A M  S U P P O R T  A S S I G N M E N T S  Stipend
A c t i v i t y  Coordinator $1,744
Head Counselor 1,401
Dean 1,100
Special Educat ion Consultant  1,316
Head Teachers Department  Head Range
P lacem ent  Coordinators 1,401
Special Program Consultants Department  Head Range
Student Serv ice  Coordinator Department  Head Range
Subject  Mat te r  Specia l ists  495
C L A S S I F I C A T I O N  IV: H O U R L Y  C O M P E N S A T I O N
Tra f f i c  Educat ion
Compensation for Cer t i f i ca ted  Non-Supervisory S ta f f :
Beginning Instructors $ 8.40 p/h
1 year of approved experience 9.26 p/h
2 years of approved experience 10.11 p/h
3 years of approved exper ience 10.97 p/h
4 years of approved exper ience 11.83 p/h
S ta f f  Development Specia l ist  Inst ruc tors* * * *  15.06 p/h
S U M M A R Y  OF A D D I T I O N A L  D A Y S  A S S I G N M E N T S  AN D  S U B S T I T U T E  D A Y S :
Some special assignments involve additional days beyond contracted serv ice .  Such 
days are compensated at the daily per diem rate of con trac t  salary for additional 
days served (A r t ic le  III, Sect ion B, i tem 5).
Twenty-f ive  (25) days for each Middle and Secondary  School . (A r t i c le  III, 
Sect ion  B, item 5-1)
Five (5) days for each Secondary  School for each F T E  Counselor . (A r t i c le  VI, 
Sect ion M)
Each F T E  L ibrar ian shall be provided with f ive (5) days. When one (1) F T E  
L ibrar ian is assigned to two (2) buildings, a total of eight (8) days shall be 
provided. (A r t i c le  VI, Sect ion  O)
Data Processing Days: 180-day pool for use by Middle and Secondary  Schools.
Substitute Days:  One (1) day for each three (3) non-supervisory ce r t i f i ca ted  
employee in each secondary school. (A r t i c le  III, Sect ion B, i tem 5-n)
* * * *  Guest  instructors,  when ce r t i f ic a ted  non-supervisory members of  the bargaining unit, 
will be paid per hour, provided the instructor shall rece ive  one-half (1/2) the hourly 
fee when a guest instructor is teaching.
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S E A T T L E  T E A C H E R S  A S S O C IA T IO N  
S C H O O L  Y E A R  C A L E N D A R  
1979-80
Appendix D
SCHOOL
MONTH MON TUE WED THU FRI
DAYS
TAUGHT
1 SCHOOL 
1 MONTH MON TUE WED THU FRI
DAYS
TAUGHT
JULY ANUARY
2 3 4# 5 6 1# 2# 3# 4#
9 10 11 12 13 7 8 9 10 11
16 17 18 19 20 14# 15 16 17 18
23 24 25 26 27 21 22 23 24 25 18
30 31 (28) 29 30 31
AUGUST FEBRUARY
1 2 3 1
6 7 8 9 10 4 5 6 7 8
13 14 1 5 16 17 11 12 13 14 15
20 21 22 23 24 18# 19 20 21 22
27 28 29 30 31 25 26 27 28 29 20
SEPTEMBER MARCH
3# i~rj / 5“ 6 7 3 A 5 6 7
10 I T 12 13 14 10 XK 12 13 14
17 18 19 2 0 21 17 18 19 20 21
24 25 26 27 28 18 24 25 26 27 28 20
31#
OCTOBER A P R IL
1 2 3 4 5 1# 2# 3# 4#
8 9 10 11 12 7 (~8) 9 10 11
1 5 16 17 18 19 14 T T 16 17 18
22 23 24 25 26 23 21 22 23 24 25 18
29 30 31 28 29 30
NOVEMBER MAY
1 2 1 2
5 r * ) 7 8 9 5 6 7 8 9
12# 13 14 15 16 12 13 14 15 16
19 2 0 21 22# 23# 19 19 20 21 22 23 21
26 27 28 29 XK 26# 27 28 29 30
DECEMBER JUNE
3 4 5 6 7 2 3 4 5 6
1 0 11 12 13 14 9 1 0 1 1 / I T T ] 13
17 18 19 2 0 21 16 17 18 19 20
24# 25# 26# 27# 28# 1 5 23 24 25 26 27 8
31# 30
F IRST SEMESTER BEGINS :  September 5, 1979 1 SECOND SEMESTER BEG INS: J a n u a ry  29, 1980
F IR ST SEMESTER ENDS: J anua ry  28, 1980 1 SEGOND SEMESTER ENDS: ______ L un e 11, 1980
TOTAL STUDENT DAYS, F IR ST  SEMESTER: 90 1 TOTAL STUDENT DAYS, SEGOND SEMESTER: 90
SCHOOL YEAR BEG I NS : September 4, 1979 1 SCHOOL YEAR ENDS: J une 12, 1980
# H O L ID A  YS: Independence Day - Ju ly  4 
Labor Day - September 3
Tri mester  Ends
Veterans'  Day - November 12 
Thanksgiving - November 22,23
CD Quar ter  Ends
Martin Luther King - January  14 
Presidents'  Day - February  18
/ School Begins for Students
Memoria l  Day - May 26 ____/ School Ends for Students
V A C A T I O N S : Winter  - December  24-  January  4 o Teachers on Duty - Classes not
Spring - March 31 - Apri l  4 in Session
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S E A T T L E  T E A C H E R S  A S S O C I A T I O N  
S C H O O L  Y E A R  C A L E N D A R  
1980-81
Appendix El
scHOor
MONTH MON TUE WED THU FRI
DAYS
TAUGHT
1
1
SCHOOL
MONTH MON TUE WED THU
DAYS
FRI TAUGHT
JULY
I
1 JANUARY
1 2 3 4# 1 1# 2#
7 8 9 10 11 1 5 6 7 8 9
14 15 16 17 18 1 12 13 14 15 16#
21 22 23 24 25 1 19 20 21 22 23
28 29 30 31 1 ( H ) 27 28 29 30 19
AUGUST 1 FEBRUARY
1 1 2 3 4 5 6
4 5 6 7 8 1 9 10 11 12 13
1 1 12 13 14 15 1 16# 17 18 19 20
18 19 20 21 22 1 23 24 25 26 27 19
25 26 27 28 29 1
1
SEPTEMBER 1 MARCH
1# I T / 3 4 5 1 2 3 4 5 6
8 T 10 11 12 1 9 /f6\ 1 1 12 13
15 16 17 18 19 1 16 T 7 18 19 20
22 23 24 25 26 1 23 24 25 26 27
29 30 20 1
1
30 (31) 22
OCTOBER 1 APR IL
1 2 3 1 1 2 3
6 7 8 9 10 1 6 7 8 9 1 0
13 14 1 5 16 17 1 13# 14# 15# 16# 17#
20 21 22 23 24 1 20 21 22 23 24
27 28 29 30 31 23 1 27 28 29 30 17
NOVEMBER
1
1 MAY
3 ( 4) 5 6 7 1 1
10 TT# 12 13 14 1 4 5 6 7 8
17 18 1$ 20 21 1 11 12 1 3 14 15
24 25 ZK 27# 28# 17 1 18 19 20 21 22 20
1 25# 26 27 28 29
DECEMBER 1 JUNE
1 2 3 4 5 1 1 2 3 4 5
8 9 10 11 12 1 8 9 10/ / T T 7 1 2
15 16 17 18 19 1 1 5 16 1 7 18 19
22# 23# 24# 25# 26# 1 22 23 24 25 26
29# 30# 31# 1 5 1
1
29 30 8
F IR ST SEMESTER BEGINS: September 3 , 1980 1 SECOND SEMESTER BEG 1 N S : J anu a ry  27, 1981
F IRST SEMESTER ENDS: J anua ry  26 , 1981 1 SECOND SEMESTER ENDS : June 10, 1981
TOTAL STUDENT DAYS , F IR ST SEMESTER: 90 1 TOTAL STUDENT DAYS, SECOND SEMESTER:  90
SCHOOL YEAR BEG 1 NS l September 2 , 1980 1 SCHOOL YEAR ENDS June 11, 1981
# H O L I D A  YS: Independence Day - Ju l y  4 
Labor Day - Se p te m b e r  1
z x Tri mester  Ends
Veterans'  Day - November 11 
Thanksgiving - November 27, 28
CD Quar ter  Ends
Mart in Luther  King - January  16 
Presidents'  Day - February  16
/ School Begins for Students
Memorial  Day - May 25 ____ i School Ends for Students
V A C A T I O N S : Winter  - December  22- January  2 
Spring - April  1 3 - 1 7
o Teachers on Duty - Classes 
in Session
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E A R L Y  R E T I R E M E N T  I N C E N T I V E
The joint commit tee ,  consisting of three (3) people appointed by the Seat t le  
Teachers Association and three (3) people appointed by the Seatt le  School Dist r ic t ,  
shall continue to conduct a feas ibi l i t y  study to ident i fy  opportunities for providing an 
incentive program for early  re t i r ement  of employees.  The study shall ident i fy  cost 
and benefi t impact ,  prac t ica l  legal problems,  and other in formation necessary to 
evaluate a l terna t ive  approaches consistent  with state and federal laws and 
regulations.  The commit tee  shall make a report  to the S TA  and SSD no later  than 
February  1 1, 1979, which shall indicate the feas ib i l i ty  of such a program and, if 
determined to be feasible,  the commit tee  shall im med ia te ly  develop a recommended 
program for submission to the respect ive parties, no later  than March 22, 1980.
Therea f te r ,  each party shall have th ir ty  (30) days to accept or re ject  the plan.
If mutually  approved,  the plan shall be implemented not later  than Ju ly  1, 1980.
Any approved plan shall be incorporated into the appropriate co l lec t i ve  bargaining 
agreem e nt.
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T E A C H E R ' S  R E S P O N S I B I L I T I E S  
Chapter  180-44 W A C
W AC  180-44-005 Regu la tory  Provisions Relat ing to R C W  28.04.120(7) and 28.58,100(2) 
( R C W  28A.04.1 20(6) and 28A.58.101).
Pursuant to author ity vested in the Sta te  Board of Educat ion under 
provision of R C W  28.04.1 20(7) and R C W  28.58.100(2) ( R C W  
28A .04.120(6) and 28A.58.101) to prescr ibe rules and regulations for 
the government of the common schools, pupils and teachers,  the State 
Board of Educat ion hereby adopts rules and regulations provided in 
W A C  180-44-007 through 180-44-060 relating to teachers .  (Fi led 
3/29/65, e ff .  4/29/65. Fo rmer ly  S B E  44-4-1.)
W A C  180-44-007 Appl i cat ion.
The rules and regulations provided for in W A C  180-44-101 through 180- 
44-060 shall be applicable to all teachers and other ce r t i f ic a ted  
personnel of grades kindergarten through twe lve  of the common 
schools. (F i led 3/29/65, e ff .  4/29/65. Fo rm er ly  S B E  44-4-2.)
W AC 180-44-01 0 Responsibi l i t ies Related to Instruction.
(1) It shall be the responsibi l i ty of the teacher  to fol low the 
prescribed courses of study and to enforce the rules and 
regulations of the school distr ict ,  the Sta te  Superintendent of 
Publ ic Instruction,  and the State Board of Educat ion,  maintaining 
and rendering the appropriate records and reports.
(2) Teachers shall have the r ight, and it shall be their duty, to direct  
and control within reasonable l imits the studies of their  pupils, 
taking into due consideration individual di f ferences among pupils, 
P R O V I D E D ,  That  all pupils shall rece ive  instruct ion in such 
prescribed courses of study as are required by law and 
regulations.
(3) Teachers shall be responsible for the evaluat ion of each pupil's 
educat ional growth and development and for making periodic 
reports to parents or guardians and to the designated school 
ad m inistrator .
(4) Teachers are required to make due preparat ion daily for their 
duties, preparat ion to include attendance at teachers'  meetings 
and such other professional work contributing to e ff ic ien t  school 
serv ice as may be required by the pr incipal,  Super intendent or 
Board of Directors.  (Fi led 3/29/65, e ff .  4/29/65. Fo rm er ly  S B E  
44-4-20.)
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W A C  180-44-020 Responsibi l i t ies Related to Discipl ine,  Corporal  Punishment,  
Suspension or Expulsion of Pupi ls .
(1) Teachers shall maintain good order and discipl ine in their  
classrooms at all t imes,  and any neglect  of this requ irement shall 
const itute suff ic ient  cause for dismissal. Corporal punishment of 
a moderate nature may be resorted to when necessary to the 
preservat ion of proper discipl ine;  P R O V I D E D ,  That  such 
punishment shall be administered only by a ce r t i f ic a ted  person in 
the presence of and witnessed by another ce r t i f ic a ted  person: 
P R O V I D E D  F U R T H E R ,  That  no cruel or unjust punishment either 
as set forth and defined in R C W  28.87.140 ( R C W  28A.87.140) or 
otherwise shall be inf l icted upon any pupil.
(2) In case of misconduct or insubordinat ion,  when the teacher deems 
it necessary he may recommend to the pr incipal a pupil's 
suspension or expulsion from school. When act ion to suspend or 
expel is taken,  appropriate not ice shall im med ia te ly  be sent to 
the parents or guardian of the pupil. (F i led  3/29/65, e ff .  4/29/65. 
Fo rmer ly  S B E  44-4-21.)
W A C  180-44-0 30 Excuse for Pupil Absence Required.
Teachers shall require excuses from the parents or guardian of pupils in 
all cases of absence, tardiness or dismissal before the close of school, 
and no excuse shall be deemed valid except that  of i llness and such 
other cause as may be approved by the school distr ict .  (F i led 3/29/65, 
e ff .  4/29/65. Fo rmer ly  S B E  44-4-22.)
W A C  180-44-040 Classroom— Physical Env i ronm ent .
E ve ry  teacher shall give careful  attent ion to the maintenance of a 
healthful atmosphere in the classroom, reporting to the pr incipal or his 
designated representat ive  any shortcomings in l ighting, heating or 
vent i la t ion.  (F i led  3/29/65, e ff .  4/29/65. Fo rm er ly  S B E  44-4-22.)
W A C  180-44-050 School Day as Re la ted to the Teach e r .
Teachers and other ce r t i f i ca ted  personnel are required to be at their 
respect ive schools for the benefi t  of pupils and patrons at least  thir ty  
minutes before the opening of school in the morning and at least  thir ty  
minutes after  the closing of school in the afternoon.  (Fi led 3/29/65, 
eff .  4/29/65. Fo rmer ly  S B E  44-4-24.)
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W AC  180-44-060 Drugs and Alcoho l— Use of a^ Cause for Pis m issal.
Use by any ce r t i f i ca ted  person of habit-forming drugs, without 
pharmaceut ica l  prescr iptions by a doctor of medicine l icensed to 
prac t ice  in the state of Washington,  or of any a lcohol ic beverage on 
school premises, or at a school-sponsored ac t i v i t y  off the school 
premises, shall const i tute suff i c i en t  cause for dismissal. (Fi led 
3/29/65, eff .  4/29/65. Fo rmer ly  S B E  44-4-25.)
W A C  180-44-123 Discipl ine Involving a_ Denial o_f A t tendance— Informal Due Process 
Conference  Required.
(1) In the event the discipl ine of a pupil is to include the denial of 
the right of school attendance from any single class or subject or 
any full schedule of classes or subjects for any portion of a day 
up to and not exceeding three days, a conference shall f irst be 
conducted with the pupil as fol lows:
(a) An oral or wr i t ten  notice of the charges shall be provided 
to the pupil.
(b) An oral or wr i t ten  explanat ion of the evidence in support of 
the charges shall be provided to the pupil.
(c) An oral or wr i t ten  explanat ion of the sanct ion which may 
be imposed shall be provided to the pupil.
(d) The pupil shall be provided the opportunity to present his or 
her explanation.
(2) In the event such denial of the right of attendance is to exceed 
one day the parent(s) or guardian(s) of the pupil shall be notified 
of the reason for the pupil's suspension and the duration of the 
suspension oral ly or by letter  deposited in the United States mail, 
as soon as reasonal ly  possible.
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O B S E R V A T I O N  C R I T E R I A  C H E C K L I S T S
Copies of  the observat ion cr i te r ia  checklists listed below are avai lable at each 
instructional setting and the District 's Personnel Depar tment .  Su f f i c ien t  copies of  these 
checklists wil l  be provided to the Associat ion for all building representat ives .
Cer t i f ic a ted  Classroom Teacher  (78-79 Negotiations)
A c t i v i t y  Coodinator 
Communicat ion Disorders Specia l ist  
Counselor
Head Teacher ,  House Admin ist ra tor ,  Dean 
Helping Teacher  and Curr iculum Consultant 
L ibrar ian
Occupat ional  and Physical Therapist
Psychologist
School Nurse
Social Worker
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S E A T T L E  P U B L I C  S C H O O L S  
A N N U A L  P E R F O R M A N C E  E V A L U A T I O N
Please refer  to separate instruct ions for completion of this Annual Pe r fo rmance  Evaluat ion.
1. Name of E d u c a t o r : ________________________________________________________________
Las t  F i r s t  ( I n i t i a l )
2. T i t l e : _____________________________________________3. P l a c e  of A s s ig n m e n t : ____________________
4. Nature  of As s ig n m e n t : __________________________________________________ _ _ _ _____________________
5. Performance e v a l u a t i o n  of Educa to r  to t h i s  date  ( check  a p p r o p r i a t e  box b e low ) :  
5a | | SATISFACTORY ( see  i n s t r u c t i o n  5a)
5b 1---1 UNSATISFACTORY (see  i n s t r u c t i o n  5b)
6. F a c to r s  which i n f lu e n c e  the E d u c a t o r ' s  Pe r fo rmance :  
a.  Those ou t s id e  the E d u c a t o r ' s  c o n t r o l :
b. Those w i t h i n  the E d u c a t o r ' s  c o n t r o l :
7. Sources  of I n f o r m a t i o n : ____________
8. Comments by Ed u c a to r :  ( o p t i o n a l )
9. 10.
s ignature and t it le  of person S ignature ot tduca tor
preparing this report (The Educator 's  signature indicates
only that  the Educa tor has reviewed 
the Annual Pe r fo rmance  Eva luat ion  in 
conference with the person who pre-
11. Date of C o n f e r e n c e : _____________________________  pared the report .)
12. Distribut ion:  Original to appropriate regional or administ rat ive  off i ce
First  copy to Educator
Second copy to be retained in building files
Third copy to be used for work sheet
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G U I D E L I N E S  F O R  E V A L U A T I O N  OF S U B S T I T U T E  T E A C H E R S
A substi tute must be evaluated af ter  f i ve  (5) consecut ive days of serv ice in the same 
assignment.
Substitutes may be evaluated a fte r  fewer  than f i ve  (5) days of  serv ice  if serv ice  was 
either " Sa t i s f ac to ry "  or "Unsa t i s fac to ry " .
Substitutes may be evaluated by the principal or assigned administ rator .
All comments and observat ions used in the evaluat ion wil l  be documented and 
available for rev iew by the substi tute upon request . Any comments to be used in the 
evaluat ion shall be ident i f ied by source,  event,  and t ime.
A substitute rece iv ing an unsat is factory  evaluat ion shall normal ly  be not if ied by 
C er t i f i c a ted  Personnel within f ive (5), but no more than ten (10), working days upon 
rece ipt  of the evaluat ion, and shall have the r ight  to respond in wri ting and require 
that such remarks be attached permanent ly  to the unsat is factory  evaluat ion.
Ten (10) days after  rece ip t  of an unsat is factory  evaluat ion by the substi tute, a 
conference shall be held between the pr incipal and the substi tute teacher  upon 
request of the substi tute.
Any substi tute who remains dissatisfied with results of the conference with a 
principal about an unsat is factory  evaluat ion shall have the r ight  to request  removal  
of the unsat isfactory evaluat ion after  a period of four (4) years from the date of the 
conference.
Upon complet ion of a substitute assignment of f ive (5) days or more,  e i ther the 
principal or the substi tute may call for an appointment within f ive (S) working days 
for the purpose of rev iewing his/her subst i tute evaluat ion.
A substitute may not be barred from a building unless the act ion is documented and 
included in the personnel f i le,  and/or the substi tute has rece ived  an unsat is factory  
evaluat ion.
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S U B S T I T U T E  T E A C H E R  E V A L U A T I O N  F O R M
An evaluation on each substi tute teacher in an assignment for f ive (5) or more days shall be 
sent by the principal/program manager to C er t i f i c a ted  Personnel normal ly  within f ive (5) 
working days, but no later  than ten (10) working days, of the end of the assignment.  If 
possible, a conference shall be held and a copy of the evaluat ion provided each substitute 
prior to complet ion of the assignment.  S ince many substi tutes are interested in permanent 
positions, it is impor tant  to both the candidate and the D is t r i ct  that  the in formation be 
accurate and complete.
NAME OF SUBSTITUTE_________________________________________________________________________________________
SCHOOL_________________________________ GRADE/SUBJECT____________________________DATE ( s ) ________________
SUBSTITUTE IS  RATED:
□  SAT ISFACTORY □  UNSAT ISFACTORY
In each of the categories below, all questions shall be answered yes or no except in cases 
where substitutes are not in classroom situations,  then check N/A for not applicable,  such as 
l ibrar ian.
A. Conditions under which evaluat ion took place:
Y E S NO N/A
1. Was assigned in his/her academic f ield ( ) ( ) ( )
2. Were lesson plans provided ( ) ( ) ( )
3. Was substitute folder provided ( ) ( ) ( )
4. Were mater ia ls ,  supplies, etc.,  provided ( ) ( ) ( )
5. Were school policies regarding student
behavior  posted or otherwise provided ( ) ( ) ( )
6. Was there direct  classroom observation ( ) ( ) ( )
Cr i te r ia  for evaluat ion:
1. Fol lowed lesson plans ( ) ( ) ( )
2. Presented subject matter  c lear l y  and concisely ( ) ( ) ( )
3. Carried out School D is tr i ct  pol icy ( ) ( ) ( )
4. Improvised lessons in absence of formal lesson plans ( ) ( ) ( )
5. Gave c lear instruct ions and checked for student
understanding ( ) ( ) ( )
6. Demonstrated ab i l i ty  to mot iva te students ( ) ( ) ( )
7. Handled student discipl ine and attendance problems ( ) ( ) ( )
8. L e f t  a wr i t ten  summary of lessons taught ( ) ( ) ( )
9. Adhered to starting and departure schedule
of school day ( ) ( ) ( )
10. Exercised discret ion and appropriate use of
language in working with students ( ) ( ) ( )
C O M M E N T S :  ( I f  "Unsa t i s fac to ry "  is checked,  explanat ion must be provided. )
_________________________________________________________________________________ (use r e v e r s e  i f  n ec e s sa r y )
5 i gnatur e of Subs t i tu te  ( i f  a v a i l a b l e )  Date S ig n a tu r e / T i1 1 e  of  E v a l .  Date
(The substitute's signature indictes only that  he/she has rece ived  this performance 
evaluation in conference with the person who prepared the report .  Subst itutes may use 
the reverse side for remarks. )
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S T A T E M E N T  OF IN T E N T  R E G A R D I N G  
D I S T R I C T  C O N T R I B U T I O N  F O R  G R O U P  I N S U R A N C E  
1979-80 and 1980-81
It is the intent  of SSD #1 as per agreement with the Seat t le  Teachers Associat ion to 
provide to the District 's enrolled employees during the 1979-80 school year the amount 
present ly budgeted for D is t r i ct  contr ibut ion to approved group insurance programs.  The 
D is tr i ct  recognizes that  the present ly budgeted amount, $6,885,533*, may not otherwise 
be ful ly  uti l ized due to some enrollees select ing less coverage than would be paid by the 
D is t r i c t .  There fore,  the D is tr i ct  will ident i fy  any unuti l ized portion of the present ly 
budgeted figure ($6,885,533*) for group insurance contributions; and, distribute such 
amount, if any, to enrollees whose coverage exceeds the 1978-79 maximum Dist r ic t  
contr ibutions**,  as fol lows:
1. Any unutil ized portion of the present ly budgeted figure for Dist r ic t  
contributions to group insurance shall be computed by the D is t r i ct  based upon 
the November 1, 1979, payroll ,  with adjustments made for projected changes in 
employee part ic ipat ion in group insurance programs.
2. Figures used by the D is tr i ct  to compute the cost of projected premium increases 
and projected changes in employee part i c ipat ion  in insurance programs shall be 
developed by Sprague/lsrael and in consultat ion with the Associat ion.
3. The unuti l ized amount so determined will be divided among the individual 
enrollees whose part ic ipat ion  in D is tr i ct  insurance programs as of November 1, 
1979, exceeds the 1978-79 maximum Dis tr i ct  contr ibut ion per employee on an 
equitable basis as determined by the D is t r i ct  after  consultation with the Seatt le  
Teachers Associat ion.  The resulting f igure shall be distributed on a monthly 
basis for the payrolls of December  1, 1979, through September 1, 1980, provided 
that in no case shall any individual r ece ive  more than the amount necessary to 
pay for D is tr i ct  insurance programs selected by the individual,  nor can the total 
Dist r ic t  contribution exceed the total Dist r ic t  budgeted amount for Dist r ic t  
contributions to group insurance premiums.
The D is tr i ct  and the Associat ion agree that the same process shall be used to determine 
the maximum Dis tr i ct  contributions for 1980-81 to fu l ly  uti l ize the adopted budgeted 
amount* for District-approved group insurance programs equal to $115 per month per 
enrolled employee.
The cost of insurance for employees beyond the adopted budgeted amount shall be 
borne by the funding source.
One-hundred percent (100%) of the authorized increase will be provided to all Food 
Serv ice  employees who are current ly  authorized one-hundred dollars ($100) per 
month. Eighty-one percent (81 %)  of the authorized increased will be provided to 
those Food Serv ice  employees who are current ly  authorized eighty-one dollars ($81) 
per month.
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Appendix con't
P R E M IU  MS 1_N E F F E C T  j U L Y  1_, 1979
L I F E / L O N G  T E R M  D I S A B I L I T Y  I N S U R A N C E  
M O N T H L Y  P R E M I U M
E f f e c t i v e  October 1, 1977
Annual S a l a r y
Month ly
Premium Annual S a l a r y
Month ly
Premium Annual S a l a r y
Monthly
Premium
$2,001- 3,000 $ 5.99 $1 1 ,001-1 2,000 $20.79 $20,001-21,000 $35.60
3,001- 4,000 7.63 12,001-13,000 22.43 21,001-22,000 37.25
4,001- 5,000 9.29 13,001-14,000 24.08 22,001-23,000 38.90
5,001- 6,000 10.93 14,001-1 5,000 25.72 23,001-24,000 40.55
6,001- 7,000 12.56 15,001-16,000 27.36 24,001-25,000 42.20
7,001- 8,000 14.22 16,001-17,000 29.02 25,001-26,000 43.85
8,001- 9,000 15.86 17,001-18,000 30.65 26,001-27,000 45.50
9,001-10,000 17.50 18,001-19,000 32.29 27,001-28,000 47.15
10,001-1 1 ,000 19.15 19,001-20,000 33.95 28,001-29,000 48.80
Contac t  P a y ro I  I Department fo r  s a l a r i e s  over $30,000. 29,001-30,000 50.45
M O N T H L Y  M E D I C A L  P R E M I U M  
B L U E  C R O S S  OF W A S H IN G T O N  AND A L A S K A  
E f f e c t i v e  October 1, 1978
Employee on ly  ............................................................................................................................................. $38.60
Employee and spouse ...............................................................................................................................  75.70
Employee,  spouse and c h i l d ( r e n )  .................................................................................................... 91.35
Employee and c h i l d ( r e n )  ......................................................................................................................  54.25
Med ica re  r e c i p i e n t s  ...............................................................................................................................  18.55
G R O U P  H E A L T H  
E f f e c t i v e  April  1, 1979
Fmp loyee on ly  .................................................... ..
Co-op
.........  $38.94 ...........
Group
Spouse ...................................................................................................... .........  38.94 ...........
1st Ch i l d  ............................................................................................... .........  17.15 ...........
2nd Ch i l d  ............................................................................................... .........  13.64 ...........
3rd C h i l d  ............................................................................................... .........  9.36 ...........
Each a d d i t i o n a l  c h i l d  .................................................................... .........  5.88 ...........
Other  dependents under age 21 ......................... ........................
Unmarr ied c h i l d r e n  age 21 and over ....................... ............... .........  38.94 ...........
K IN G  C O U N T Y  M E D I C A L  B L U E  
E f f e c t i v e  April  1, 1979 
Emolovee on lv  ......................................................................................
S H I E L D
Employee and spouse ............................................................................................................................... 85 sn
EmDlovee.  spouse and c h i l d f r e n l  .......................................................................................... ......  n n  cn
EmDlovee and c h i l d l r e n l  ................................................................
Employee over 65 w i t h  Med ica re  .................................................................................................... 10 65
Dependent over 65 w i t h  Med ica re  .................................................................................................... 10.65
W A S H I N G T O N  D E N T A L  S E R V I C E
...............................................................................................................  $25.94
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A L P H A B E T I C A L  I N D E X
Below ii 
of so m e
a partial l isting of terms found in the Agreement .  There may be other appearances 
terms.
PAGE NO.
Academic freedom 11
a c c e p ta b Ie  cred i ts 19
accumulated s i c k  leave 30, 31, 38
a c t i v i t y  c o o rd in a to r  16
adopt ion Ieave  34
adve r t i sem ent  of p o s i t i o n s  18
a f f i r m a t i v e  a c t i o n  goa ls  17, 22, 48,  70, 71, 72
agency shop 5
dues , fees  5
exemption 5
aggregate  days 35
a l t e r a t i o n  of c o n t r a c t  1
annual performance e v a l u a t i o n  66,  67,  68
app l i  ca t  i ons 18
arb i t r a t  ion 63
a r b i t r a t o r  64
Armed Fo rces  Dependents Schools  39
a s s a u l t s  44
as s ig n in g  c lassrooms 47
assignment of sp e c i a l  or supplemental  assignments 16
As soc i a t i on
due s , fe  e s 1 , 4
members 5
r i g h t s  1
secur i ty  5
a ttendance  at the L e g i s l a t u r e  32
a t tendance  at meet ings and con fe rences  34
automobi le  in su rance  28
a v a i l a b i l i t y  of i n fo rm a t ion  11
Bereavement Ieave  
b i I i ngua I educat i on 
b ind ing  a r b i t r a t i o n
28, 32 
58, 70 
63
Casual  sho r t- te rm  s u b s t i t u t e s  26 
c a t e g o r i e s  48,  70, 71, 72 
c e r t i f i c a t e d  c lass room  t r a f f i c  ed uca t ion  i n s t r u c t o r  28 
c h i l d  ca re  Ieave  33 
c I ass s ize 60 
c Iass room c o n t ro l  1 2 
c o l l e g e c r e d i t s  1 0 , 1 9
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A lp h a b e t i c a l  Index,  c o n t ' d
combinat ion  c l a s s e s 46
communicat ion systems 43
c o n d i t i o n s  necessa ry  fo r  l a y o f f 69
c o n t a c t i n g  s tuden ts  homes 8 , 13
c o n t in u in g  employees 5
c o n t r a c t  ad justments 14
c o n t r a c t  a l t e r a t  i on 1
c o n t ro l  of c la ss room 1 2
cost  of p r i n t i n g  and d i s t r i b u t i n g  c o n t r a c t 2
coun s e 1 o r ( s ) 1 , 56, 70
cou r t  appearances 33
cover ing c l a s s e s 46
c r e d i t  union 4
Day of  s e n i o r i t y 69
de a n ( s ) 16, 1 8
deduc t ion  of membership dues 4
d e f i n i t i o n  of day 62
denta l  in su rance  p lan 41
department head (s ) 16, 17, 18, 59
d e roga to ry  mater i al 1 0
desegr egat i on 1 7
d i s c i p l i n a r y  a c t i o n 9
d i s r u p t i v e  s tudent  behav io r 1 2
D i s t r i c t  H e a l th  S e r v i c e s 61
d oc to ra te 24
due process 1 , 9, 85
due s 1 , 4
d u ty - f r e e  lunch 25, 46
E d u c a t io n a l  S t a f f  A s s o c i a t e  C e r t i f i c a t e 56
e 1 ernentary l i b r a r i a n s 57
e lementa ry  s p e c i a l i s t s 54
e lem enta ry  t each e r s 46, 54, 70
e l i g i b i l i t y  fo r  s a b b a t i c a l  leave 35
emergency expu ls ion 1 2
emp1oye e ( s )
c o n t r a c t s 1 4
exemption from agency shop 5
1 oad 46
pe r so nn e1 f i l e s 9
respons ib i 1i t i es 25
employment c a t e g o r i e s 70
emp1oyment leave 37
equal o p p o r tu n i t y  employer 9, 22
e v a l u a t i o n 9, 28 , 61 , cr» 00 89
e v a l u a t i o n  procedure 48
e v a l u a t i o n  of s tuden ts 8
e x c lu s i v e  p r i v i l e g e s  and r i g h t s 1
e x c l u s i v e  r i g h t s  of  employees 4
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A lp h a b e t i c a l  Index,  c o n t ' d
e x e c u t i v e  v i c e - p r e s i d e n t  of A s s o c i a t i o n
exempted exp loyees
expenses of  a r b i t r a t i o n
expu ls ion
e x t r a  days
e x t r a  d u t i e s
e x t r a c u r r i c u l a r  assignments
F a c u l t y  meet ings
f a c u l t y  r e p r e s e n t a t i v e  o r g a n i z a t i o n  26, 54, 56, 58,
f a i r  assigned share of r e s p o n s i b i l i t i e s
f l o a t i n g  employee
fo re ig n  language
fu n c t i o n  of a r b i t r a t o r
Good and s u f f i c i e n t  reason 
gr i evance
con fe rences  
d e f i n i t i o n  
hea r ing  
pr ocedur e 
pr ov i s i ons 
r e v i e w  reques t  
gr i evant
group i nsurance  41,
Handbook for  C e r t i f i c a t e d  Pe rsonne l  
handicapped s tudents
head coun s eI  or 1 6 , 1 8 ,
head l i b r a r i a n  18,
h e a l t h  c o n d i t i o n  
HEW t r a n s f e r e e s  
h i r i n g
hold harmless  c l a u s e  9,  10,
I n d e m n i f i c a t i o n  c l a u se  9,
i n d i v i d u a l  c o n t r a c t  changes
in d i v i d u a l  c o n t r a c t s  14,
i n d i v i d u a l  employee c o n t r a c t  
i n j u r y  on duty
i n - s e r v i c e  courses  19,
i n s t ru c t  i onal counc i I
in surance  premium payments
in surance  program
i t i n e r a n t  teachers
i t i n e r a n t  t e a ch in g  s t a t i o n
6
5
64
1 2
1 6
16
1 5
25
60
8
47
58
64
12
63
62
64
63
62
62
62
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2
55
56
56
30
17
22
42
10
24
24
24
30
44
58
41
41
48
48
95
A lp h a b e t i c a l  Index,  c o n t ' d
J ob de sc r i pt i on s 18
j u r y s e r v i c e  33
j u s t  and s u f f i c i e n t  cause 9,  17
Ki  ndergar ten
c l a s s e s  47
i n s t r u c t i o n  • 55
teache r  47
Leave  p r o v i s i o n s  for  STA o f f i c e r s  6 
length  of  school  workday 25 
I i  ab i I i  ty  i nsur ance 42 
l i b r a r i a n ( s )  5 7 , 7 0  
L i b r a r y  C a t a lo g  U n i t  57 
l i m i t  of sp e c i a l  or supplemental  assignments  15 
long-term s u b s t i t u t e s  27 
long-term suspens ion  12 
loss o f  or damage to pe rsona l  p ro p e r t y  43 
Iunch per iod 25
M a i l  use by STA 10 
main tenance  of membership 5 
ma in tenance  of  s tandards  2 
management r i g h t s  c l a u s e  8 
master  1 s degree 24 
m i l i t a r y  leave  and s e r v i c e  c r e d i t  40 
m i l i t a r y  s e r v i c e  c r e d i t  21 
m o d i f i c a t i o n  of c o n t r a c t  1, 2 
m u s i c s p e c i a l i s t s  70
New employees 14 
non-accep tab Ie  c r e d i t s  11 
n o n d i s c r im in a t i o n  in A s s o c i a t i o n  membership 5 
n o n d i s c r im in a t i o n  r i g h t s  9 
n o n - re p r i s a l  agreement 7 
normal school  o p e r a t io n s  11 
no-s t r  ike c I ause 74 
n o t i c e  of  d e f i c i e n c i e s  9 
nu r s e ( s ) 1 , 70
O ccu p a t io na l  t h e r a p i s t s  1, 21, 61, 70
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A lp h a b e t i c a l  Index,  c o n t ' d
P a y r o l l  a u t h o r i z a t i o n 4
payro  1 1 deduct  i on 5, 14
Peace Corps 21 , 39
p e n a l t y  fee 44
per diem 18
persona l  emergency 31
persona l  emergency leave 27, 32
per sonne 1 f i l e s 9
personne l  r u l e s ,  r e g u l a t i o n s ,  p rocedures 1
persons in u n i t 1
phys i ca l educat  i on 70
p h ys i c a l  educa t ion  a c t i v i t y  c r e d i t s 20
phys i c a l  t h e r a p i s t s 1 , 21 , 70
pool of  days for  STA 34
powers of  the a r b i t r a t o r 64
p rac t i cu m  s tudents 47
p r e p a r a t io n - c o n fe r e n c e - p la n n in g  t ime 25, 53
p r e s e n t a t i o n  of c o n t r a c t  p roposa ls 2
p r e s e r v a t i o n  of order 42
p re s id e n t  of  the A s s o c i a t i o n 6
p r i n c i p a l  9 , 1 2 , 16, 18, 27, 46, 58, 66
p r i n t i n g  and d i s t r i b u t i o n  of  c o n t r a c t 2
procedures  for  s t a f f  r e d u c t i o n 71
p r o f e s s i o n a l  advancement leave 37
p r o f e s s i o n a l  expe r ience  leave 39
pr ogr am manage r 16, 18, 66
p r o t e c t i o n  of employees,  s t u d e n t s ,  p ro p e r t y 42
psycho Iogi  s t ( s ) 1 , 20, 57, 70
p u b l i c  o f f i c e 33
p u p i l - t e a c h e r  r a t i o 60
Reading s p e c i a l i s t 70
reappointment  of sp e c i a l  or supplemental  assignments 16
reemployment 72
re g u la r  sho r t- te rm  s u b s t i t u t e s 26
R e h a b i l i t a t i o n  Act of 1972, S e c t i o n  504 18
re l e a s e d  t ime 6
re le a s ed  time for  sen io r  high schools 18
r e l i g i o u s  o b j e c t i o n 5
r e l i g i o u s  observance  days 32
r e l o c a t a b l e  s t r u c t u r e s 47
reopener c l a u se 2, 3
r e p r e s e n t a t i o n  r i g h t s 9
r epr imand 9
reques ts  fo r  r e le a sed  time 6
r e s e r v a t i o n  of r i g h t s 8
r e s p o n s i b i l i t y  of employees 8
re tu rn  to duty 7,  33, 37
r e v o c a t i o n  of dues deduct ion 3
r e v o c a t io n  of mai l  use 10
r i g h t s  of  c i t i z e n s h i p 11
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A lp h a b e t i c a l  Index,  c o n t ' d
Sabbat i ca l  1eave 35
sav ings  c l a u se 1 , 2
school  a c t i v i t i e s 25
school  c lo s u re 52
school  counse lo rs 1 , 56, 70
school  l i b r a r i e s 57
school  nurses 61
school  o p e r a t io n s 10 , 11
secondary  1i b ra r  i ans 57
secondary  t e a ch e r  assignments 46
S e c t i o n  504, R e h a b i l i t a t i o n  Act  of 1973 48
secur i ty  personne 1 42
s e n i o r i t y  31 , 37, 69, 70, 72
s e n i o r i t y  l i s t s 70
s e v e r a b i 1i t y  c l au se 1 , 2
sho r t- te rm  s u b s t i t u t e 26
sho r t- te rm  suspens ion 12
s i c k  1eave 27, 30
s o c i a l  w o r k e r ( s ) 1 , 21, 56, 70
spec i al ass ignments 1 5
Spec i al Educ a t i on 56, 70
S p e c i a l  Ed u ca t io n  committee 56
s p e c i a l  or supp lemental  assignments 18, 25
spec i a l i  s t ( s) 18, 70
s p e c i a l t i e s 48
s p e c i f i c  t r a n s f e r  reques t 49
speech/hea r ing  t h e r a p i s t 1 , 70
s p l i t  grades 46
s p l i t  k i n d e rg a r t e n  c l a s s e s 54
STA use of  D i s t r i c t  b u i l d i n g s 10
s t a f f  ad jus tments 69, 71
S t a f f  D e v e 1opment 44
S t a f f  Development i n s t r u c t i o n 23
S t a f f  R e l a t i o n s  O f f i c e 6 , 63, 64
s tandard  working  day 25
st ipended  a t h l e t i c  a c t i v i t i e s 17
student  a t tendance 8
s tudent e v a l u a t i o n 8
student  removal from c lass room 12
student  s e r v i c e  personne l 48
student  serv i ces 57
study  leave 38
subpoenaed appearance 33
s u b s t i t u t e  for  coaches 17
s u b s t i t u t e  for  s t ipended  p o s i t i o n s 17
s u b s t i t u t e  days for  secondary  and midd le  schools 18
s u b s t i t u t e  t e a c h e r ( s ) 1 , 26
s u b s t i t u t e  teacher  r o s te r 72
successo r  c o n t r a c t 2
surrmer school  program 2 2 , 23
summer school  r a t e 2 2 , 23
s u p e r v i s i o n  and d i s c i p l i n e 8
supplemental  employee c o n t r a c t 17
suspens i on 1 2
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A lp h a b e t i c a l  Index,  c o n t ' d
Tax s h e l t e r e d  a n n u i t i e s  45
teacher  1
teacher  e v a l u a t i o n  18
t e a m l e a d e r ( s )  17, 18, 58
temporary leaves  of  absence 31
t e r m o f c o n t r a c t  2
t ime loss compensat ion b e n e f i t s  30
T i t l e  VI  of the C i v i l  R i g h t s  Act of 1964 17, 48, 71
T i t l e  IX of 1972 amendments 17, 48,  71
t r a f f i c  educa t ion  28, 70
t r a f f i c  educa t ion  i n s t r u c t o r  1
t r a n s c r i p t ( s ) 14, 19, 24
t r a n s f e r  by a d m i n i s t r a t i v e  d e c i s i o n  51
t r a n s f e r  of s t a f f  due to r ed u c t ion  of p o s i t i o n s  49
t r a n s f e r  p rocedures  48
t r a n s f e r  to s p e c i a l i z e d  p o s i t i o n s  51
t r a n s p o r t a t i o n  of s tuden ts  53
t r a v e l  a l lo w a  n c e s 45
t r a v e l  leave  38
U n i v e r s i t y  c r e d i t s  10, 19 
un law fu l  d i s c r i m i n a t i o n  9 
use of D i s t r i c t  mail  p r i v i l e g e s  10 
use of fo rc e  42 
u t i l i z a t i o n  of accumulated s i c k  leave  34
V a c a n c ie s  49 
v i s i t a t i o n s  by employees to s tudent  homes 26 
v i s i t s  of  STA r e p r e s e n t a t i v e s  to D i s t r i c t  b u i l d i n g s  11 
v o c a t io n a l  i n s t r u c t o r  1 
v o c a t io n a l  t h e r a p i s t  1
Wages, hours ,  terms and c o n d i t i o n s  of  employment 2 
w a r r a n t s  3 
W o rk e r ' s  Compensation 30, 42 
working day 62 
workshops 44 
w r i t t e n  c o n t r a c t  p roposa ls  2
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SEATTLE SCHOOL DISTRICT NO 1 
615 FOURTH AVENUE NORTH 
SEATTLE , wA. 98109
L
n S 7 A F F  f iE L A T io ,
PREVIOUS AGREEMENT EXPIRED 
JUNE 30, 1979J
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH EDUCATION ASSOCIATION! NATION
SEATTLE Wa SCH DIST 1 TEACHcRS & OTH PROFS STaTE OF WASHINGTON
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Acting Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved 6000___________________________________________________
2. Number and location of establishments covered by agreement S e a t t l e  S ch o o l D i s t r i c t  NO. 1
3. Product, service, or type of business ___________ Sch o o l________________________________________________
4. If your agreement has been extended, indicate new expiration date June 30._1981.__________
----TJLRi— Schmidt, Director Staff Relations & Policy TIp-w^ i np^opt
Your Name and Position
206-587-5110
Area Code/Telephone Number
----- S e a t t l e  S ch o o l D i s t r i c t ,__815 4 th Avenue N o rth
Address
S e a t t l e ,  WA 98109
City/State/ZIP Code
B LS 2452 December 1976
